BID FORMS AND SPECIFICATIONS
FOR THE
DEMOLITION OF FIVE

RESIDENTIAL STRUCTURES

630-632 GRANT AVENUE
215 LEOPARD STREET
707 MAIN STREET (Garage to remain)
208 ANTELOPE STREET
60 E. SEVENTH STREET

CITY OF DUNKIRK DEPARTMENT HOUSING, ZONING AND BUILDING

BIDS DUE: December 9, 2015 10:00 A.M. EST

Dunkirk City Clerk's Office
City Hall, 342 Central Avenue, Dunkirk, New York 14048
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NOTICE TO BIDDERS

Sealed bids will be received at the office of the City Clerk, City Hall, Dunkirk, New York
no later than 10:00 A.M. EST on December 9, 2015 and publicly opened at that time
for the DEMOLITION of the following RESIDENTIAL STRUCTURES:

630-632 GRANT AVENUE
215 LEOPARD STREET
707 MAIN STREET (Garage to remain)
208 ANTELOPE STREET
60 E. SEVENTH STREET

to be used by the City of Dunkirk, New York in accordance with specifications to be
procured from the Housing, Building, Zoning Office, City Hall, 342 Central Avenue,
Dunkirk, New York 14048. Specifications and other contract documents may be
obtained or examined at the Housing, Building, Zoning Office City Hall, 342 Central
Avenue, Dunkirk, New York 14048.

The City reserves the right to waive any informality, accept the bid deemed most
favorable to the City or to reject any or all bids.

Each bidder must deposit with his bid a bid bond or certified check in an amount as
outlined in the specifications.

Adv. November 20, 21 and 22, 2015

Nicole Joiner
City Clerk
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INSTRUCTIONS TO BIDDERS

Sealed bids shall be addressed in care of the City Clerk, 342 Central Avenue, City Hall, Dunkirk,
New York 14048 with the item or items bid upon so stated on the outside of the sealed envelope.

Bids shall be submitted on the Proposal Sheet provided with these specifications.
Non-Collusive Certificate must be completed, signed and returned with the Proposal Sheet.

Unless otherwise provided, all bids shall be submitted on the forms provided. Unsolicited bids not
conforming to the specifications or forms shall not be considered.

The City of Dunkirk reserves the right to accept or reject any and all bids and award the contract
to the bidder deemed most favorable to the City. The City of Dunkirk shall be the sole judge of all
equivalencies.

Total cost for demolition of all five structures shall be submitted. Individual cost for each structure
shall be submitted in the total cost.

Cost of the demoilition shall conform to the specification documents provided.

If there are any questions concerning these specifications, please contact the Housing, Building
and Zoning Office, City Hall, Central Avenue, Dunkirk, NY 14048 or telephone (716) 366-9858.

Each proposal must be accompanied by a certified check or bid bond in the amount of five
percent (5%) of the bid for those items bid upon. Such certified check or bid bond is to be made
payable to the City Clerk of the City of Dunkirk, NY and is to be held as a guarantee that in the
event the bid is accepted and a contract awarded to the bidder, the contract will be duly executed
and its performance properly secured. In default thereof, said guarantee will be forfeited to the
City of Dunkirk as liquidated damages.

The successful Bidder shall be required to execute a City "AGREEMENT FOR
SERVICES/MATERIALS" contract upon City acceptance, a copy of which is provided herein.
The bidder shall conform to the "ADDITIONAL TERMS AND CONDITIONS" contained on the
Agreement form.

The successful Bidder, upon City acceptance, shall provide the City Attorney insurance as
required. The City's "STANDARD INSURANCE CERTIFICATE" is provided herein. The
standard form shall be filled out by the insurer and be submitted to the City Attorney for approval.
For this bid, Vendor Classification "A" shall apply.

Iran Divestment Act - By submission of this bid, each bidder and each person signing on behalf of
any bidder certifies, and in the case of a joint bid each party thereto certifies as to its own
organization, under penalty of perjury, that to the best of its knowledge and belief that each bidder
is not on the list created pursuant to paragraph (b) of subdivision 3 of Section 165-a of the State
Finance Law.




ADDITIONAL INFORMATION

The work performed herein is in furtherance of the City's participation with the
Chautauqua County Land Bank Corporation involving, in whole or in part, funding
received by and through the State of New York Office of the Attorney General (“OAG”)
and the OAG’s Community Revitalization initiatives. All work and required reporting
shall be undertaken in conformance with such program and all requirements contained
in the agreement by and between this Chautauqua County Land Bank Corporation and
this City, including any and all attachments, exhibits and appendices, which are
specifically incorporated herein by referenced. A copy is available through the City’s
Housing, Building and Zoning Officer.

All work shall be performed in strict conformance with applicable federal, state and local
rules, laws, and regulations.

Bid price shall be good for one (1) calendar year commencing on the date of the bid of
the bid year. v

Successful bidders are required to provide a qualified representative to provide on-site
progress to the Housing, Building and Zoning Officer.

The Housing, Zoning and Building Inspector shall be notified of the beginning and the
completion of the demolition of each structure.




CITY OF DUNKIRK HOUSING, BUILDING AND ZONING OFFICE
OFFICIAL BID FORM

Demolition of 5 houses

This is to certify that | have read the attached bidding documents completely, have

inspected the site and that the work to be furnished will meet or exceed the attached
specifications.

630-632 Grant Avenue $ .00
215 Leopard Street $ .00
707 Main Street (Garage to remain) $ .00
208 Antelope Street $ .00
60 E. Seventh Street $ .00
TOTAL COST ALL FIVE STRUCTURES $ .00

BID DEPOSITS: Computation of Bid Deposits shall be 5% of the total of the Estimated Total
Cost column for those items thereon.

COMPANY NAME

AUTHORIZED SIGNATURE:

TITLE:

ADDRESS:

EMAIL:

TELEPHONE NO.:

FAXNO.:

DATE:




NON-COLLUSIVE FORM

By submission of this bid, each bidder and each person signing on behalf of any
bidder certifies, and in the case of a joint bid each party thereto certifies as to its own
organization, under penalty of perjury, that to the best of knowledge and belief:

1.

The prices in this bid have been arrived at independently without collusion,
consultation, communication, or agreement, for the purpose of restricting
competition, as to any matter relating to such prices with any other bidder
or with any competitor;

Unless otherwise required by law, the prices which have been quoted in
the bid have not been knowingly disclosed by the bidder and will not .
knowingly be disclosed by the bidder prior to opening, directly or indirectly,
to any other bidder or to any competitor; and

No attempt has been made or will be made by the bidder to induce any
other person, partnership or corporation to submit or not to submit a bid
for the purpose of restricting competition.

Name of Corporation

By:
Title
Partnership
By:
Partner
Individual
Signature

Date:




LEGAL STATUS INFORMATION

To facilitate correct drawing and execution of the contract, bidder shall supply full information congcerning
legal status:

FIRM NAME:

PRINCIPAL OFFICE:

Street

City, State, Zip

Telephone (__) Fax (_)
LOCAL OFFICE (if any):
Street

City, State, Zip

Telephone () Fax (_)

CONTRACT TO BE SENT TO:  Principal Office [ Local Office L1
CHECK ONE:  Corporation [ Partnership [ Individual [

(Incorporated under the Laws of the State of )

(If foreign corporation, state if authorized to do business in the State of New York: Yes [ No [ Not
Applicable 1)

TRADE NAMES:

NAMES AND ADDRESSES OF PARTNERS:

NAME, TITLE AND ADDRESS OF PERSON AUTHORIZED TO SIGN CONTRACT ON BEHALF OF THE
BIDDER: '

Name:

Title:

Address:




SCOPE OF WORK
FOR THE DEMOLITION OF

630-632 GRANT AVENUE (Section 79.19, Block 5, Lot 24)
215 LEOPARD STREET (Section 79.57, Block 1, Lot 31)

707 MAIN STREET (Garage to remain)(Section 79.19, Block 6 Lot 36)

208 ANTELOPE STREET (Section 79.11, Block 6, Lot 25)
60 E. SEVENTH STREET (Section 79.19, Block 7, Lot 22)

CITY OF DUNKIRK, NEW YORK

l. GENERAL.:

The Contractor for the work herein shall be held to have read all of the conditions
of this contract, and he will be bound by all of the conditions and requirements herein.

2. SCOPE OF WORK:

(a)

The Contractor shall furnish all labor, materials, tools and equipment

necessary to perform the demolition work indicated herein.

(b) The Contractor shall perform the following, in connection with this contract:

*

Demolition of the structures at :

630-632 GRANT AVENUE (Section 79.19, Block 5, Lot 24)

215 LEOPARD STREET (Section 79.57, Block 1, Lot 31)

707 MAIN STREET (Garage to remain)(Section 79.19, Block 6 Lot 36)
208 ANTELOPE STREET (Section 79.11, Block 6, Lot 25)

60 E. SEVENTH STREET (Section 79.19, Block 7, Lot 22)

City of Dunkirk, New York including accessory
structures, garages, sheds on site.

Protection of existing adjacent structures and property.

Entire removal of existing foundations, foundation walls and
basement floor, if any, including accessory private sidewalks, driveways,
fences, certain vegetation as required.

Removal from site of all excess debris.

Protection of existing trees, public sidewalks, signs,
utilities and other items that are to remain as required.

fOb’caining all required permits and paying of all
ees.




* Disconnecting, capping and sealing of‘existing
sanitary service in accordance with instructions from
the City’'s Plumbing Inspector.

* Backfilling and compacting of basement areas, etc.

Notifying all utilities prior to demolition to disconnect services
before demolition.

DEMOLITION:

(a)  Demolition shall be conducted in a timely manner.

(b)  All demolished materials become the property of the
Contractor, unless otherwise indicated and shall be
promptly removed from the site.

(¢)  The Contractor shall remove all equipment, machinery,
trade or other fixtures remaining in the building.

(d)  Alldamage incurred in the demolition operation to
structures, walks, paving or other property to remain
shall be the responsibility of the Contractor; he shall
pay all costs resulting from such damage.

()  The demolition shall be conducted in strict accordance
with all laws, ordinances and codes having jurisdiction.

) The Contractor shall, before starting demolition,
disconnect or cause to be disconnected, all sewer
services under the direction of the City of Dunkirk
Department of Public Works. The Contractor shall
pay all charges in connection with sewer disconnection.
The water service will be disconnected by the City.

(9)  During demolition operations, the Contractor shall
keep the work wetted down to prevent dust and dirt
rising. The Contractor shall arrange to obtain
water.

(h)  The contractor shall, before starting demolition, cause to be
disconnected, all utilities services. The contractor shall pay
all charges in connection with the utilities disconnection this
includes, but it not limited to, electric, gas, cable television,
telephone, etc.
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4. MAINTAINING TRAFFIC:

(a)  The Contractor will not close or obstruct streets
or store materials on sidewalks, alleys, passageways
or rights-of-way, unless authorized by the Director
of Public Works or his designee.

(b)  The Contractor will conduct his operations with a
minimum interference with roads, streets, driveways,
alleys, sidewalks and other means of ingress and
egress.

(¢)  The Contractor shall provide, erect and maintain
lights, barriers, and other items as may be required
to maintain traffic, or as required by local ordinance.

5. PROTECTION OF PROPERTY:

(@)  The Contractor shall protect adjacent property against
damages which might occur from falling debris or other
cause.

(b)  Where applicable, the Contractor shall take precaution
to guard against movement, or settlement of adjacent
buildings. The Contractor shall provide and place bracing
and shoring as required. If at any time the
safety of adjacent structures appears to be endangered,
the Contractor shall cease operations and notify the
Building Inspector.

(c)  If additional shoring or bracing is required, it shall
be furnished without additional cost by the Contractor.

(d)  The Contractor shall maintain access to, and from,
adjacent properties as required.

6. SALVAGE OR DISPOSAL.:

The Contractor shall be entitled to all materials, except as specifically tagged and
marked to be removed by the City, from the building to be demolished; but all piping,
conduits, cables and other equipment belonging to public service companies shall not
become the property of the Contractor, unless abandoned by the various companies
owning or controlling the same.




7.

DEMOLITION PROCEDURE:

(a)

(b)

(c)

Material and debris resulting from the demolition shall
be removed from the premises as rapidly as possible by
the Contractor.

Chutes for the removal of materials and debris may be
provided in all such parts of demolition operations

as are more than twenty feet above the point where the
removal of materials is affected. Such chutes shall be
completely enclosed and shall be equipped at the bottom
with a gate or stop to provide a suitable means of closing
or regulating the flow of the material. Chutes

shall not extend in an unbroken line for more than
twenty-five feet, but shall be equipped at intervals

of twenty-five feet or less with substantial stops to
prevent descending material from obtaining dangerous
speeds. -

After demolition of the building, all refuse and debris
caused by the demolition shall be removed from the site.
No material shall be allowed to remain within,

or to be used to fill, any basement area or other sub-
surface void or vault.

BACKFILLING OPERATIONS:

(@

(b)

(c)

(d)

Upon removal of all debris, foundation walls, floors etc., on-site anroved
materials, soil and/or gravel backfill as approved by the City shall be
placed and compacted to finish grade.

The final one foot (1') below finish grade shall be gravel as specified.
Contractor shall furnish additional gravel material should adequate on-site
approved material not be available.

Contractor shall cover entire site with a minimum 2" of approved topsoil.
Site shall be seeded and mulched with an "anchored" type mulch.
Contractor shall be responsible for watering until turf is established.

Final site grading shall be as directed by the City.

UTILITIES REQUIRED DURING CONTRACT:

All utilities and services necessary for the completion of the work shall be
installed by, or for the Contractor, at his expense, and shall be removed when no
longer required.
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PRIVATE PROPERTY:

The Contractor shall not enter upon private property for any purpose without
obtaining written permission, and shall be responsible for the preservation of all
public property, trees, monuments, and other items along, and adjacent to, the
street and/or right-of-way, and shall use every precaution necessary to prevent
damage or injury thereto. The Contractor shall take suitable precautions to
prevent damage to pipes, conduits, and other underground structures, and shall
protect carefully from disturbance or damage all monuments and property marks,
until an authorized agent has witnessed, or otherwise referenced, their location
and shall not remove them until directed.

REMOVAL OF CONSTRUCTION EQUIPMENT, TOOLS AND SUPPLIES:

At the termination of this contract, before acceptance of the work by the City, the
Contractor shall remove all equipment, tools and supplies from the propertg.
Should the Contractor fail to remove such equipment, tools and supplies, the City
shall have the right to remove same and charge the Contractor for storage.

SHORING AND BRACING

(@)  The Contractor shall be responsible for providing all bracing, shoring,
needling, anchoring and other supports for other work in this contract.
The nature of the work as it progresses may require an order to make the
existing adjacent work stable and secure, even where such items are not
specifically called for. These items shall be of adequate size for their
purpose and shall consist of sound timbers or steel shapes with provision
for adjustment.

(b)  The Contractor shall be held responsible for all damage due to his failure
to provide adequate shoring and bracing of work in this contract.

PUMPING AND DRAINAGE

The Contractor shall provide and maintain all pumps, hose, strainers,
connections and other equipment necessary to continually remove water of an
kind or source from pits, tunnels or other locations where work in this contract is
to be done. Contaminated water not suitable for disposal to stormwater systems
may be disposed of via sanitary sewers upon authorization from the Director of
Public Works or his designee.
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ADJOINING PROPERTY

(@  The Contractor shall be fully responsible for any and all damage or injury
to property outside of the project limits caused by his work.

(b)  The City shall be relieved of any and all responsibility form any and all
claims due to such injury or damage, and the Contractor shall defend any
action or law or equity brought by reason thereof.

RUBBISH DISPOSAL

The Contractor shall be responsible for the disposal of all rubbish generated.

LIFTING DEVICES AND HOISTING FACILITIES

(a)  The Contractor shall provide hoists and other lifting devices necessary for
the e;xeé:ution of this contract, including all operating personnel as
required.

(b)  Equipment shall be provided by the Contractor with proper guys, bracing |
and other safety devices as required by Federal, State and Local codes.

BARRICADES AND SIGNS

The Contractor shall provide an adequate snow/barrier fence and signs and take
all necessary precautions for the protection of the work and safety of the public.

INSURANCE

The Contractor shall provide the insurance set forth on

the attached City of Dunkirk Standards Insurance Certificate
which is annexed hereto and made part hereof, as Appendix A,
together with such other insurance, including, but not limited

to, Workers’ Compensation Insurance, as the Contractor deems
nectestsary for this demolition project, or as required by law

or stature.

Use the New York State prevailing hourly wage rates and the prevailing hourly
supplements for the project as per New York State Department of Labor
requirements.

Federal Davis-Bacon and New York State Department of Labor wage rates shall
apply under this contract. The Contractor shall pay the hourly rate which is the
higher of the two. Contractors are required to submit certified payrolls for all
work under this contract. A copy of the HUD payroll report is contained
elsewhere in this specification. Contractors may opt to utilize existing payroll
reports provided they provide all information as outlined on the HUD payroll
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report. Contractors are advised that, in accordance with HUD requirements,
employee interviews will be made for some or all job classifications.

Performance of the covenants of this contract by the Contractor shall be to
the satisfaction of the Building Inspector.

Contractor shall hold City harmless from all claims arising out of
the operations hereunder.

It is mutually agreed that Contractor is an independent contractor and not an
employee, agent or servant of the City.




HUD LABOR STANDARDS DOCUMENTS / INDEX

Bidding information for Classifications not listed on the Federal wage decision HUD i
Pre-construction Conference Worksheet HUD 1-4

Summary: Davis Bacon & Related Acts HUD 5

Labor Laws & Regulations Affecting HUD Programs HUD 6-7

Federal Labor Standards Provisions (HUD 4010) HUD 8-11

Checklist for Contractors Meeting Labor Standards Contract Requirements HUD 12-18
Additional Classification & Rate Request HUD 19ap &

Labor Standards Compliance Requirements (HUD Letter No. LR-96-1) HUD 20-23
Contractor/Subcontractor Certifications (Addendum to Contract / General and Sub) HUD 24
Instructions for Completing Payroll Form (WH-347) HUD 25-27 '
Instructions for Preparation of Statement of Compliance HUD 28

Statement of Compliance (WH-348) HUD 29-30

Permissible Payroll Deductions HUD 31

MEMO: Procedure for Determining Adequacy of Fringe Benefit Programs/Plans HUD 32
Payroll Form/Statement of Compliance HUD 33-34

No Work Performed Notice HUD 35

Record of Employee Interview (HUD 11) HUD 36

Notice: Executive Order 11246 HUD 37

Contractor/Subcontractor Activity/List (to be returned at pre-con. mtg.) HUD 38

Section 3 Requirements & Forms (HUD Funded Public Works Projects in excess of $200,000) HUD 39-52
Certificate from Contractor appointing officer or employee

to supervise payment of employee (HUD 5282) HUD 53
(REVISED 7/13/09)




Bidding information for Classifications not listed on the Federal wage decision

See page, HUD 1, 7 & 19 of this document for additional classification information.

Bidders may also visit www.access.gpo.gov/davisbacon/wa.htmi to review Federal wage
determinations for listed classifications.

The City of Kennewick HUD office and the Department of Labor will not process requests for
additional classifications unless, and until, the contact has been awarded.

HUD i
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AGREEMENT BETWEEN CITY OF DUNKIRK
AND

FOR DEMOLITION OF

630-632 GRANT AVENUE (Section 79.19, Block 5, Lot 24)
215 LEOPARD STREET (Section 79.57, Block 1, Lot 31)
707 MAIN STREET (Garage to remain)(Section 79.19, Block 6 Lot 36)
208 ANTELOPE STREET (Section 79.11, Block 6, Lot 25)
60 E. SEVENTH STREET (Section 79.19, Block 7, Lot 22)
CITY OF DUNKIRK, NEW YORK

This Contract made this dayof __ ,20__ by and between the
CITY OF DUNKIRK, NEW YORK, a municipal corporation hereinafter referred to as
"City", and hereinafter called "Contractor".
WITNESSETH:

WHEREAS, the properties located at 630-632 GRANT AVENUE (Section 79.19,
Block 5, Lot 24), 215 LEOPARD STREET (Section 79.57, Block 1, Lot 31), 707
MAIN STREET (Garage to remain)(Section 79.19, Block 6 Lot 36), 208 ANTELOPE
STREET (Section 79.11, Block 6, Lot 25), 60 E. SEVENTH STREET (Section 79.19,
Block 7, Lot 22) are required to be demolished, and

WHEREAS, it has been determined that such structures are a danger to the health,
safety and welfare of the public and are to be demolished,
and

WHEREAS, has agreed to
perform the demolition, now, therefore,

FOR GOOD AND VALUABLE CONSIDERATION, the parties do hereby agree as
follows:

1. The Contractor shall demolish the structures at 630-632 GRANT AVENUE (Section
79.19, Block 5, Lot 24), 215 LEOPARD STREET (Section 79.57, Block 1, Lot 31),
707 MAIN STREET (Garage to remain)(Section 79.19, Block 6 Lot 36), 208
ANTELOPE STREET (Section 79.11, Block 6, Lot 25), 60 E. SEVENTH STREET
(Section 79.19, Block 7, Lot 22).
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The Contractor shall:

a.

Provide documentation satisfying the regulations of the Department of Labor and
regulations of the City of Dunkirk. All services shall comply with NYSDOL ICR #56.

Provide a Certificate of Insurance of proper coverage as required by the city on the
attached City of Dunkirk Insurance Certificate together with such other insurance,
including but not limited to, Workers’ Compensation Insurance and Workers’
Disability Insurance as required by law.

Provide adequate barrier fencing and signage and take all necessary
precautions for the protection of the work and the safety of the public.

The Contractor shall be responsible for all traffic control and shall
properly barricade the area to insure the public safety during work.

Performance of the covenants of this contract by the Contractor shall be
to the satisfaction of the Building Inspector.

The Contractor shall comply with all Federal, State and Local laws, rules and
regulations applicable hereto.

The City shall pay the Contractor the total sum of $0000.00
( ) upon completion of all work hereunder and upon
certification thereto by the Building Inspector.

The Contractor shall hold City harmless from all claims arising out ofthe  operations
hereunder.

a.

It is mutually agreed that Contractor is an independent contractor and not an
employee, agent or servant of the City.

IN WITNESS WHEREOF, the parties have caused this agreement to be executed

the day and year first above written.




CITY OF DUNKIRK, NEW YORK

ANTHONY J. DOLCE

Mayor
STATE OF NEW YORK
COUNTY OF CHAUTAUQUA) ss.:
On this____ day of 20 before me the subscriber, personally
appeared to me personally known to me to be the same

person described in and who executed the within instrument, and he duly acknowledged to me that
he executed the same.

Notary Public

Signature

Name and Title

STATE OF NEW YORK )
COUNTY OF CHAUTAUQUA) ss.:

On this day of 20 before me the subscriber, personally
appeared to me personally known to me to be the same
person described in and who executed the within instrument, and he duly acknowledged to me that
he executed the same.

Notary Public

All questions regarding work or payment are to be referred to the Department originating this agreement.
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It is mutually understood and agreed that the Vendor stands in relationship of an independent contractor to, and is not an
employee, servant or agent of the City. The Vendor shall indemnify and hold the City harmless from any liability, claim,
demand or judgment arising from the Vendor's performance of the terms of this agreement.

It is expressly understood that either party may cancel this agreement at any time for any reason whatsoever 30 days written
notice.

NOTE THE ADDITIONAL TERMS AND CONDITIONS ON FOLLOWING SHEET

Departmental Approval: Approved: Vendor Acceptance:
By: By: By:
(A.J. Dolce, Mayor)
(Title) Name - Print or Type
Dated: By: Title:
Dated:




ADDITIONAL TERMS AND CONDITIONS

1. Payment. Payment shall be made upon submission by Vendor to City of a properly executed and
itemized City claim voucher in form and content approved by the City Department Head or the
Department Head's authorized subordinate, and accompanied by such fiscal records and
documentation as may be reasonably requested.

2. Termination. This Agreement can be terminated immediately in the event Vendor fails to comply
with sections 4, 5, 6, and 8 hereof.

3. Guarantee. The Vendor shall fully guarantee the quality and workmanship of the services or goods
provided, and shall represent and warrant that such goods or services meet or exceed all applicable
industry standards.

4. Insurance. The Vendor shall secure and maintain in full force and effect liability and casualty
insurance of at least $1 million or such other liability coverage as accepted by the City Law Department.
Unless City otherwise agrees in writing, the City shall be named as additional insured for purposes of
coverage but not for payment of premium. Vendor shall file a copy of its certificate of insurance with
the City Clerk prior to performing this Agreement or receiving any payment thereunder. All certificates
of insurance shall provide that the City be given at least thirty (30) days advance written notice of any
intent to cancel coverage.

5. Statutory Compliance. The Vendor shall perform in accordance with all federal, state and local
laws, rules and regulations, including without limitation any applicable provisions of Article 8 of the
Labor Law of the State of New York. Al statutory provisions applicable to this Agreement are hereby
incorporated by reference. Vendor shall provide at their expense all permits or licenses for the
performance of this Agreement, and shall be solely responsible for paying any fines or penalties
incurred as a result of any improper services.

6. Non-discrimination. The Vendor will not discriminate or permit discrimination against any
individual or group on the grounds of age, race, creed, color, national origin, sex, religion, disability or
marital status.

7. Records. The Vendor shall prepare and maintain in an orderly manner all relevant records and
documents relating to the goods or services provided hereunder. All books and records of the Vendor
shall be available upon request for inspection and/or audit by the City during the term hereof and for a
period of three (3) years thereafter.

8. Assignment. The Vendor shall not assign, transfer, convey, sublet or otherwise dispose of this
Agreement or any right, title or interest therein, or the power to execute this Agreement, without the
prior written consent of the City.

9. Amendments. No waiver, modification or amendment of this Agreement or any part thereof shall
be valid unless in writing and duly executed by both parties. A waiver of any breach hereof shall not
prevent forfeiture for any succeeding breach. ‘




10. Entire Agreement. This Agreement, including all documents regarding the City’s participation with
the Chautauqua County Land Bank Corporation and the Office of the Attorney General's Community
Revitalization initiatives, including any attachments, exhibits and addenda, contains the sole and entire
agreement between the parties and shall supersede any and all other agreements between the parties
relating to the services provided hereunder. Any other statements or representations made by either
party are void and have no force or effect.

11. Iran Divestment Act. By submission of this bid, each bidder and each person signing on behalf
of any bidder certifies, and in the case of a joint bid each party thereto certifies as to its own
organization, under penalty of perjury, that to the best of its knowledge and belief that each bidder is
not on the list created pursuant to paragraph (b) of subdivision 3 of Section 165-a of the State Finance
Law.

Bidders Initials




City of Dunkirk Standard Insurance Certificate

This certificate does not amend, extend or alter the coverage afforded by the standard form polices listed below.

Name
Address
Zip

Phone No.

. Insured:

.
A

Companies Affording Coverages

Name
Address
Zip

Phone No.

Ill. Issuing

B

C

D

IV. This is to certify that the policies listed below have been issued to the insured name above and are in force at this time.

R . L POLIGY. ‘_‘P_QLICY;;/ o LM
Indicate Type of Insurance by Checking the Box NUMBER | PERIOD | = Ched
COMPANY 1. General Liability
: G Commercial G Bodily Injury
G Comprehensive Form Property Damage
G Premises and Operations
G Products/ Completed Operations OR
G Independent Contractors
¢ Contractual G Combined Single Limit
G Personal Injury .
G Broad Form Property Damage G Self-Insured Retention
G Explosion, Collapse
G Underground Hazard
2. Automobile Liability G Bodily Injury
G Comprehensive Form Property Damage
OR OR
G Schedule Form G. Combined Single Limit
G owned G hired G non-owned G Self-Insured Retention
3. Excess Liability Bodily Injury & Property
G Umbrella Form
OR Damage Combined 3
G other than umbrella
Gauto Ggeneral G both Self-Insured Retention  $
4. Worker's Compensation Statutory
Employer's Liability
Disability Benefits Statutory
5. Other
V. City of Dunkirk is included as an additional insured under the following Policy numbers:
VI ACKNOWLEDGMENT: Insurance companies providing these coverages acknowledge that the named insured is entering into a contract with the Cit

of Dunkirk, in which the named insured agrees to defend, hold harmless and indemnify the City, its officials, employees and volunteers against a

claims

liability assumed under the City-Contractor agreement.
VII. CANCELLATION NOTICE: Prior to non-renewal or cancellation of these policies, at least thirty (30) days advance written notice shall be given to th

City of Dunkirk City Attorney.

resulting from work performed, material handled and services rendered. The Contractual Liability coverage evidenced above covers th

Name and Address of Certificate
Holder and & Recipient of Notice:

City of Dunkirk

City Attorney

City Hall

342 Central Avenue
Dunkirk, New York 14048

Date Issued

Authorized Representative

Firm Name and Address

FOR CITY USE ONLY:

Name of City Dept. Requesting Certificate

Purchase Order or Contract Number
Vendor Insurance Classification




‘suonenys sjeudosdde u Asuiony AnD aui Ag pase)e sjunowe Jo pantem aq Aew syuawalinbas ebelenon anoqge pajuud spiepuels sy}

4O N3Y] Ul S1EOLHISO B} IO PSOUSPIAS 34 PINOYS Sl puB s86.IaA00 Sjeussle S JUSWSAIBE Jo SSES] ‘JRH{UOD ‘SUOREILIDBAS PIg SU} LI PAULAP 34 (M UDIuM Spus| pue 96.IoA0D sjews)e aanbel o) AIesSsoau o [|IM 31 SSOUBISLUNDAD SLUOS U

"painbai si Ayliqer; sonby Jog Juswssiopus ue ‘sabeianaq J1joyOd[e asUSdSIP 0} 9SUBDI| "S"A'N B SABY O} pasinbal S| SIBUOISSEOUCD SU} JUSAD QU U]
"ebewep Ausdoid wioj peoq Jo aouapiAe aliNbal SIORIUOD |BAOWSI MOUS .,
"suojenyis sjeudoidde ul Asutony AlD sy} Aq pals)je sjunowe Jo paAlem aq Aew sjuawwelinbas abeonc)

$539x3
v-19

$830x3 $S30X3 $S30x3 "40¥d $S30X3 paiinbay ag Aey $S30X3 S3IDIT0d TV NO GIHNSNI TYNOILIdaY
v-19 Iv-19 Iv-19 1v-19 SIOPUA WiiO4 PROIg w19 QIWVN 39 OL MAUDINNG 40 ALID

“ . . , L L 000'000'} $ o e . v : ALITIEVIT TYNOISS340ud
AHOLNLYLS AYOLNLVLS AHOLNLVLS AYOLALYLS AHOLNLVLS AYOLNLVLS SLI43N3g ALIGYSId
. AYOLNLYLS AHOLNLVLS AYOLNLYLS AHOLNLVLS AYOLNLYLS AHOLNLYLS ‘GYIT SHIAOTIWI 2 “dINOD S.UIHUOM
000'000°} $ 000°000'L $ 000'000°L $ 000'000't $ 000'000'L $ 000'000'% $ 000'000°} $ ALIIGYIT vTI3YEIWN SS30X3
3an10NI 3an1ONI 3aN1ONI 3aN19NI 3aN1oNI 3aN1ONI PEUMQO-UON -
3ANTONI 3aNTONI 3aN1ONI 3aN19NI 3aN1ONI 3aN1ONI PSIIH -
3aN19N! 30n10NI 30NT1ONI 3aN1ONI 3an1oNI 3an1ONI paumQ -
182 000°000°L $ 182 00'000°L$ 1S9 000°000°} $ 182 000°000°} $ 182 000°000°L $ 1S9 000°000°L $ ALIIEvIT oLny
St _ — : — — o TSor
e . T e 3aN1ONI meT Jonbry -
3aN1ONI 3aNTONI 3aN1ONI 3aNT1ONI 3aN1ONI pannbay JoN ulog Aunfuy feuosiad -
— — - - — ansuayasdwod - - —
i ‘310N JANTONI n'o'x -
h : . ; ! i B : : 3aNIONI abeweq Apadosd wio peolg -
3aN1ONI 3aNTONI 3aN1ONI 3aN1ONI 3ANIONI 3aN1ONI 3ANONI . [enjoeRUOD -
3aNIONI 3an1oNI 3an1ONI 3aN19NI 3aN1ONI : Ho 3aN10NI 10BU0D Juspuadapuy] -
3aN1ON 3aNTONI 3aN1ONI . 3an1ONI 3aNTONI 3aN1ONI 3aN10NI . SdO 1dwog @ poid -
3aN1ONI 3anN1oNI 3aN19NI 3aN1ONI 3AN1ONI L 3GNTONI sdo g waid -
1S9 000'000°L$ 1S9 000'000'L$ 18D 000°000°1$ 1S9 000'000°L$ 182 000°000°L$ 182 000'000°L$ 1S2 000'000°L § ALMIEVIT TY¥INID "dNOD
SLOVYLNOD m%mw__mw_m__%ﬁ INTWAINO3 IONVNILNIVIN
ALILNZ 2118Nd » SIDIANTS NOILITOWIA ANV
350d¥Nd 1TV SIOIAMTS AYIAIT | IFMIVNOISSIONOD | 40 3SN WO SUIHLO SIOINUIS HO ISIANVHOMAN 01 - ") | ynuisNOD NOILVOIISSVT1D
04 Q3SVI1 ALN3JOYd VNOISSI0¥d 3SVI1 YO ISYHOUN HOAN3A
a
“SMOJ|0} SE BJE SHWI| UM 6DEISA0D WNWIUI
".810P1 HIOA MON “HINUNQ ‘BNUBAY [elJuaD Zie ‘leH ANo ‘Aeulony Auo “unjung Jo A9, 10} S1eOUILSD Pajejdwod oy} pJemio ‘Al

“Kauiony Ao “pnjung jo AID syl o} uaaib aq [jeys aoljou soueape sAep (0g) AuIyl 1ses) 18 ‘saoiod asay) Jo uone|jeoues 1o Aoijod ul aBuryD [BLISJEW JO [EMBUSI-UOU 0} 10U :JDILON NOLLYTIIADNVD

poouspire abelonod ANjGe!T |BNIORAQUOD SY | "PRJopual SIOIASS pue pajpuey |eusjew ‘pauuopad yiom woy Bupinsal swiep |je jsuiebe sieaunjoa pue saskojdws ‘gl

JusweaiBy J0J0eU0T-AND Sy} JOpUN paLLNSse AJIGe]| SU} SISACD BAOQE
1o s)t ‘AiID 8y} AjluLUSpUl PUR SSOJULIEY

ploy ‘pusjep 03 seaibe painsul paWEY Sy} YDIyMm Ui Sujung o AN ay) Yum Joe1juod e ojul Buusjud si painsul pawieu ayj jey) abpamoudoe sabesanoo asay; Buipiroid seiuedwios soueinsy] I NJWOAITMONMOV

"UWIIeqIaA ‘W0 Sy} 0} PAPPE SIE (g pUB V) SUOHIPUOD [euoippe om} Buimoloy oy Buipirold ‘pasn aq Aew 91221180 WIG) ,GHODY., SUL
‘payoene aqisnw  abeisnoo

Ayu9o Jo puig 63 Alioyne Jjo Ados pazuelou e ‘1exoiq B A pajnosxa §| MOA MSN JO SIE)S Sy} JO Juswiueda @ourInsSyy ay) AQ pasusol S yaiym ‘Aousbe sojpue Auedwiod SoueInsul UB AQ pajnodxs oq |[BYS

"JOEUOD 9] JO SUONEDI0adS (|8 yim aoueldiiod JO 9BeISA0D SOUSPIAS [[BUS

.870F1 MIOA MBN “UNUNQ ‘SnusAy [B1UBD Zke ‘IeH AiD ‘“Aeutony AuD “upjung Jo AiD,, ay} 0} apeuw aq jeys

JONVINSNI 40 S3LVYIIdILY3D

-Juawdinba Jo 8SIPUBLOISW JO AISAIDP JO YIOM JO JUSLUSOUSLULLOD I0JS( PAISAIISP S}2oIHS0 SIY) pue paindoid g |jeys aoueinsuf’|

A1VOIdILEED FONVENSNI UVANYLS MHIMNNA 40 ALID ¥O4 SNOILONYLSNI



Appendix A

MWBE REQUIREMENTS




submitted to ESD

f) ESD will review the submitted MWBE Utilization Plan and advise the Rempient of ESD
acceptance or lssue a notice ‘of deficlency within twenty (20) days of recelpt

g) If a rigtice of deﬁcuency IS lssued_ Remplent agrees that |t shall respond to the notlce of

submnt' W|th|ﬁ .f'i-ve (5) bdsiness days, a réquest fdf a partlal or rt‘et'elhwawer‘o MWBE
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Appendix B

HUD LABOR STANDARDS
DOCUMENTS/INDEX




HUD LABOR STANDARDS DOCUMENTS / INDEX

Bidding information for Classiﬁcationé not listed on the Federal wage decision
Pre-construction Conference Worksheet

Summary: Davis Bacon & Related Acts

Labor Laws & Regulations Affecting HUD Programs

Federai Labor Standards Provisions (FIUD 4010)

Checklist for Contractors Meeting Labor Standards Contract Requirements

Additional Classification & Rate Request

Labor Standards Compliance Requirements (HUD Letter No. LR-96-1)

Contractor/Subcontractor Certifications (Addendum to Contract / General and Sub)

Instructions for Completing Payroll Form (WH-347)

Instructions for Preparation of Statement of Compliance

Statement of Compliance (WH-348)

Permissible Payroll Deductions

MEMO: Procedure for Determining Adequacy of Fringe Benefit Programs/Plans
Payroll Form/Statement of Compliance

No Work Performed Notice

Record of Employee Interview (HUD 11)

Notice: Executive Order 11246

Contractor/Subcontractor Activity/List (to be returned at pre-con. mtg,)

Section 3 Requirements & Forms (HUD Funded Public Works Prajects in excess of $200,000)

Certificate from Contractor appointing officer or employee
to supervise payment of employee (HUD 5282)

(REVISED 7/13/09)

HUD
HUD
HUD
HUD
HUD

HUD

1218
19p&e
20-23
24
25-27
28
29-30
31

32
3334
35 .
36

37

38

39-52

53




Bidding information for Classifications not listed on the Federal wage decision

See page, HUD 1, 7 & 19 of this document for additional classiﬁcétion information.

Bidders may also visit www.access.gpo.gov/davisbacon/wa.html to review Federal wage
determinations for listed classifications.

The City of Kennewick HUD office and the Department of Labor will not process requests for
additional classifications unless, and until, the contact has been awarded.

HUD i
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This page is located on the U.S. Department of Housing and Urban Development's Homes and Communities
Web site at http:/ /www.hud.qgov/local /shared /warking/localpo/xsealr5.cEm2STATE=or.

Preconstruction
Conference Worksheet

1. Contractors Guide to Davis-Bacon The attached guide fully outlines each step in
meeting labor standards responsibilities. First time HUD assisted project
contractors will benefit by reading and using this guide to review payrolis.

2. Summary of Labor Statutes & Rules An outline of the Davis-Bacon Act,
Contractor Work Hours and Safety Standards Act (not applicable on all projects)
and the Copeland Act (Anti-Kickback Law) including a summary regarding
approved apprenticeship programs is attached.

' 3. Labor Standards Provisions

These labor standards provisions are a part of the construction contract, and by
signing the contract the Prime Contractor agrees to abide by them. Be sure to read
carefully and ask for an explanation of any parts you do not understand. All
contracts between the Prime Contractor and Subcontractors, or Subcontractors

and Lower-tier Subcontractors, must contain these provisions together with a copy
of the wage rates. '

» HUD Direct Projects (Insured, 202/811)
¢ CDBG/HOME Projects

¢ Public/Indian Housing Authority Projects, Sections 47 & 48

4, Wage Decision

All Subcontractors must have a copy of the wage rates as well as the Federal
Labor Standards Provisions. These should be a part of all contracts between the
Prime Contractor, Subcontractors and Lower-tier Subcontractors.

5. Additional Classifications

Residential wage decisions usually contain only the most commonly used
classifications (i.e., Carpenter, Laborer, Electrician, etc.). The criteria for
establishing additional classifications and rates are outlined in the attached copy of
29 CFR, Part 5.5(a)(1)(ii). Generaily, rates at least equal to the lowest craft rate
on the wage decision will be approved for craft additional classifications.

Please submit a signed letter listing additional classifications and rates you will
require. Upon review these will be submitted to the U.S. Department of Labor
(DOL) for approval. Additional Classification rates are not official until approval is
received from DOL. This process takes 30 to 45 days.

6. Subcontractors
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The Prime Contractor must furnish a list of all Subcontractors and update it as
necessary (form attached). Also attached are guidelines for owner-operator (self-

employed) Subcontractors. All Subcontractors and Lower-tier Subcontractors must
furnish weekly payrolis.

78

¢ Payrolls and Instructions for Completion

A sample WH-347 and WH-348 and two instructional aids for filling out payrolls
and the Statement of Compliance forms are attached.

8. Permissible Payroll Deductions

A memorandum outlining permissible deductions is attached. All other deductions
are not acceptable unless approved by U.S. DOL. Voluntary deductions (health

insurance, retirement, etc) must be documented with the workers written
authorization.

9. Authorization To Sign Payrolis

Unless the owner/corporate officer signs payrolls, all contractors must
submit a letter stating whom in the firm is authorized to sign the certified payrolis.
iMore than one person in a firm may be authorized. A new form must be submitted
when the authorization changes from one individual to another.

10. WH-347 Payroll Form and No Work Performed Statement

All original payrolls are to be submitted within seven days of the reporting period

to the Prime Contractor. The Prime Contractor submits all payrolls to the agency
_ representative.

Include full name, address, and social security number on the first payroll on

which the employee appears. After that, unless there is an address change, only
the name and social security number is necessary.

"Work Classification" must be one that is shown on the wage decision or additional
classification form. '

Show hourly wage paid, daily and total weekly humber of hours worked and
allowable deductions (FICA, state taxes) on every payroll. If "other” deduction box
is used, be sure to describe the deduction in detail on the face of the payroll.

(Refer to previous attachment for allowable deductions and INSTRUCTIONS FOR
COMPLETING PAYROLL FORM, WH-347, Column 8 & 9.)

Depending on whether fringe benefits ate paid into a third-party trust or in cash,
check box "a" or "b" on the back of the form. If a combination of "a" and "b" is

used, explain in detail in box "c." If these are not checked, we will assume they
are paid in cash. :

Payrolls must be submitted weekly as employees must be paid weekly,
Payrolls are to be numbered sequentially. Where there are gaps between
sequentially numbered payrolls, contractors should either state on the first payrol|
following such a gap that to the best of his/her knowledge, no employee worked
on the project during the gap or submit the attached "No Work Performed"
statement for each gap. Indicate "initial” on the first payroll and "final" on the last




e e el W I e ~ R S I e = ]

AGENCY

LUEG UL

The payroll form may be copied with the repeating information (name of project,
names and addresses of employees, hame of firm, etc.) entered on the "master.”

All payrolls submitted must have an original ink signature. The signature may
not be copied or stamped.

For computerized payrolls, make sure all data on the WH-347 is shown on the
printout. Often, the trades and days and hours worked are entered by hand.

Attach a completed WH-348 or the raverse side of the WH-347, to the computer
printout. '

11, WH-348 Statement of Compliance

This form is identical to the reverse side of the certified payroll (WH-347). If your
payrolls are done by computer attach this completed form to the printout. Be sure

the printout contains all the required information and that the WH-348 has an
original ink signature.

"12, Employee Interview Form (HUD-11)

This is the form used by the project inspector to make on-the-job Interviews.
Interviews are compared to payrolls to ensure they match the payroll data. Please
alert employees that they may be interviewed. All interviews are confidential.

13. Poster(s)

Post the attached poster(s) on the job site in a conspicuous place along with the
wage rates, including any additional classification rates.

14. Authority Ladder

The Prime Contractor is responsible for reviewing all payrolis before submitting
them to the agency representative. Feel free to use this sample as a guide for
reviewing payrolls submitted by Subcontractors and Lower-tier Subcontractors.
Please try to submit as correct as possible payrolls by requesting corrections from
Subcontractors before submitting to thé agency representative. This process may
delay submittal to the agency representative; however, late, corrected payrolls are
better than timely submitted incorrect ones that will have to be returned for
correction. If /t becomes apparent to the agency representative that the Prime

Contractor is not reviewing payrolls, they may be returned to the Prime Contractor
for review and resubmission prior to further scrutiny,

The agency representative contract is with the Prime Contractor. Therefore,
Subcontractors should address the agency representative through the Prime
Contractor and Lower-tier Subcontractors should go through the respective

Subcontractor with whom they have a contractual agreement. Normally,

Subcontractors and Lower-tier Subcontractors should not contact the agency
representative directly.

Monitor all labor standards
Review payrolls as required
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Provide training & assistance
General enforcement

PRIME Distribute all forms

CONTRACTOR Submit all payrolls to HUD .

. w-all payrolls

Request additional classifications from HUD
Post wage decision on job site

Post all required posters

General compliance of employees

SUBCONTRACTORSSubmit weekly payrolls to Prime
' Review all lower-tier subs’ payrolls
Request additional classifications through Prime
General compliance of employees

LOWER-TIER Submit weekly payrolls to sub
SUBCONTRACTORSRequest additional classifications through subcontractor
General compliance of employees

Content current as of January 1, 2005

U.S. Department of Housing and Urban Development
451 7th Street, 5.W., Washington, DC 20410
Telephone: (202) 708-1112 Find the address of a HUD office near you
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“Davis-Bacon & Related Acts

Davis~-Bacon Act
All laborers and mechanics employed by = )
contractors or subcontractors on the project == Print version

shall be paid wages at rates not less than g
those prevailing on similar construction in the

locality as determined by the U.S. Secretary of

Labor, regardless of contractual relationship.

Wages must be paid weekly.

E-mail this to a friend

Contract Work Hours and Safety Standards Act

The wages for every mechanic and laborer employed on the job shall be
computed on the basis of a standard workweek of forty hours. Employees shall be
compensated at a rate of not less than one and one half times the basic hourly
rate of pay for all hours worked in excess of forty hours in the work week (base
rate x 1.5 + fringe benefits = overtime rate).

No person employed on the jobsite shall be required to work in surroundings or
any other working conditions, which are unsanitary, hazardous or dangerous to
the health and safety of an employee as determined by the Construction Safety
and Health standards promulgated by the Secretary of the United State
Department of Labor.

Liquidated damages for failure to pay overtime shali be computed at the rate of
$10 for each calendar day for each employee who was required or permitted to

work in excess of the standard work week of forty hours without payment of the
overtime wages.

Copeland Act (Anti-Kickback Law)

Whoever by force, intimidation, or threat of procuring dismissal from employment
or by any other manner whatsoever, induces any person employed in the
construction, prosecution, completion or repair of any public building, public work
or building or work financed in whole or in part by loans or grants from the United
States, to give up any part of the compensation to which he is entitied under his

contract or employment, shall be fined not more than $5,000 or imprisoned not
more than five years, or both.

Apprentices _ .

Department of Labor recognizes only apprentices registered in a bona fide
apprenticeship program registered with the U.S. Department of Labor, Manpower
Administration, Bureau of Apprenticeship and Training. In Idaho and Alaska, the
U.S. D.O.L. does not recognize a State Apprenticeship Agency. The Washington
State Apprenticeship Council and Oregon Bureau of Apprenticeship and Training
are approved. The Department of Labor does not recognize a "helper”
classification, unless it is oni the wage determination, nor do they exempt from

Davis-Bacon journeyman rates, apprentices reported in excess of a program
journeyman/apprentice ratio.
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LABOR LAWS AND REGULATIONS AFFECTING HUD PROGRAMS

INTRODUCTION; The following requirements generally embrace all labor pro grams and laws
having some mgmﬁbancc for HUD: “This ‘inciudes both those spemﬁca]ly under the-aegis of the Office
of Labor Relations and those in which primary responsibility may be in some other office of HUD.

HUD's duties in the labor field primarily relate to the prevailing wage provisions of Federal housing
laws and the community development act.

THE DEPARTMENT OF LABOR

The general coordination of the administration of labor standards laws, both in construction and in
other areas, s vested in the Department of Labor. However, Reorganization Plan No. 14 of 1950
makes it clear that a Federal Agency, administering Federal or Federally-Assisted construction, is
primarily responsible for enforcement of the pertinent labor provisions. In order to achieve uniform

compliance, with specific enforcement responsibilities, the U.S. DOL has promulgated the following
regulations:

29 CFR Part 1: deals essentially with the method of determining prevailing rates.

29 CFR Part 3: details the conditions under which deductions from wages are permitted or not

permitted. Contractors are also required to file weekly statements showing wages paid and
accounting for any deductions made.

29 CFR Part5: issued pursuant to Plan No. 14 directive. Part 5 includes regulations regarding
requests for wage determinations; use and effectiveness of wage determinations; labor standards
clanses which must be inchided in construction contracts; responsibility of Federal agencies (e.g.
HUD) for enforcement measures such as the examination of payrolls, investigations, and w1thhold1ng

of funds, if necessary; it further addresses hearings, rulings and mterpretanons as well as variations,
tolerances and exemptions.

29 CFR Part 7: provides for appeals to the Department of Labor's Wage Appeals Board as to
questions concerning both law and fact arising from decisions of the Solicitor of Labor regarding
wage determinations, debarment, and other matters relating to labor standards provisions.

THE WAGE DETERMINATIONS

Based on classifications of construction activity, the Department of Labor conducts mail sarveys and
on-site visits to determine the wages to be paid to the laborers and mechanics employed on
construction of Federally funded projects.

The U.S. DOL classifies standard types of construction activity into building and non-building
categories. Generally, these two classifications contain the following types of construction activity:

BUILDING Residential--single family dwelling units and garden type apartments up to, and
including, 4 stories;

Non-residential--commercial buildings, hospitals, schools, industry/factories, institutional buildings,
or building construction exclusive of residential construction. Buildings, Apartment/residential
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buildings of 5, or more, stories in height.

NON-BUILDING,| eayx—-consn'ucnon which is other than building or highway; this includes such
projects as water’ ‘atid sewer installations, wharves plers, canals, breakwaters, levees, dredgings,
shorings, buoys, tunnels and dams. -

Highway--paving and preparation for paving of streets, highways, roads, unways and other paving
projects.

There are two basic types of wage determinations issned under the Davis-Bacon Act:

1. A GENERAL or AREA wage determination refers to a wage rate for a defined type of
construction in a specific geographic area and is published in the Federal Register. There is no set
expiration date for this determination, so it remains in effect until modified. A general wage
determination can be used by a confracting agency without notifying the Department of Labor.

2. A PROJECT wage determination refers to a wage rate applicable to a specified construction
project which does not have a general wage determination. It is issued only at the request of the

Federal contracting agency. Such a determination is submitted on an SF-308 and processing takes
from 30 to 45 days.

It is important to note that the use of union labor does not in itself mean compliance with the Davis-
Bacon standards. DOL wage scales do not necessarily correspond to the "union wages," also, there -
are other administrative requirements which also must be considered.

Additional Classifications: If the DOL wage determination does not contain rates for certain
classifications, laborers and mechanics to be employed under the contract shall be classified or
reclassified by the Regional Labor Relations Officer conformably to the wage determination. If there
is no appropriate classification in the schedule, the RLRO shall determine if the classification
requested is generally used in the construction industry and the rate requested is prevailing locally.
Processing the approval/disapproval of additional classifications also takes from 30 to 45 days. N.B.

the Department of Labor will not process reguests for additional classifications unless, and until, the
contract has been awarded.

FOR FURTHER INFORMATION CONTACT

U.S. Department of Housing & Urban Development
Seattle Federal Office Building
Office of Labor Relations, OASRL
909 First Avenue, Suite 307
Seattle, WA 98104-1000
Phone (206) 220-5110 FAX (206) 220-5403
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Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as ‘are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

‘Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additiona! classification and wage rates conformed under
29 GCFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative,  will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day . period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(1)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(iii) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has.found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are dus. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section {(b){(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section i(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financiaily
responsible, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing stch benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolis to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designhee. The payrolls submitied shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3){i} except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolis shall
only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee's
social security number). The required weekly payrol!
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at
http:liwww. dol. govlesalwhd/forms/wh347instr.htm or its
successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. (Approved .by the Office of
Management and Budget under OMB Contro! Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is
correct and complete;
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{(2) That each laborer or meghianic (including each helper,
apprentlce and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination
incorporated into the contract.

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by subparagraph
A.3.(ii)(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(iii) The contractor or subcontractor shall make the
records required under subparagraph A.3.(i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is. not registered or otherwise. employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. in addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman’'s hourly
rate) specified in the contractor’s or subcontractor's
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitied to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

(ii) Trainees. Except as provided in 29 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘;to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
" instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsibie
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.
7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 28 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 20 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor's firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD coniracis or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a){1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.

(i1i) The penalty for making false statements is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
‘Federal Housing Administration transactions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5,000 or imprisoned not
more than two years, or both.”

1. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime confract exceeds $100,000. As used in this paragraph, the
terms “laborers” and "mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of taborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such wark to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsibie therefor shali be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, inciuding watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withholding for unpaid wages and liquidated
damages. HUD or its designié& shall upon its own’ action
or upon written request of ‘an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to inciude these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public'Law 91-54, 83 Stat 96). 40 USC
3701 et sea.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.
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Checklist for Contraciors

CHECKLIST FOR CONTRACTORS
MEETING LABOR STANDARDS CONTRACT REQUIREMENTS

LINTRODUCTION

The following checklist has been prepared to assist Contractors and Subcontractors in meeting
contractual labor standards responsibilities. All major administrative and procedural activities have
been covered in the sequence they will occur as the construction contract progresses. Careful

attention to and use of the checklist should result in a minimum number of problems with respect to
labor standards.

ILEXPLANATORY NOTES

The word "employer," as used below, refers to the Prime Contractor, each Subcontractor, or each
Lower-tier Subcontractor. Payrolls and other documentary evidence of compliance (marked with an )
are required to be sent to HUD, the Block Grant Recipient, or the Housing Authority (depending on
the source of funds) for review (all to be submitted through the Prime Contractor). The delivery

procedure is as follows:

e A. FachLower-tier Subcontractor, after careful review, submits required documents to the
respective Subcontractor.

¢ B. Each Subcontractor, after checldlig his own and those of each Lower-tier Subcontractor he
- may have, submits required documents to the Prime Contractor.

» C. The Prime Contractor, after reviewing all payrolls and other documentation, including his

. own, and correcting violations where necessary, submits all to HUD, the Block Grant
Recipient, or the Housing Authority.

ALL EMPLOYERS SHOULD CHECK EACH OF THE FOLLOWING STATEMENTS AS
BEING TRUE. IF ANY STATEMENT IS NOT TRUE, THE CONTRACTOR OR HIS/HER

REPRESENTATIVE SHOULD CONTACT THE PRIME CONTRACTOR WHO WILL
CONTACT HUD FOR SPECIAL GUIDANCE.

IM.BEFORE CONSTRUCTION BEGINS EACH EMPLOYER HAS:

o A.Notbeen debarred or otherwise made ineligible to participate in any Federal or Federally-
assisted project

B. Received appropriate contract provisions covering labor standards requirements

C. Reviewed and understands all labor standards contract provisions

D. Received the wage decision as part of the contract

E. Requested through HUD, the Block Grant Recipient, or the Housing Authority and received
the minimum wage for each classification to be worked on the project which was not included
on the wage decision by the additional classification process and before allowing any such
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trade(s) to work on the project

Apprenticeshipand Training (recognized by U.S.BAT) and submitted copy thereof to the
recipient prior to employment on the project. Likewise, "trainee” program certification from
U.S. BAT, if applicable, must be submitted

o F. Requestediand received certification;of his.apprentice program from the State's Burean of

In Idaho and Alaska, the Department of Labor does not recognize the State's apprenticeship pro gram.

Therefore, the apprentice must be registered thru the Department of Labor, Bureau of Apprenticeship
and Training only.

IV.AT CONSTRUCTION START. THE CONTRACTOR HAS:

o A. Notified HUD, the Block Grant Recipient, or the Housing Authority of construction start
date in writing

o B. Has placed each of the following on a bulletin board prominently located on the project site

which can be seen easily by the workers (and replaced if lost or unreadable any time during
construction):

o 1. Wage Decision
o 2. Notice to Employees poster (WH 1321)
o 3. Oregon Safety and Health Protection on the Job (DOL)

¢ C. Before assigning each project worker to work, has obtained worker's name, best mailing
address, and Social Security Number (for payroll purposes)

o D. Has obtained a copy of each apprentice's certificate with the apprentice's registration
numbet, percentage of wage to be paid and his year of apprenticeship from the State BAT.

Idaho and Alaska - we cannot accept apprenticeship certifications thru the State's
apprenticeship program. :

» E. Has informed each worker of:
o 1. his/her work classification (journeyman or job title) as it will appear on the payroll

o 2. his/her duties of work

o 3.the U.S. DOL's requirement on this project that he/she is either a jowrneyman,

apprentice, or laborer. If journeyman, he/she is to be paid joutneyman's minimum wage
rate or more.

If apprentice, he/she is to be paid not less than the apprentice's rate for the trade based on his
year of apprenticeship, OR. If laborer, he/she is to do laborer's work only ~ not use any tool or

tools of the trade and not perform any part of the journeyman's work and is to be paid the
laborer's minimum rate or more

o F. Understands the requirements that each laborer or mechanic who performs work on the
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project in more than one classification within the same work week shall be classified and paid

at the highest wage rate applicable to any of the work which he performs uniess the following
requirements aye met:

o 1. Acciirate dally time records sha]l be maintained. These records must show the time

worked in each classification and the rate of pay for each classification, and must be
signed by the worker

o 2. The payroll shall show the hours worked in each classification and the wage rate paid
for each classification

o 3. The payroll shall be signed by the worker or a signed copy of the daily time record
shall be attached therefo.

o G. Has informed each worker of:

o 1.his/her hourly wages (not less than the minimum wage rate for his work as stated in
the Wage Decision)

o 2.payment of overtime at the rate of time and one half for all work over 40 hours any
work week (see Contract Work Hours and Safety Standards Act)

NOTE: <$10/day liquidated damages will be assessed l;y DOL for everyday overtime is
worked for each employee, but not paid as per CWHSSA.

o 3. fringe benefits, if any (see Wage Decision for any required), paid in cash or into an
approved third party trust

o 4. permissible deductions from his/her pay and/or any *deductions voluntarily requested
in writing from employee

o H. Has informed each worker that he is subject to being interviewed on the job by a HUD,
Housing Authority or Grantee Official, Department of Labor, or other U.S. Government
inspector, to confirm that his/her employer is complying with all labor requirements

o 1. Has informed each foreman, journeyman and apprentice that the proper journeyman ratic
must be observed on the job site at all times when an apprentice is working

V.DURING CONSTRUCTION:

o A. Bach employer:

o 1. has not selected, assigned, pmd different pay rates to, transferred, upgraded demoted,

laid off, not dismissed any project worker because of race, color, religion, sex, or
national origin

o 2. has employed all registered apprentices referred to him through normal channels up to
the applicable ratio of apprentices to journeyman in each trade used by the employer

o 3. will maintain basic employment records accessible to inspection by HUD, their
designee, or other U.S. government representatives

o 4. is complying with all health and safety standards
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o 5. has paid all workers weekly

ibn ttedweekly payrollspreparedon either recommended form WH-347 or on
computerized printouts cleared by the HUD office and accompanied by form WH-34g,
Statement of Compliance.

HUD considers the following project workers exempt from labor requirements and does not
require them shown on payrolls;

o project superintendent

o project engineer

o supervisory foreman (performing less
o than 20% in a classification)

o messenger

o clerical workers

VL FILLING OUT PAYROLLS:

» A. Heading on front of payroll (form WH-347) containing 6 blocks of information:

o 1. Name of Employer: Name of employer is stated showing whether contractor or
subcontractor

o 2. Address: Street address or P.O. Box, City, State, and Zip Code of employer is stated

o 3.Payroll Number: Each weekly payroll is numbered in sequential order starting with

number 1 and marked "initial” Payroll of employet's final work week on the project is
marked "final" "

o 4. For Week Ending: The last date of work week is stated
o 5. Project and Location: Name of project and city in which it is located is stated
o 6. Project or Contract Number: Number of project is stated

* B. Body on front of payroll containing nine blocks of information:
o 1.Column 1: Worker's name as it appears on his/her pay check is stated

Worker's best mailing address and social security number is stated on payroll number 1
or the payroll which his/her name first appears

Ifworker's address changes, his/her new address is stated on the next applicable payrol

I any two or more workers have the same name, their social security numbers are
included on every payroll for clarification
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o 2. Column 2: Number of withholding exemptions is for employer's convenience and is
not required by HUD to be completed

o 3. Column 3: A work classification or job title for the worker is included in the Wage
Decision and denotes the work the worker actually performed

If the applicable classification is not included in the Wage Decision, the Prime
Contractor should request a rate and classification from HUD, the Block Grant
Recipient, or the Housing Authority thru the Additional Classification process

If worker is an apprentice, his State BAT or DOL registration documentation is attached
to the first payroll in which the employee appears

Xf worker has performed more than one class of work during the work week, such as
carpenter and laborer, the division of work will be shown on separate lines of the payroll

Each class of work performed is stated in separate blocks in Cohmnn 3

The breakdown of hours worked daily under each work classification is stated in Column
4 and total for week in Column 5

The applicable wage rate for each classification of work is stated in Column 6

The payroll is signed by the workman in the related blocks or a signed copy of the daily
time records are attached to the payroll

If the above is not done, the worker is paid at least the highest minimum wage rate of ail
the classes of work performed for all hours worked

NOTE: Average pay of two classifications is not accepted. The actnal hours each
worker uses tools of the trade and each hour he does not must be recorded in
separate blocks in Columms 3 to 6 of the payroll.

The work classification of "helper" is not accepted by HUD, unless included in the Wage
Decision issued by the Secretary of Labor for the project. Any employee listed as
“helper" in absence of such classification in the Wage Decision must be paid the
journeyman's rate for hours he nses tools of the trade.

o 4. Column 4: The top half shows day of week and corresponding date for each day

The bottom half shows separately all (O) overtime hours and (S) §ttaight time hours
worked by each employee each day

o 5. Column 5: Total hours worked during the work week are stated (the sum of
subcolumns in Column 4) - straight and overtime hours recorded separately

o 6. Column 6: Rate of pay is not less than the minimum wage rate for work classification
(see Wage Decision) is stated
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Overtime rate of pay is not less than 1 1/2 times the worker's straight hourly rate of Ppay
plus any fringe benefits (see Wage Decision)

I a copy of the apprentice's registration certificate has not been submitted with payrolis,
apprentice must be paid journeyman's rate

Piece work must be stated in Column 6 at an hourly rate (the gross pay for the project

work week divided by the total number of hours worked on the project during the work
week)

o 7. Column 7: Gross amount earned equals straight hours shown in Column 5 times

straight rate of pay shown in Column 6, plus overtime hours (if any) shown in Colummn 5
times overtime rate of pay shown in Colurmn 6

o 8. Column &: Each deduction made is required by law, voluntarily authorized by the

worker in writing before the work week began, or provided in a bargaining agreement to
be deducted from the respective worker's pay

o 9. Column 9: Net wages stated in Column 7 minus total deductions shown in Columm 8
e C. Back of Payroll (form WH-347 or form WH-348)

o 1.Each employer has completed all blank spaces with an understanding of the penalties
for falsification

o 2.Each employer has checked either 4(a), if finges are paid fo an approved fund or
- union, OR Has checked 4(b), if fringes are paid directly to each affected worker -
included in pay check for the work week - his pay check representing at least the pay of
applicable minimum wage rate plus the amount of required fringe benefits

o 3. Each employer has listed any exceptions of fringe benefit payments in 4(c)

o 4. Each employer has signed in ink the payroll in the block marked signature and has
stated his/her title

o 5. The person signing the payroll is either listed on the Subcontract Agreement as the
owner or an officer of the company, OR has been designated with a 5282 form,
Authorization to Sign Payrolls, to sign company payrolls

VII. WEEKLY PAYROLL REVIEW

» A. Each employer has promptly reviewed the weekly payroll for compliance with all labor
standards requirements (using this checklist) and has made any necessary corrections

« B. Each Lower-tier Subcontractor has submitted his weekly payrolls or accounted for work not

performed (as outlined on page 5 in Section VI, Part A(3)) to the respective Subcontractor
within 3 calendar days from the last date of the work week

o C. Each Subcontractor has submitted his weekly payrolls or accomnted for work not performed
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(as outlined on page 5 in Section VI, Part A(3)) to the Prime Contractor within 5 calendar days
from the last date of the work week

Has revici od any payrolls sibriitied by dny T'ower-tier Subcontractor for .E:iiii]pliancc with
labor standards requirements, has requested any necessary corrections and submitted them to
the Prime Contractor within 5 calendar days from the last date of the work week

e D. The Prime Contractor has received a weekly payroll or accounting for work not performed
(as outlined on page 5 in Section VI, Part A(3)) from each Subcontractor or Lower-tier
Subcontractot, has reviewed and requested necessary corrections and has submitted all
payrolls, including his own, to HUD, the Block Grant Recipient, or the Housing Authority
within 7 work days of the last date of the respective work week

IX. AFTER PROJECT COMPLETION

* A. Each employer will keep all weekly payrolls on the project for 3 years after the Prime
Contractor's completion date.

END
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(Date)

Carol Hughs Evans

Economic & Community Development
City of Kennewick

PO Box 6108

Kennewick, WA 99336-0108
509-585-4445 (fax)

Subject: Additional Classification Request (Federal Wage Rate) |
Dear Ms. Hughs Evans:

We are requesting an additional classification and wage rate for the (Project name)
funded with CDBG/HUD funding, The applicable Davis-Bacon wage decision does not

contain the work classification and wage rates needed to complete the construction
work.

The work to be performed by the additional classification(s) is not performed by a
classification in the applicable Federal wage decision. The proposed classification is
utilized in the area by the construction industry. The proposed wage rate(s), including
any bona fide fringe benefits, bears a reasonable relationship to the wage rates contained
in the wage decision. The interested parties, including the employees or their anthorized
representatives, agree on the classification(s) and wage rate(s).

Please request from HUD Labor the following work classification(s) and corresponding
hourly basic wage rates and fringe benefit rates (if any) requested:

- Work classification(s) Basic Hourly Wage Fringe Benefits (ifany)
(tst) (tst) )
Sincerely,
Name of person making request
Contractor/Sub company name
Address
City, State, Zip Code
Phone
Fax

HUDI19A




i

Report of Additional ' U.S. Department of Housing and Urban Development

OMB Approval No. 2501-0071
Classification and Wa ge Rate Office of Labor Relations

(Exp. 09/30/2006)

Public reporting burden for this collection of information is estimated to average 1 hour per response, including the time for reviewing
instructions, searching existing data sources, gathering and maintaining data needed, and completing and reviewing the collection of

information. The information is considered non-sensitive and does not require special protection. This information is required to obtain benefits,

This agency may not collect this information, and you are not required to complete this form, unless it displays a currently valid OMB control
number.

Employers engaged on HUD-assisted construction projects subject to Davis-Bacon wal

determined to be prevailing by the Secretary of Labor to all laborers and mechanics engaged on the construction work. On occasion, the
applicable Davis-Bacon wage declsion does not contain all of the work class

ifications and wage rates needed to complete the construction work.
This information collection facilitates the addition of needed work classifications and wage rates for the construction work involved. This form is
used by HUD and local agencies administering HUD programs to report employer request(s) for additional classification and wage rates so that
an apprapriate wage rate can be approved by the Depariment of Labor for the construction work. This information collection is required by
Department of Labor regulations at 20 CFR 5.5. While no assurances of confidentiality are pledged to respondents, HUD generally discloses
thaese data only in response to a Freedom of Information request. )

ge requirements must pay no less than the wages

Instructions

General:

Contractors/Employers: Do not need to complete this form. Submit a written,

contracting agency naming the work classifications and the wage rates,
proposed.

signed request to the responsible
including any fringe benefits, that are

Local Agency Staff. Complete items 2 through 10, Submit one copy of this form to the responsible HUD Labor Relations Office
with a copy of the applicable Davis-Bacon wage decision and the written request from the employer naming the work
classifications and wage rates that are proposed. (The employer’s request must be made in writing and must be signed.)

1. For HUD or State CDBG Office use. Enter the name and address of HUD
report and fo which the DOL reply should be sent.

Enter the name and number of the project or contract involved. -

Enter the location of the project involved: city, county and state.

Describe the construction involved, e.g., new construction or rehabilitation, number and type of buildings, number of stories,
number of units (as applicable). For example, New construction: 3 - 4-story buildings; 120 units.
Enter the character of censtruction as defined by DOL for Davis-Bacon prevailing wage rate purposes.

Enter the number of the Davis-Bacon wage decision applicable to the construction work. Include the number of wage
decision modifications (if any) applicable to the work.

Enter the effective date of the wage decision for the project. (See DOL regulations at 29 CFR 1.6.)

Enter the work classifications and corresponding hourly basic wage rates and fringe benefit rates (if any) requested,

Office (or State CDBG office) submitting the

Scelf-explanatory.
0. If the requesting employer is not the
the request.

IJeeN oo PN

prime contractor, enter the name and address of the subcontractor/employer making

Remainder of Form: HUD Labor Relations/State CDBG use.

HUD Labor Relations/State CDBG Staff: Evaluate the employer's request against the criteria for approval (see DOL
Regulations, 20 CFR Part 5, and related contract lzbor standards provisions). The criteria are reflected in “checklist’ form o
ensure that each factor is considered and to ensure that supporting documentation, including a copy of the applicable wage
decision, is attached. Check the box next to each criterion that is met; do not check the box next to any criterion thatis not met.

If the request meets all criteria, check the appropriate box, enter the name and telephone number of the HUD/State CDBG
agency representative, and sign and date the form. Submit one copy of the completed form to the DOL with a copy of the
applicable Davis-Bacon wage decision and the written request from the employer involved.

If the request fails to pass all criteria, check the appropriate box, enter agency contact information, and sign and date the form.
Submit one copy of the completed form to the DOL with a copy of the applicable Davis-Bacon wa

ge decision, the written request
from the employer involved, and a cover letter explaining how the employer's request failed to mest one or more of the criteria.

Submission of Report

Completed forms shall be sent to: Branch of Construct

_ on Wage Determinations, U.S. Department of Labor, 200 Constitution
Avenue, NW, Room S-3014, Washington, DC 20210.

HUD-1230A (8-03) PREVIOUS EDITION IS OBSOLETE




U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT HUD FORM 4230A
REPORT OF ADDITIONAL CLASSIFICATION AND RATE OMB Approval Number 2500811

{Exp. 09/30/2006)

1. FROM (name and address of requesting agency)

U.S. Depariment of Housing & Urban Development
Seattle Labor Relations Office

Seattle Federal Office Building

909 1st Ave

Seattle, WA 98104-1000

2. PROJECT NAME AND NUMBER

3. LOCATION OF PROJECT (City, County and State)

4. BRIEF DESCRIPTION OF PROJECT

5. GHARACTER OF CONSTRUCTION

(] Building '] Residential
[] Heavy ] Other (specify)

[ Highway .
6. WAGE DECISION NO. (include modification number, if any) 7. WAGE DECISION EFFECTIVE DATE
[1 copy ATTACHED
8. WORK CLASSIFICATION(S) HOURLY WAGE RATES
BASIC WAGE FRINGE BENEFIT(S) (if any)

9. PRIME GONTRACTOR (name, address)

10. SUBCONTRAGTOR/EMPLOYER, IF APPLICABLE {name, address)

[Gheck All That Apply]

the wage decision.

o0 OO o

The work to be performed by the additional classification(s) is not performed by a classification in the applicable wage decision.
The proposed classiﬁcatidn is utilized In the area by the construction industry.
The proposed wage rate(s), including any bona fide fringe benefits, bears a reasonable relationship to the wage rates contained in

The interested parties, including the employees or their authorized representatives, agree on the classification(s) and wage rate(s).
Supporting documentation attached, including applicable wage degision.

O Approved, meets all criteria. DOL confirmation requested.
[0 One or more classifications fail to meet all criteria as explained in agency referral. DOL decision requested.

FOR HUD USE ONLY
LR2000:
James K. Harrell,
Regional Labor Relations Officer
Agency Representative Date Lod in:
(Typed name and signature) og In:
206-220-5378 Log out:
Phone Number

HUB-42230A (8-03) PREVIOUS EDITION IS OBSOLETE




Labor Standards

Hipliance Requirements - HUD

[Display the graphic version of this pa e ﬁl@_@_@_\liga_ﬁgﬂ

[Logo: Homes and Communities: U.S, Department of Housing and Urban Development] Labor
Relations
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Labor Standards Compliance
Requirements

Pate: December 2, 1996
(Rev 1) Letter No. LR-96-01

Subject: Labor standards compliance requirements for self-employe laborers and
mechanics (aka Working Subcontractors)

I. HUD policy on prevailing wage applicability.
II. Compliance and certification parameters.
III. Owners of businesses working with their crews.
IV. Owner-Operators of power equipment.
V. Truck drivers.

The Federal prevailing wage requirements and compliance standards for self-employed laborers
and mechanics (also referred to as "working subcontractors") have long been a confusing and

contentious area for the Department of Labor (DOL), HUD, the Internal Revenue Service and
contractors and subcontractors,

The following policy represents an effort to provide practical guidance for field application. The
guidance more specifically concerns the wage certification requirements for self-employed
mechanics and laborers on projects subject to Federal labor standards provisions including Davis-
Bacon and HUD-determined maintenance and nonroutine maintenance prevailing wage rate

clear meaning of statutory provisions and regulatory definitions does not require further
examination of applicability. Additionally, statutory and regulatory language are clear that the
question of whether certain self-employed laborers and mechanics are bona fide subcontractors is
not germane to the issue of prevailing wage standard applicability.
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Page 2 Letter No. LR-96-01

1. HUD policy on prevailing wage. applicability.

The Davis-Bacon Act (DBA), HUD program Related Acts (DBRA) concerning the payment of
prevailing wages as determined by the Secretary of Labor, and the U.S, Housing Act of 1937
concerning the payment of prevailing wage rates established by HUD provide that the wage

IHA housing developments.)

Therefore, it is HUD policy that in all cases where laborers and mechanics are employed on Federa|
prevailing wage-covered construction, maintenance and nonroutine maintenance work, laborers
and mechanics shall be entitled to compensation (in the case of Davis-Bacon wages, weekly
compengation) at wage rates not less than the brevailing rate for the type of wark they perform

regardiess of any contractual relationship alleged to exist between a contractor or
subcontractor and such laborers or mechanics,

~

The above policy statement is not a departure from previous HUD directives. The. guidance
presented below establishes uniform HUD-assisted Program contract administration and
enforcement parameters for labor standards compliance and prevailing wage certification.

I1. Compliance and certification parameters,

HUD policy clearly affords prevailing wage protection for all laborers and mechanics, regardiess of
contractual relationship. There is no exception to this protection for self-employed laborers or
mechanics, including owners of businesses, sole-proprietors, partners, corporate officers, or others,
This policy in no way precludes or limits any business or individual from participating in HUD-
assisted construction, maintenance, or nonroutine maintenance work. The

Page 3 Letter No, LR-96-01

In this context, this Letter establishes a HUD administrative policy that laborers and mechanics
may not certify to the payment of their own prevailing wages EXCEPT where the laborer or _
mechanic is the owner of a business working on the site of the work with his/her ewn crew. {This
exception is described in detail in Paragraph 111, Owner-operators of power equipment are

. discussed in Paragraph 1V; Truck drivers are discussed in Paragraph V.)

The most frequent occurrence of self-employed workers on HUD-assisted projects involves
mechanic/trade classifications (i.e., not laborer classifications), (For ease of reference, laborers and
mechanics in this context are referred to as "mechanics” and include any case involving laborers, )
These mechanics may be represented as sole-proprietors, self-employed mechanics, partners, or
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corporate officers - all with no direct employees engaged in the covered work,

Accordingly, HUD, and program participants responsible for labor standards administration and
enforcement (e.g., PHAs, IHAs, CDBG recipients), may not accept certified payrolls reporting single
or multiple owners (e.g., partners) certifying that they have paid to themselves the prevailing wage
for their craft. For example, a sole-proprietor may not submit a payroli reporting himself or herself
as simply "Owner" signing the certification as to his/her own wage payment from "draws" or other
payment methods. Neither may several mechanics submit a payroll reporting themselves as
"partners” with one or more certifying as to the payment of their wages or salaries. Such

mechanics must instead be carried on the certified payroll of the contractor or subcontractor (the

"responsible employer") for whom they are working and with whom they have executed a
"contract” for services.

In these cases, maintenance of an accurate accounting of weekly work hours including any
overtime hours for such mechanics is essential. Whatever method of compensation computation is
utilized (piecework, weekly contract draw for performance); the amount of weekly compensation
divided by the actual hours of work performed for that week must result in an "effective” hourly
wage rate for that week that is not less than the prevailing hourly rate for the type of work

involved. This computation must take into account overtime pay rates (i.e., one and one half) for
all hours worked in excess of 40 hours per

Page 4 Letter No. LR-96-01

week, pursuant to the Contract Work Hours and Safety Standards Act (CWHSSA), where
applicable, and pursuant to the Fair Labor Standards Act where CWHSSA is not applicable.

The name, work classification, actual hours of work, effective hourly wage rate, and wage payment
for each such mechanic must be reported and certified on the responsible employer's weekly
payroli. Note that the effective hourly wage rate for such mechanics may fluctuate from week to
week. However, the effective hourly wage rate may not be less than the minimum prevailing rate
for the respective craft. In any case where the effective rate falls below the corresponding craft:

prevailing wage rate, the responsible employer must compensate the mechanic at no less than the
prevailing rate on the wage determination for that craft.

I11. Owners of businesses working with their crew.

Owners of businesses working with their crew on the same HUD-assisted job site may certify to the
payment of their own prevailing wages in conjunction with the prevailing wages paid to their
employees. This exception to reporting standards does not suggest that such owners are hot
likewise entitled to prevailing wages for their labor. Rather, it accepts the wage payment
certification on weekly payroll reports by the owner for his/her own wages as that certification
accompanies the certification offered for the payment of prevailing wages to his/her employees,
Such owners need only list their name, work classification including "owner," and the daily and
total hours worked. {Such owners do not need to list a rate of pay or amounts earned.)

1V. Owner-operators of power equipment.

Frequently, owner-operators of power equipment (e.g., backhoes, front-end loaders) will contract
for services at a rate for both "man and machine.” In these cases, the owner-operator includes
liability, equipment maintenance, and salary in an hourly or contract rate for services. Because of
the prevalence of such practice and the inherent difficulty in ascribing costs for liability and
maintenance costs versus hourly /abor salary, HUD and its program clients may accept a combined
("man and machine") hourly rate on the responsible contractor's certified payroll provided that
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such hourly rate may not be less than the rate on the wage determination for the respective power
equipment operator. :

. Note: Owner-operafors of power equipment, like self-employed mechanics, may not submit their
own payrolls certifying to the payment of their own wages BUT must be carried on the responsible
contractor's certified payroll report.

V. Truck drivers.

As outlined earlier in this Letter, a DOL administrative policy excludes bona fide owner-operators of
trucks who are independent contractors from DBRA/CWHSSA provisions concerning their own hours
of work and rate(s) of pay. These truck "owner-operators" must be reported on weekKly payrolls but
the payrolls do not need to show the hours worked or rates - only the notation "Owner-operator."
Note that any laborers or mechanics, including truck drivers, employed by the owner-
operator/independent contractor are subject to DBRA/CWHSSA provisions in the usual manner.

This policy does not pertain to owner-operators of other equipment such as backhoes, buildozers,
cranes and scrapers (i.e., power equipment as noted in paragraph IV, above).

These compliance standards shall take effect immediately. Any exceptions to these standards must
be approved in advance in writing by HUD Headquarters Office of Labor Relations.

Any questions concerning this: Letter may be directed to the Office of Labor Relations at (202)708-

0370 or, in the case of HUD program participants, to the HUD Field Labor Relations Staff with
jurisdiction for your area.

Visit the Office of Labor Relations on the World Wide Web HUD Home Page
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.documents and In the stafement of compliance required by the so-called Kick-Back Statue w

CONTRACTAOR/SUBCONTRACTOR CERTIFICATIONS
’ (Addendum fo Coniract Between Confaclor and Subconiracior)

DATE: PRIME CONTRACTOR:

PROJECT #; ADDRESS:
PROJECT NAME: DAY PHONE;

Coniract Provisions & Eligibility

1. The pariies, hoving executed g contract for i
in the amount of in the construction of the above-identified project acknowledge and agree that;
Q. The Labor Standards provisions are Included in the aforesaid contract:
b. The appiicable Davis-Bacon wage rates are Included in aforesalg confrack;
€. The addendum to the Contract between Coniractor and Subconiractor is part of the confract;
2. The parties cerlify that:

Q. Neltherthey nor any firm, porinership or assoclation in which they have substaniial Interest s designated as anineligible coniractor
by the Compiroller General of the Unifed States pursuant to Section 5.6(b) of the Regulations of the Secretary of Labor, Part & (29
CFR Part 5) or pursuaint 10 3(0) of the Davis-Bacon Act, as amended (40 USC 2760-2(c)).

b. Mopartofthe aforementioned coniract has been or will be subconiracted fo any subcontractor if su
comoration, parinership or association in which such subcontractor has g substantial interest is design
confracior pursuant to any of the aforementioned regulatory or statutory provisions,

3. The coniracior agrees to obtaln and forward o the oforementioned coniractor whhin ten days after the execution ofany
subcontract, including those sxecuted by the subecontracior and any lower fier subcontractors, copy of salg conifract containing fully
executed ltems 1(q), 1(0) and 1(c) isted above, ] .

4. The Subconfractor ceriifies that:

a. Thelegalname and the business addrass Is:

ch subcontractor or any firm,
ated as an insligible

Employer ID:
License #:
Telephene #: —
b. The subcaniracior is:
0 Asin gle propri storship A Corporation organized and licensed In the State of
0 Aparin ership 1 Other organization (describey____

€. The nome, title and address of the owner, pariners or officers of the subconiractor are (Use additional list i needed):

Name Address
Tifle

Payroll Signature Authorization

Since an owner, pariner or coporate officeris not slgning the cerfifieg Payrolis, |, as an owner, Ppariner or comporate officer cerlify that

have appainted » whose signaiure appears below to supervise ihe payment of the company's
employees beginning (date): ——___andthat hefshe isin g posiiion to have full knowledge of the facis set forth in the payrol

hichhe/she Is fo execute with my fuj)

Guthority and epproval until such fime os | suiomi o the local agency administe;

fing the confract a new ceriificate appointing some other
person for the purposes siated above.,

Signature of Appaintee; Signature of (sub)(prime) Conractor

CONIRACTOR SIGNATURE: SUBCONTRATOR SIGNATURE;

(Tiie/Date) (itle/Date),

HUD 24 LS.HUD.AGREE ADDENDUM
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DOL WHD: Forms

\ U.S. Department of Labor
‘Employment Standards

Administiration Wage and Hour
Division
www.dol.gov/esa

Find Tti: B p | yde lB Tp 20 Requed l ‘ | y 0rga’nizato
Instructions For Completing Payroll Form, WH-347

General: The use of the WH-347 payroll form is not mandatory. This form has been made
available for the convenience of contractors and subcontractors required by their Federal or
Federally-aided construction-type contracts and subcontracts to submit weekly payrolls.
Properly filled out, this form will satisfy the requirements of Regulations, Parts 3 and 5 (29

CFR, Subtitle A), as to payrolis submitted in connection with contracts subject to the Davis-
Bacon and related Acts.

This form meets needs resulting from the amendment of Davis-Bacon Act to include fringe
benefits provisions. Under this amended law, the contractor is required to pay not less than
fringe benefits as predetermined by the Department of Labor, in addition to payment of not
less than the predetermined rates. The contractor’s obligation to pay fringe benefits may be
met either by payment of the fringes to the various plans, funds or programs or by making
these payments to the employees as cash in lieu of fringes.

This payroll provides for the contractor's showing on the face of the payroll all monies to the
employees, whether as basic rates or as cash in lieu of fringes and provides for the
contractor's representation in the statement of compliance on the rear of the payroll that he
is paying to other fringes required by the contract and not paid as cash in lieu of fringes.
Detailed instructions concerning the preparation of the payroll follow:

Contractor or Subcontractor: Fill in your firm's name and check appropriate box.

Address: Fill in your firm's address.

Column 1 - Name, Address, and Social Security Number of Employee: The
employee's full name and Social Security Number must be shown on each weekly payroll
submitted. The employee's address must also be shown on the payroill covering the first
week in which the employee works on the project. The address need not be shown on
subsequent weekly payrolls unless the address changes.

Column 2 ~ Withholding Exemptions: This column is merely inserted for the employer's
convenience and is not a requirement of Regulations, Part 3 and 5.

Column 3 - Work Classifications: List classification descriptive of work actually performed
by employees. Consult classification and minimum wage schedule set forth in contract
specifications. If additional classifications are deemed necessary, see Contracting Officer or
Agency representative. Employee may be shown as having worked in more than one
classification provided accurate breakdown or hours so worked is maintained and shown on
submitted payroll by use of separate entries.

Column 4 - Hours worked: On all contracts subject to the Contract Work Hours Standard
Act enter as overtime hours worked in excess of 8 hours per day and 40 hours a week.
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Column 5 - Total: Self-explanatory

Column 6 - Rate of Pay, including Fringe Benefits: In straight time box, list actual
hourly rate paid the‘employee for straight time worked plus in cash in lieu of fringes paid
the employee. When ‘recording the straight time hourly rate, any cash paid in lieu of fringes
may be shown separately from the basic rate, thus $3.25/.40. This is of assistance in
correctly computing overtime. See "Fringe Benefits" below. In overtime box shown overtime
hourly rate paid, plus any cash in lieu of fringes paid the employee. See "Fringe Benefits"
below. Payment of not less than time and one-half the basic or regular rate paid is required
for overtime under the Contract Work Hours Standard Act of 1962. In addition to paying no
less than the predetermined rate for the classification which the employee works, the
contractor shall pay to approved plans, funds or programs or shall pay as cash in lieu of

fringes amounts predetermined as fringe benefits in the wage decision made part of the
contract. See "FRINGE BENEFITS" below.

FRINGE BENEFITS - Contractors who pay all required fringe benefits: A contractor
who pays fringe benefits to approved plans, funds, or programs in amounts not less than
were determined in the applicable wage decision of the Secretary of labor shall continue to
show on the face of the payroll the basic cash hourly rate and overtime rate paid to his
employees just as he has always done, Such a contractor shall check paragraph 4(a) of the
statement on the reverse of the payroll to indicate that he is also paying to approved plans,

funds or programs not less than the amount predetermined as fringe benefits for each craft.
Any exceptions shall be noted in section 4(c).

Contractors who pay no fringe benefits: A contractor who pays no fringe benefits shall
pay to the employee, and insert in the straight time hourly rate column of the payroll, an
amount not less than the predetermined rate for each classification plus the amount of
fringe benefits determined for each classification in the applicable wage decision. Inasmuch
as it Is not necessary to pay time and a half on cash paid in lieu of fringes, the overtime rate
shall be not less than the sum of the basic predetermined rate, plus the half time premium
on basic or regular rate, plus the required cash in lieu of fringes at the straight time rate. In
addition, the contractor shall check paragraph 4(b) of the statement on the reverse of the

payroll to indicate that he is paying fringe benefits in cash directly to his employees. Any
exceptions shall be noted in Section 4(c).

Use of Section 4(c), Exceptions 4

Any contractor who Is making payment to approved plans, funds, or programs in amounts
less than the wage determination requires is obliged to pay the deficiency directly to the
employees as cash in lieu of fringes. Any exceptions to Section 4(a) or 4(b), whichever the
contractor may check, shall be entered in section 4(c). Enter-in the Exception column the
craft, and enter in the Explanation column the hourly amount paid the employee as cash in
lieu of fringes and the hourly amount paid to plans, funds, or programs as fringes. The
contractor shall pay, and shall show that he is paying to each such employee for all hours
(unless otherwise provided by applicable determination) worked on Federal or Federally
assisted project an amount not less than the predetermined rate plus cash in lieu of fringes
as shown in Section 4(c). The rate paid and amount of cash paid in lieu of fringe benefits
per hour should be entered in column 6 on the payroll. See paragraph on "Contractors who
pay no fringe benefits” for computation of overtime rate.

Column 7 - Gross Amount Earned: Enter gross amount earned on this project. If part of
the employees’ weekly wage was earned on projects other than the project described on
this payroll, enter in column 7 first the amount earned on the Federal or Federally assisted

project and then the gross amount earned during the week on all projects, thus $63.00/
$120.00.

Column 8 - Deductions: Five columns are provided for showing deductions made. If more
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than five deduction should be involved, use first 4 columns; show the balance deductions
under "Other" column; show actual total under *Total Deductions” column: and in the
attachment to the oll describe the deduction contained in the "Other” column,.All
4deduttions miust Be-Ji accordarice With the provisioris of the Copeland Act Regulations, 29
CFR, Part 3. If the employee worked on other jobs in addition to this project, show actual

deductions from his -Weekly gross wage, but indicate that deductions are based on his gross
wages.

Column 9 - Net Wages Paid for Week: Self-explanatory

Totals - Space has been left at the bottom of the columns so that totals may be shown if
the contractor so desires.

Statement Required by Regulations, Parts 3 and 5: While this form need not be
notarized, the statement on the back of the payroll Is subject to the penalties provided by
18 USV 1001, namely, possible imprisonment of 5 years or $10,000.00 fine or both,

Accordingly, the party signing this statement should have knowledge of the facts
represented as true.

Space has been provided between item (1) and (2) of the statement for describing any
deductions made. If all deductions made are adequately described in the "Deductions”
column above, state "See Deductions column in this payroll." See paragraph entitled

"FRINGE BENEFITS" above for instructions concerning filling out paragraph 4 of the
statement.

@ Back to Top www.dol.gov/esa www.dol.gov

Frequently Asked Questions | Freedom of Information Act } Customer Survey
Privacy & Security Statement | Disclaimers | E-mail to a Friend

U.S. Department of Labor 1-866-4-USWAGE, TTY: 1-866-487-9243
Frances Perkins Building Contact Us

200 Constitution Avenue, NW
Washington, DC 20210
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EXHIBIT VHI-T, Cont.

INSTRUCTIONS FOR PREPARATION OF
STATEMENT OF COMPLIANCE

This statement of compliance meets needs resulting from the amendment of the Davis-Bacon Act to
include fringe benefits provisions. Under this amended law, the contractor is required to pay fringe
benefits as predetermined by the Department of Labor, in addition to payment of the minimum rates. The
contractor's obligation to pay fringe benefits may be met by payment of the fringes to the various plans,
funds, or programs by making these payments to the employees as cash in lieu of fringes.

The confractor should show on the face of his payroll all monies paid fo the employees whether as basic
rates or as cash in lieu of fringes. The contractor shall represent in the statement of compliance that he is

paying to others fringes required by the contact and not paid as cash in lieu of fringes. Detailed
instructions follow:

Contractors who pay all required fringe benefits:

A contractor who pays fringe benefits to approved plans, funds, or programs in amounts not less than
predetermined in the applicable wage decision of the Secretary of Labor shall continue o show on the
face of this payroll the basic cash hourly rate and overtime rate paid to his employees, just as he has
always done. Such a contractor shall check paragraph 4(a) of the statement to indicate that he is also

paying to approved plans, funds, or programs not less than the amount predetermined as fringe benefits
for each craft. Any exception shall be noted in Section 4(c).

Contractors who pay no fringe benefits:

A contractor who pays no finge benefits shall pay to the employee and insert in the siraight time hourly
rate column of his payroll an amount not less than the predetermined rate for each classification plus the
amount of fringe benefits determined for each classification in the applicable wage decision. Inasmuch as
it is not necessary to pay time and a half on cash paid in lisu of fringes, the overtime rate shall be not less
than the sum of the basic predetermined rate, plus the half ime premium of the basic or regular rate plus
the required cash in lieu of fringes at the straight time rate. To simplify computation of overtime, itis
suggested that the straight time basic rate and cash in lieu of fringes be separately stated in the hourly
rate column, thus $3.25/.40. In addition, the contractor shall check paragraph 4(b) of the statement to

indicate that he is paying fringe benefits in cash directly to his employees. Any excaption shall be noted in
Section 4(c).

Use of Section 4(c), Exceptions

Any contractor who is making payment to approved plans, funds, or programs in amounts less than the
wage determination requires is obligated to pay the deficiency directly to the employees as cash in lisu of
fringes. Any exception to Section 4(a) or 4(b}, whichever the contractor may check, shall be entered in
Section 4{c). Enter in the Exception column the craft and enter in the Explanation column the hourly

amount paid the employees as cash in lieu of fringes, and the hourly amount paid to plans, funds, or
-programs as fringes.

GPO: 1981 0 -345-632
For sale by the Superintendent of Documents
U. S. Government Prinling Office
Washington DC 20402

VILT-3
(Revised 4/01)
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EXHIBIT VI-T
STATEMENT OF COMPLIANCE, Form WH-348

U.S. DEPARTMENT OF LABOR Form Approved

WAGE AND HOUR DIVISION Budget Bureau No. 44-R1093
Date
L R do hereby state:
(Name of Signatory Party) (Title)
(1) That I paid or supervised the payment of the person employed by
: onthe
(Contractor or Subcontractor) (Building or Work)
during the payroll period commencing on the day of
20___and ending on the day of 20 __ all persons employed on said project have

beén paid the full weelly wages eamed, that no rebates have been or will be made either directly or
indirectly 1o or on behalf of said

(Contractor or Subcontractor)

person and that no deductions have been made sither directly or indirectly from the full wages eamed by
any person, other than permissible deductions as defined in Regulations, Part 3 (29 CFR Subtitle A),
issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,63 Stat. 180, 72
Stat. 967; 76 Stat. 357; 40 U.S.C. 276c), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than
the applicable wage rates contained in any wage determination incorporated info the contract; that the
classifications set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bena fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are
registered with the Bureau of Apprenticeship and Training, United States Department of Labor.

VHLT-1
{Revised 4/01)
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EXHIBIT VIll-T, Cont.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

D In addition to the basic hourly wage rates paid to each labor or mechanic listed in the above
referenced payroll, payments of fringe benefits as listed in the contract have been or will be made
to appropriate programs for the benefit of such employees, except as noted in Section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D Each laborer or mechanic listed in the above referenced payroll has been paid as indicated on
the payroll, an amount not less than the sum of the applicable basic hourly wage rate plus the
amount of the required fringe benefits as listed in the contract, except as noted in Section 4(c)

below.
(c) EXCEPTIONS

EXCEPTIONS (CRAFT) EXPLANATION
REMARKS:;
NAME AND TITLE (Typed) SIGNATURE

THE LAWFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR

SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION (SEE SECTION 1001 OF TITLE 16 AND SECT| 10N 231 OF TiTLE
31 OF THE UNITED STATES CODE.)

VIET-2
{Revised 4/01)
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PERMISSIBI.E PAYROLL DEDUCTIONS

THE FOLLOWING PAYROLL DEDUCTIONS MAY BE MADE WITHOUT REQUESTING APPROVAL:

(@
(b)

(c)

(d)

©

(@
(h)
0]

0

Any deductions made in compliance with the requirements of Federal, State or local law,
such as Federal or State withholding income taxes and Federal social security taxes.

Any deduction of sums previously paid to the employees as a bona fide prepayment of wages
when such prepayment is made without discount or interest. A “bona fide prepayment of
wages” Is considered to have been made only when cash or its equivalent has been

advanced to the person employed in such manner as to give the person complete freedom of
disposition of the advanced funds.

Any deduction of amounts required by court process to be paid to another, unless the
deduction is in favor of the contractor, subcontractor, or any affiliated person, or when
collusion or collaboration exists. '

Any deduction constituting a contribution on behalf of the person employed to funds
established by the employer or representatives of employees, or both, for the purpose of
providing either from principal or income, or both, medical or hospital care, pensions or
annuities on retirement, death benefits, compensation for injuries, illness, accidents,

sickness, or disability, or for vacation pay, savings accounts, or similar payments for the

benefit of employees, their families and dependents; Provided, however, that the following
standards are met:

- 1. The deduction is not otherwise prohibited by law,

2, It is efther (i) voluntarily consented to by the employee in writing and in advance of
the period in which the work is to be done and such consent is not a condition either
for the obtaining of or for the continuation of employment, or (ii) provided for in a
bona fide collective bargaining agreement between the contractor or subcontractor
and representatives of its employees. ‘

3. No profit or other benefit is otherwise obtained, directly or indirectly, by the contractor
or subcontractor, dividend, or otherwise; and

4, The deduction shall serve the convenience and interest of the employes.

Any deduction contributing toward the purchase of United States Savings Bonds when

voluntarily authorized by the employee.

Any deduction requested by the employee to enable him/her to repay loans or to purchase

‘shares in credit unions organized and operated in accordance with Federal and State credit

union statutes.

Any deduction voluntarily authorized by the employee for the making of contributions to
governmental or quasi-governmental agencies, such as the American Red Cross.

Any deductions voluntarily authorized by the employee for the making of contributions to
Community Chests, United Givers Funds, and similar charitable organizations.

Any deductions to pay regular union initiation fees and membership dues, not including fines
and special assessments. Provided, however, that a collective bargaining agreement
between the contractor or subcontractor and representatives of its employees provided for
such deductions and are not otherwise prohibited by law. '

Any deduction not more than for the “reasonable cost” of board, lodging, or other facilities
meeting the requirements of Section 3(m) of the Fair Labor Standards Act of 1938, as
amended, and Part 531 of Title 29, Code of Federal Regulations. When such a deduction is

made the additional records required under Section 516.25(a) of Title 29, Code of Federal
Regulations, shall be kept.
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Fringe Benefits Memo

MEMORANDUM
TO: Contractors Working on Federally Funded Projects Who do not Pay Fringe Benefits in Cash

FROM: Labor Relations Division, Housing and Urbap Development

If the fringe benefits are paid into a union plan, submission of 3 copy of the signed collective.
bargaining agreement can substitute for the above requirements.

The above requested information should be submitted to:

U.S. Dept. of Housing & Urban Development
Seattle Federal Office Building
Labor Relations, 10SRL
909 First Avenue, Suite 200
Seattle, WA 98104-1000

HUD 32




SUINIANND0A 40 LdNS SHL. WOHH ATLOIHIQ WHOL SIHL ISVHIHNG - v8d 108 .\.._mmzzon_ * 8061 "AGN PESINGH "L0E-HM WHO3

uojNIsUos 002 ‘20688 Wooy “Joge o uswpedsqg 'S N 'YSI 'UoisQ JnoH pus afBm OIRASIUWPY Sy} 0) wey} puds ‘usping siy) Bujponpad Joj suoysebbns Bujpnjouy

‘01202 0 *q ‘voibulysem “M N ‘enueny
‘usyeuLIONus

Jo uoioal[os Siy jo Joadse Jayjo Aue Jo sejewpse asay; bupiebas sjusWWoD AUB BGABY NOA §| ‘UOHELUIIOM] jO LoJYaljoo ayi Bupmelael pue Buyeidwios pue ‘pepaaut Blep su Bulueuew
pue Buuayeb ‘seaincs wyep Bujisxe Bujyoiees suojjoniisy Bumeiaes Joj swl Bujpnjou) ‘Uojeuioll JO UOROS)I0S S 18]dwoo 0} SalnuW 9 Jo obeiaAe ue aye} JiIM 1f Jeul Sjewpse ap

o

' s

[+]

! s

[+]

' s

o

. 7 s

o

/ s

o

' s

— 11 ] °

N3=/A HO4 [SNOILORAAA|  BAHIO XL Void GaNGYS | Avdd0 | SHNOH AVG HOVE GAyHOMSHNOH |G| NOLLVORISSVIo S 3IA0IANE 30
aived wioL ONIGIOH INNOWY avy | wioL .IAlJl Py SHOM E HIGWNN ALIHNOIS WIO0S
SIOYM SHAM SSOHD m £ ANV ‘SSIHaav ‘INVN
13N : o6
mzoza.ov:oma 62
6]
() @ () & 310 aNv Ava (b) (e) {2) (1)
‘ON LOVHLNOD HO 103r0Hd NOILYDOT ONY 103rokd) ONIONS MF3aM mon__ "ON TIOHAYd
£002/LE/E0 SaidNg — i

6v10-5t21 ON GO S834aaY] D HOLOVHLNOOENS HO 1 HO.LoVHINGD J0 INVN

&

JBQUINY JOLLI0D N Plien Ajiueurnio B sAejdsip ) SSajun UO)BULIOJS JO UOHO}I0D 8L} 0) puddsal o) paynbes Jou eie suosiad
(15U 2p2-HM W04 ‘suoionnsu) 998 fasn jeuondo s.ojoeiuo) 104)

TI0HAvVd

uojSjAIg 1nOH pue abep
uopensiuiIpY spiepuels juswiojdus
10qe jo juswpedsq "sn

LS.HUD.WH 347

HUD 33



198'615 hmm—n.o..n.u ‘SN

"3000 §3LY.LS G3LINN SHL 30 1€
LU 40 162 NOILOIS ONY 81 S7LLL O 1004 NOLLO3S 335 "NOLLNOSSOH TYNINILO HO HAID OL HOLOVHINGDENS
HO HOLOVHINOD 3ML JOraNs AV SINIWILVIS BAOEY SHL JO ANV -0 NOLYAIISIS INSTUM_FHL

L1 GNY SWUN
SHHYNTH
NOILYNY1dX3 {L4vHO) NOILL43DX3
SNOILL430X3 (9)

*moleq {2}y uooag U pajou se jdesxa 4ornuo aut uj
peisy se syjeuaq sBup pasnbat au jo Junowe vy snid ofel ebem Aunoy oiseq
s|qeoydde atj Jo WS Sy} UBL) SS] 10U JUNOWER U jj02ABd Jy) uo payBoIpU} SB
‘pred useq sey jloifed poouasajel sACGE BU} Uj PEIS] S|UBLOSIL 4O lelogeiyoeg — ]

HSYO NI Glvd 3HV SLi43IN3d IONIES JHIHM (9)

‘mojeq (0)f uoRoas Ul pajou se jdeoxs ‘seskodwe
yons jo jyeusq ey} Joj sweiboid ejyendoidde o) epew eq M Jo ussq eaey
J0B4{U0D ay} Ul pals)) S spjeusq abuyy jo syuswAded Yjoufed pesusieles saoga auy
U pajsy ajueydew Jo Jai0qe) Youe o} pled sojel ebem Apnoy diSEq Bu o UONPPE Ul ~ [

SWYHDOUH HO 'SANNA 'SNV1d GIAQHdY OL Qivd T4V SLIHINTE IONIH- SHIHM .MMVF_. o
E .

"Joge") Jo juelupedeq salels paijun ‘Bujues) pue diyseojusiddy jo AeaINg U} yIm pasesiol aie ‘olelg
B Uf s)sjxe AousBe pezjufiooss yons ou J) jo ‘ioqe o wetpedaq samg payun ‘Bujuesy pue diysasguarddy
jo nesung ey} Aq pezjuboos: Aousbe dsesjusidde slelg B yym persisiiies weibosd diyseonuardde
8py euoq e Ul peseisidar Anp ere poped sroge eyl Uj pedoidwa seopueidde Aue jEyL {€)

“pauuoyed 81 H10M B4} YlM LUOJUOD DJUBLOBLU JO JBIOGE] YDED 10} ujeIsy} YUo} 13s suopeolisselo
8Y; ey foequoo ayy oju] pejelodiodu) uopeujusiep eBem Aue ul pauEluo ssBl abem ajqeo)|dde
84} UBL{} SS9} JoU 818 Ulelatf} pSUlRU0D SOUBLBLY I0 S181008] Jo} Sales abiem auj jeuy) ‘elejdwos pue j081109
a1e polied sAoqe o Joj pepjwigns aq o} peanbal 10R4U0D S Jepun esimisylo sjioifed Aue jeyy (2)

0|90 PaguoSap pue ‘(0942 "0'S'N OF ‘298 TS 92 496 JEIS 22 ‘801 "UBIS £9
'8v8 JEIS 8p) Papusiue se ‘ioy puvjadog ey) Jepun Joger Jo Aiejalosg eyy Aq penss) (v epuans H-0 62) €
ued ‘suopenBey u| psuyep se suogonpap sigissjed usy) 5o ‘uosied Aue Aq pausea sabem jjnj ayy wos
Anoospul lo AnocHp Jewile epsw Useq aAbY SUOINPEp OU 12y} pue uosied Aue Aq pewee sabem Apjsem

({fojoRRU02gNS 10 J01OEHLOD)

17 ey woy
pres jo yjeyeq uo Jo o} Aoelipul o AljaBIIp Joylje epeEwW 8] Jim Jo useq

aARy sejeqel ou jely ‘pawes safiem Apjeem Jiny sy} pied uesq aAey 1o8oid ples uo pakojdws suosied je

: N 1o Aep sy} Bujpue pue * ¢ jo Aep

(oM Jo Buping)

8y uo Bupuawuiod polad joifed sy Suunp jeu ¢
(10)0211u0IGNS 10 JOJOBHUOD)

ay) uo
Aq pefojdwe suosiad ay jo Juswhed ey} aspuadns Jo Aed | yey). (1)
:ajejs Agesay op

{shty) {Aney AojeuB)S jo aump)

aeqg

HUD 34




NO WORK PERFORMED NOTICE

(Optional format where payrolls are not sequentially numbered,)

Thereby certify that no work was performed by the undersigned contractor and/or employees on

the construction of:

Project No.:
Project Name:
During the period dating from » 200
through »200__,
By:
(original signature)
Name:
Title:
Date:
* Contractor;
HUD 35
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Record of U.S. Department of Housing OMB Approval No. 2501-0008

and Urban Development (exp. 04/30/2005)
Employee G Office of L abor Relations
Interview

Public reporting burden for this collection of information is estimated to average 15 minutes per response,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewin
may not collect this information, and you are not required to complete this form,

The information collected in recording interviews with construction laborers
requirements of the Davis-Bacon and related Acts.

Sensitive Information. The information collected on this form Is considered sensitive and Is protected by the Privacy Act. The Privacy Act requires that
these records be maintained with appropriate administrative, technical, and physlcal safeguards to ensure their security and confidentiality. In addition,

these records should be protected against any anticipated threals or hazards to their security or integrity which could result in substantial harm,
embarrassment, inconvenience, or unfairness to any individual on whom the information is maintained.

Project Number

including the time for reviewing instructions,
g the collection of information, This agency
unless it displays a currently valid OMB control number,

and mechanics is to assist in achieving compliance wiht the prevailing wage

Contractor or Subcontractor {Emplayer)

Project Name

1. Name of Employee 2. Home Address and Zip Code

3a. Last date you worked on project before today | 3b. Number of hours worked on project on that date{4.  Your hourly pay rate
$

[+

. Your job classification(s) (iist all) (continue any answers on a separate sheet if necessary) Apprentice? | Yes | No

8, Your duties

7. Tools or equipment used

8. Paid at leas! time and one-half for all hours worked in excess of 40 in a week?
{If overtime premium pay is not required, enter "inapplicable”)

9. Ever threatened, intimidated, or coerced into giving up any part of pay?

o
(]
=4
=]

?
]
L
i

10.Duties observed by interviewer Conform to Classification? | Yes

J
+

11.Remarks (Continue on a separate sheet if needad)

12.8ignature of Interviewer Date of interview

Payroll Examination
18.Remarks (Continute on a separate sheet it needed)

14.8Signature of Payroll Examiner Date

Previous editions are obsolste, form HUD-11 (06/2002)
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Contractors will comply with all

.. U8, Department of Housing and Urban Development

Seattle Office, Region X
Office of Labor Relations, 10SRL
1321 Second Avenue

Seattle, Washington 98101-2058

NOTICE

provisions of Executive Order 11246, as amended by

Executive Order 11875, dated November, 1975,

1t shall be the responsibility
Federal Contract
for this project.

sent to the foilowing address;

ity of the contractor to contact the appropriate Office of
Compliance for technical assistance prior to submission of bids (or proposals)
Failure to do so will not relieve the contractor of any contractual obligations.

OFCCP - Washington and Northern Idsho

Office of Federal Contract Compliance Programs
Employment Standards Administration

U.S. Department of Labor

1111 Third Avenue, Suite 745

Seattle, WA 08101
(208) 553-7182
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Section 3 Componenfs of Construction Contracting
City of Kennewick

Pre-Bid Conference
City explains Section 3 in bid document and answers individual questions.

\

Bids Received

Bids include Section 3 form completed by contractor,

-

Apparent Low Bidder Identified

Contractor and subcontractors meets with City to discuss hiring needs and organizations that may assist in identifying
Section 3 residents.

J' .
Contract Signed

Contract includes a signed Hiring/Section 3 Utilization Plan and Section 3 Clause (clause may be in contract or by reference
to bid specifications document).

Pre-Construction Conference

City explains reporting forms. Reviews Section 3 goals and requirements,

Contractor and subcontractors provide a list of current employees, and their titles, expected to work on this contract,

J
Work Start

City collects reports from prime contractor (who, what, where, when, how long).
City checks reports for reasonableness, compiles information on all Section 3 construction hires, and totals project hires
periodically.

City CDBG unit compiles information on Section 3 contractor contract dollar amounté and total contract dollars.
City CDBG unit includes information in annual report for HUD and other organizations.
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Soﬁcitaﬁgn Provisions and Contrgct. Clauses for Section 3 Implementation

Solicitation Provisions

S1. Section 3 Goals and Results. This is a brief overview to potential bidders of basic Section 3

S2.

S3.

S4.

requirements.

Section 3 Business Concern Representation. This form is to be submitted by the
contractor as part of the bid. On this form the bidder identifies whether or not it is a Section
3 business concern, information on subcontractors (if any), and if new hires are anticipated
to carry out the work included in this contract.

Contractor Section 3 Opportunities Plan. A Section 3 Plan is developed after the apparent
successful bidder has been identified. The apparent successful bidder prepares a plan for

complying with Section 3 with assistance from the City. S3 outlines what will be required
in the plan and includes a blank plan form.

How will Section 3 impact awarding the contract? S4 states how the contractor will be
chosen. Section 3 requirements are only one of a number of federal, state, and local
requirements that will be considered. Except in the unusual case of a tied bid, there will be

_no preference exercised which is based on Section 3.

Contract Sections pertaining to Section 3

C1. Section 3 Clause. This set of clauses is provided to inform bidders of final contract

language. This clause is required by section 135.38 of the regulations to be inserted in the
final contract. :

C2. Contractor Section 3 Opportunities Plan and Reporting. This clause is provided to

inform bidders of final contract language that will incorporate the Contractor Section 3
Opportunities Plan in the contract. It outlines contractor’s reporting responsibilities.
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S1. Section 3 Goals and Results

(a) Goals of Section 3 (12 U.S.C. 1701u) of the Housing and Urban Development Act of
1968, as amended. Section 3 requires that employment and other economic opportunities
generated by certain HUD financial assistance for construction, to the greatest extent
feasible, be directed to: (1) low-income persons, particularly those who are recipients of
government assistance for housing; and (2) business concerns which provide economic
opportunities to low-income persons. This project, (insert name of project being bid
here), is covered by Section 3 requirements. Requirements, which will be included in all
coniracts, are summarized below. Further information is available in HUD interim
regulations at 24 CFR Part 135, published at 59 Fed. regulation 33866 (June 30, 1994).

(b) Definitions. For the purposes of this construction project:
(1) "Section 3 resident" means:
(i) Public housing resident; or
(i) An individual who resides in the Tri-Cities MSA, in which the proposed contract

will be performed and who is defined by HUD as low-income (80% of the area
median income or less, based on household size.)

Number in Household Annual Household Income less thali'

8 $ 68,450

Rev 4/15/09

(2) "Business concern” means a business entity formed in accordance with State law, and

which is licensed under State, county, or municipal law to engage in the type of
business activity for which it was formed.
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(3) "Section 3 business concern" means a business concern:
(i) Thatis 51 percent or more owned by Section 3 residents; or

(ii) Whose permanent, full-time employees include persons, at least 30 percent of
whom are currently Section 3 residents, or within three years of the date of their
first employment with the business were Section 3 residents; or

(iif) That provides evidence of a commitment to subcontract in excess of 25 percent of
the dollar award of all subcontracts to be awarded by the business under the
proposed contract to Section 3 businesses as defined in (i) and (ii) above;

(¢) Results-Oriented Approach: Numerical Goals. All contractors, whether they are currently
a Section 3 business concern or not, upon pre-award of the contract, must agree to
develop a Section 3 hiring opportunities and subcontracting plan (hereafter called the
Section 3 plan). A Section 3 plan is a plan formulated between the City and the business
concern that includes at least 30% of new hires from Section 3 residents. The City will
provide to the apparent low bidding contractor, income verification forms for self-
certification by job candidates or new hires to verify Section 3 resident status.

The Section 3 plan must be satisfactory to the City; otherwise the contractor shall not be
considered responsible with respect to Section 3 requirements.

(1) Contractors are advised of the following numerical goals that have been set by HUD
for contractors and subcontractors on Section 3 covered projects:

(i) Employment of Section 3 Residents

30% of the aggregate number of contractor's new hires for Section 3 covered prO_] ects
bid during the one-year period beginning January 1, 2004.
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..+52. Section 3 Business Concern Representation
(This form must be completed by the bidder and submitted with the bid)

(a) The contractor represents and certifies as part of its bid/offer that it:

D (i) is a Section 3 business concern [Bidder check applicable box] -
[0 (A) Thatis 51 percent or more owned by Section 3 residents; or

O (B) Whose permanent, full-time employees include persons, at least 30 percent of
whom are currently Section 3 residents, or within three years of the date of
their first employment with the business were Section 3 residents; or

[0 (C) That hereby commits to subcontract in excess of 25 percent of the dollar
amount of all subcontracts to be awarded by the business under the proposed
contract to Section 3 businesses as defined above in “Section 3 Goals and
Results” and identified below

Proposed subcontractor Amount of
(name and address) subcontract
$
$
$
$

(Continue on separate sheet as needed)

(Section 3 businesses will be required to identify the need for any additional new hire(s) as a
result of this contract and prepare or participate in the preparation of a Section 3 Plan)

O (ii) is not a Section 3 business but will complete a Section 3 plan, which is acceptable
to the awarding entity (City of Kennewick). The business shall commit to
following the Section 3 hiring plan. The Section 3 hiring plan will detail how a
minimum of 30% of any new hire(s) as a result of work under this contract shall be

Section 3 residents. List below the estimated number of new hires by prime and
named subcontractors:

Contractor(s) - prime and subcontractor(s) Est.# of New Hires
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(Continue on separate sheet as needed)
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(b) If a Section 3 business, the bidder also represents and certifies as part of its bid/offer that
it is a (check the appropriate box):

LI Category 1 Business: A Section 3 business concern that provides economic

opportunities for Section 3 residents in the service area or neighborhood in which the
Section 3 covered project is located.

Describe below the economic opportunities for Section 3 residents in the service area
or neighborhood in which the Section 3 covered project is located.

[ Category 2 Business: An entity selected to carry out a HUD Youth-build program in
the Tri-Cities MSA, in which the Section 3-covered funding is expended. Describe
details of the HUD Youth-build Agreement with the local Youth-build agency.

[ Other Section 3 business concern as indicated in (2)(i)(A), (B) and (C) above.

Name of person certifying information on this form

Position of person certifying information

Signature of certifying person
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- S3. Contractor Secﬁon 3 Opportunities Plan

The apparent successful bidder, upon request by the awarding agency, shall develop and
submit within 2 weeks after notification of status as apparent successful bidder, a Section 3
hiring opportunities and subcontracting plan (hereafter called the Section 3 plan). A Section
3 Plan is a written plan formulated between the bidder and the City. Section 3 residents may
be identified through recognized or licensed apprenticeship programs, training programs of
such institutions as Columbia Basin College or WorkSource, unions and unemployed
individuals registered with a public or private employment agency. The Plan Form is the one
page Section 3 Employment Opportunities Plan: Status Report, which is used to first, outline
hiring goals, and then, second, make monthly reports on progress.

The City will provide assistance in developing the Section 3 plan. This Section 3 plan shall
address training and employment opportunities for Section 3 residents within the bidder's
work force. If subcontractors are being used, the Section 3 Plan will address their training
and workforce hiring opportunities within their workforces.

The City will provide a self-certification form that new hires will be asked to complete to
verify their income and other demographic information. Without a signed self-certification

form, indicating low-income status, a newly hired employee cannot be considered a Section 3
resident.

If the prime utilizes subcontractors that meet the definition of Section 3 business concern, the
plan will include a listing of those businesses and the dollar amounts of the subcontracts.

* The City must approve the plan. The approved plan shall become a part of all construction
confracts. Failure to submit a plan or to demonstrate compliance through a submitted plan
with the "greatest extent feasible" requirement of 24 CFR Part 135 shall result in the bidder

being determined non-responsible with respect to Section 3 requirements and ineligible for
award of the contract.

The submitted plan shall include the following:
(1) Training and employment opportunities:

(a) Goals for the proposed contract for the training and employment of Section 3

residents. The plan must show, at a minimum, 30% of new hires as Section 3
residents.

(b) A list of the job titles and number of positions for each title identified.

(c) A description of the method used to develop the goals in (a) above and the efforts to
be undertaken by the contractor/subcontractors to meet the goal.

(d) A certification that any vacant employment positions, including training positions,
that are filled (1) after the bidder is selected but before the contract is executed, and
(2) with other than Section 3 residents, were not and will not be filled to circumvent
the contractor's obligations under 24 CFR Part 135. (This certification will be a part
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of all contracts signed by the developer, contractor and subcontractors).

(2) A list of Section3 Subcontractors (applies to all bidders that use one or nore Section 3
subcontractors). This is part of the bid submittal or collected shortly after identification
of the prime contractor and subcontractors.

(i) A statement of the total dollars to be subcontracted to Section 3 business concerns
for building trades work (included on 1-page plan form).

(3) If applicable, identification of each Section 3 covered contract or subcontract awarded

to the bidder since August 1, 1994, the goals established under each such contractor
subcontract, and the present status of the bidder's efforts to implement the goals.
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S4,How Will Section 3 Impact Awarding the Contract?

(a) According to HUD procurement regulations, contract award will be made to the
responsible firm whose responsive bid proposal is most advantageous to the awarding
agency, with price and other factors considered. A responsible firm means a business
concern that possesses the ability to perform successfully under the terms and conditions
of the construction contract, including the condition to meet Section 3 requirements.
Consideration will be given to such matters, for example, as contractor integrity, past and

intended compliance with public policies (including Section 3 requirements), record of
past performance, financial and technical resources, etc.

(b) If other factors, including price, are equal:
(i) Section 3 business concerns will be given preference over other bidders, and

(i) Section 3 business concerns with higher category rankings, 1 being highest, will be
given preference over section 3 business concerns with lower category rankings.
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Cl and C2. Contract Sectmns pertaining to Section 3

The following w1]l be mcluded in all Contracts between the agency and all construction
contractors (prime and subcontractors):

C1. Section 3 Clause.

(a) The work to be performed under this contract is subject to the requirements of Section 3 of
the Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section
3). The purpose of Section 3 is to ensure that employment and other economic
opportunities generated by HUD assistance or HUD-assisted projects covered by Section
3, shall, to the greatest extent feasible, be directed to low- and very low-income persons,
particularly persons who are recipients of HUD assistance for housing.

(b) The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135,
which implement Section 3. As evidenced by their execution of this contract, the parties
to this contract certify that they are under no contractual or other impediment that would
prevent them from complying with the part 135 regulations.

(c) The contractor agrees to send a notice to each labor organization or representative of
workers with whom the confractor has a collective bargaining agreement or other
understanding. This notice informs the labor organization or workers' representative of the
contractor's commitments under the Section 3 clause. Copies of the notice shall be posted
in conspicuous places at the work site where both employees and applicants for training
and employment positions can see the notice. The notice describes the Section 3
preference, sets the minimum number and the job titles being hired, availability of
apprenticeship and training positions, qualifications for each position, the name and

location of the person(s) taking applications for each of the posmons and the date when
work will begin.

(d) The contractor shall include this Section 3 clause in every subcontract subject to
compliance with regulations in 24 CFR part 135. The contractor shall take appropriate
action, as provided in an applicable provision of the subcontract or in this Section 3
clause, upon a finding that the subcontractor is in violation of the regulations in 24 CFR
part 135. The contractor will not subcontract with any subcontractor where the contractor

has notice or knowledge that the subcontractor has been found in violation of the
regulations in 24 CFR part 135.

(e) The contractor, after having been selected but before a contract was executed, certifies that
any vacant employment or training positions filled with person other than those directed
by the regulations of 24 CFR part 135, were not filled in order to circumvent the
contractor’s obligations under 24 CFR part 135.

(f) Noncompliance with HUD's regulations in 24 CFR part 135 may result in sanctions,

termination of this contract for default, and debarment or suspension from future HUD
assisted contracts.
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(8) With respect to work performed in connection with Section 3 covered Indian housing
assistance, section 7(b) of the Indian Self-determination and Education Assistance Act (25

Us.C. 45Qe) also applies to the work to.be | performed under this contract. Section 7(b)
requirestothe greatest éxtent feasibls:

(i) Preference and opportunities for training and employment shall be given to Indians, and

(i) Preference in the award of contracts and subcontracts shall be given to Indian
organizations and Indian-owned Economic Enterprises. Parties to this contract that are
subject to the provisions of Section 3 and Section 7(b) agree to comply with Section 3
to the maximum extent feasible, but not in derogation of compliance with Section 7(b).

C2. Contractor Section 3 Opportunities Plan and Reporting.

(a) A specific Section 3 Plan has been established for this contract. The plan is included as an
attachment to this contract.

(b) The contractor, with the assistance of the City, shall provide regular status reports
throughout the contract period as negotiated and agreed upon during the Section 3
planning process. The status reports shall be submitted no later than 10 days after the end
of each negotiated period. The status report shall be in at least the same level of detail as
the approved plan. For any goal not met, the report shall identify the impediments
encountered and the contractor's actual and future actions to overcome such impediments.

The report shall also identify any other economic opportunities that the contractor has
taken or intends to take.

(c) The failure of the contractor to comply in gobd faith with the approved plan shall be a
material breach of the contract.
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SECTION:3 EMPLOYMENT OPPORTUNITIES PLAN: STATUS REPORT

(Submit this forin prior to the execution of the contract and then monthly for the duration of the contract.)

Business Name: Contact Person & Phone #:
Reporting Period: Project Name:
: Section 3 Race/
Name of Person / Position Description New | Replace | Targetedfor | Date | New Hire Ethnicity | Gepder
(See 1 below) Hire | Existing | Section3 | Filled (See2 (See3
below) below)

was not filled, etc.

L. List all positions expected to be filled during the period of the Section 3 project.
2. Indicate “yes” or “no” here and explain on the next page any changes from previously filed reports,eg. a
position which had been targeted for Section 3 was not filled with Section 3 resident, a new position

3. Race/Ethnicity categories: (choose one)

a. White/not Hispanic b. Black/not Hispanic

c. Hispanic

d. Asian or Pacific Islander

e. American Indian or Alaskan Native
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¥ ‘the miethod(s) you and your subGontractors used to develop your goals. What
have you considered in setting your goals? Please be as specific as possible about what you
will do and when you expect to meet each goal.

1. Describe bn .‘f-:

2. Describe what efforts you and your subcontractors will use to meet the goals you have

established. Please be as specific as possible about what you will do and when you will take
each action.

3. Explain any changed from previously filed reports, e.g. a position which had been targeted for
Section 3 was not filled with a Section 3 resident; a new position was not filled, etc.
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Certificate from Contractor Appointing gﬁ- gril;i:‘“&%:f:::fing
Officer or Employee to Supervise Office of Public and Indian Housing
Payment of Employee

Project Name Date (mm/dd/yyyy)

Location Project No.

(I) (We) hereby certify that (I am) (we are) (the prime contractor) (a subcontractof) for

(specify “General Construction,” “Plumbing,” “Roofing,” etc.) in connection with construction of the above-mentioned Low-Rent Housing Project,

and that (I) (we) have appointed » whose signature

appears below, to supervise the payment of (my) (our) employees beginning (Date: mm/dd/yyyy)

2

That he/she is in a position to have full knowledge of the facts set forth in the payroll documents and in the statement of compliance

required by the so-called Kick-Back Statue which he/she is to execute with (my) (our) full authority and approval until such time as (I)

(we) submit to the (Name of Local Authority)

a new certificate appointing some other person for the purposes hereinabove stated.

(Identifying Signature of Appointee)

Attest (If required)
(Name of Firm or Corporation)
By

(Signature) (Signature)

(Title) (Title)

(Date: mm/dd/yyyy) (Date: mm/dd/yyyy)

Note: This certificate must be execute by an authorized officer of a corporation or by a member of a partnership, and shall be executed
prior to and be submitted with the first payroll. Should the appointee be changed, 2 new certificate must accompany the first payroll for
which the new appointee executes a statement of compliance required by the Kick-Back Statue.

Replaces form PHA-282, which is obsolete form HUD-5282 (8/67
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Appendix D

NYS DOL PREVAILING WAGES




‘New York State Department of Labor
Prevailing Wage

Unemployment Career Business Worker . Forms and
Benefits Services Services Protection Publications

Wage Schedule - Submit Notice Of Award - Submit Notice Of Projeci

PRC#: 2015006616 Acceptance Status: Accepted Article 8
Type of Contracting Agency: City

Contracting Agency Send Reply To

City of Dunkirk
Allan Zurawski

l Housing,Building Zoning Office
342 Central Avenue

Dunkirk NY 14048

l (716) 366-9858
(716) 363- 0058 Fax
azurawski@cityofdunkirk.com

l - Project Information

Project Title Demolition Phase 2
Description of Work Demolition of 8-12 residential structures
Contract Id No.
Project Locations(s) Various
Route No / Street Address Various
Village / City Dunkirk
Town
State / Zip NY 14048
Nature of Project Demolition
Approximate Bid Date 07/16/2015

Checked Occupation(s) Construction (Building, Heavy & Highway, Sewer, Water, Tunnel) , Residential

Applicable Counties
Chautauqua

7/1/2015 11:23 AM




Andrew M. Cuomo, Governor Mario J. Musolino, Acting, Commissioner

City of Dunkirk _ Schedule Year 2015
- Allan Zurawski, Housing,Building Zoning Office Date Requested ~ 07/01/2015
342 Central Avenue PRC# 2015006616

Dunkirk NY 14048

Location Various
Project ID#
Project Type Demoalition of 8-12 residential structures

PREVAILING WAGE SCHEDULE FOR ARTICLE 8 PUBLIC WORK PROJECT

Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above. A unique Prevailing Wage Case Number
(PRC#) has been assigned to the schedule(s) for your project.

The schedule is effective from July 2015 through June 2016. All updates, corrections, posted
on the 1st business day of each month, and future copies of the annual determination are
available on the Department's website www.labor.state.ny.us. Updated PDF copies of

your schedule can be accessed by entering your assigned PRC# at the proper location on
the website.

It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to forward said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.

Please refer to the "General Provisions of Laws Covering Workers on Public Work
Contracts" provided with this schedule, for the specific details relating to other
responsibilities of the Department of Jurisdiction.

Upon completion or cancellation of this project, enter the required information and mail OR
fax this form to the office shown at the bottom of this notice, OR fill out the electronic
version via the NYSDOL website.

NOTICE OF COMPLETION / CANCELLATION OF PROJECT

Date Completed: Date Cancelled:

Name & Title of Representative:

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www.labor.state.ny.us. PW 200 PWAsk@labor.state.ny.us




General Provisions of Laws Covering Workers on Article 8 Public Work Contracts

Introduction

The Labor Law requires public work contractors and subcontractors to pay laborers, workers, or mechanics employed in

the performance of a public work contract not less than the prevailing rate of wage and supplements (fringe benefits) in the
locality where the work is performed.

Responsibilities of the Department of Jurisdiction

- A Department of Jurisdiction (Contracting Agency) includes a state department, agency, board or commission: a county,
city, town or village; a school district, board of education or board of cooperative educational services; a sewer, water, fire,

improvement and other district corporation; a public benefit corporation; and a public authority awarding a public work
contract.

The Department of Jurisdiction (Contracting Agency) awarding a public work contract MUST obtain a Prevailing Rate
Schedule listing the hourly rates of wages and supplements due the workers to be employed on a public work project.
This schedule may be obtained by completing and forwarding a "Request for wage and Supplement Information" form (PW
39) to the Bureau of Public Work.  The Prevailing Rate Schedule MUST be included in the specifications for the contract to
be awarded and is deemed part of the public work contract.

Upon the awarding of the contract, the law requires that the Department of Jurisdiction (Contracting Agency) furnish the
following information to the Bureau: the name and address of the contractor, the date the contract was let and the
approximate dollar value of the contract. To facilitate compliance with this provision of the Labor Law, a copy of the
Department's "Notice of Contract Award" form (PW 16) is provided with the original Prevailing Rate Schedule.

The Department of Jurisdiction (Contracting Agency) is required to notify the Bureau of the completion or cancellation of
any public work project. The Department's PW 200 form is provided for that purpose.

Both the PW 16 and PW 200 forms are available for completion online.

Hours

No laborer, worker, or mechanic in the employ of a contractor or subcontractor engaged in the performance of any public
work project shall be permitted to work more than eight hours in any day or more than five days in any week, except in
cases of extraordinary emergency. The contractor and the Department of Jurisdiction (Contracting Agency) may apply to

the Bureau of Public Work for a dispensation permitting workers to work additional hours or days per week on a particular
public work project. '

There are very few exceptions to this rule. Complete information regarding these exceptions is available on the "4 Day /
10 Hour Work Schedule” form (PVV 30R).

Wages and Supplements

The wages and supplements to be paid and/or provided to laborers, workers, and mechanics employed on a public work
project shall be not less than those listed in the current Prevailing Rate Schedule for the locality where the work is
performed. If a prime contractor on a public work project has not been provided with a Prevailing Rate Schedule, the
contractor must notify the Department of Jurisdiction (Contracting Agency) who in turn must request an original Prevailing
Rate Schedule form the Bureau of Public Work. Requests may be submitted by: mail to NYSDOL, Bureau of Public Work,

State Office Bldg. Campus, Bldg. 12, Rm. 130, Albany, NY 12240; Fax to Bureau of Public Work (518) 485-1870; or
electronically at the NYSDOL website www.labor.state.ny.us. -

Upon receiving the original schedule, the Department of Jurisdiction (Contracting Agency) is REQUIRED to provide
complete copies to all prime contractors who in turn MUST, by law, provide copies of all applicable county schedules to
each subcontractor and obtain from each subcontractor, an affidavit certifying such schedules were received. If the original

schedule expired, the contractor may obtain a copy of the new annual determination from the NYSDOL website
www.labor.state.ny.us.

The Commissioner of Labor makes an annual determination of the prevailing rates. This determination is in effect from

July 1st through June 30th of the following year. The annual determination is available on the NYSDOL website
www.labor.state.ny.us.

Payrolls and Payroll Records

Every contractor and subcontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under
penalty of perjury. Payrolls must be maintained for at least three (3) years from the project's date of completion. Ata
minimum, payrolils must show the following information for each person employed on a public work project: Name,
Address, Last 4 Digits of Social Security Number, Classification(s) in which the worker was employed, Hourly wage rate(s)
paid, Supplements paid or provided, and Daily and weekly number of hours worked in each classification.




Every contractor and subcontractor shall submit to the Department of Jurisdiction (Contracting Agency), within thirty (30)
days after issuance of its first payroll and every thirty (30) days thereafter, a transcript of the original payrolls, subscribed

and affirmed as true under penalty of perjury. The Department of Jurisdiction (Contracting Agency) shall collect, review
for facial validity, and maintain such payrolls.

In addition, the Commissioner of Labor may require contractors to furnish, with ten (10) days of a request, payroli records
sworn to as their validity and accuracy for public work and private work. Payroll records include, by are not limited to time
cards, work description sheets, proof that supplements were provided, cancelled payroll checks and payrolls. Failure to
provide the requested information within thie allotted ten (10) days wili result in the withholding of up to 25% of the
contract, not to exceed $100,000.00. If the contractor or subcontractor does not maintain a place of business in New York

State and the amount of the contract exceeds $25,000.00, payroll records and certifications must be kept on the project -
worksite.

The prime contractor is responsible for any underpayments of prevailing wages or supplements by any subcontractor.

All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedules. A failure to provide these schedules
by a contractor or subcontractor is a violation of Article 8, Section 220-a of the Labor Law.

All subcontractors engaged by a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subsequently issued schedules, shall provide to such contractor a verified statement attesting that the
subcontractor has received the Prevailing Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein. {See NYS Labor Laws, Article 8 . Section 220-a).

Determination of Prevailing Wage and Supplement Rate Updates Applicable to All Counties

The wages and supplements contained in the annual determination become effective July 1st whether or not the new
determination has been received by a given contractor. Care should be taken to review the rates for obvious errors. Any
corrections should be brought to the Department's attention immediately. 1t is the responsibility of the public work
contractor to use the proper rates. If there is a question on the proper classification to be used, please calt the district
office located nearest the project. Any errors in the annual determination will be corrected and posted to the NYSDOL

website on the first business day of each month. Contractors are responsible for paying these updated rates as well,
retroactive to July 1st.

When you review the schedule for a particuiar occupation, your attention should be directed to the dates above the
column of rates. These are the dates for which a given set of rates is effective. To the extent possible, the Department
posts rates in its possession that cover periods of time beyond the July 1st to June 30th time frame covered by a
particular annual determination. Rates that extend beyond that instant time period are informational ONLY and may be
updated in future annual determinations that actually cover the then appropriate July 1st to June 30th time period.

Withholding of Payments

When a complaint is filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or
provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or
supplements may be due, payments on the public work contract shall be withheld from the prime contractor in a sufficient

amount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
determination. :

When the Bureau of Public Work finds that a contractor or subcontractor on a public work project failed to pay or provide
the requisite prevailing wages or supplements, the Bureau is authorized by Sections 220-b and 235.2 of the Labor Law to
so notify the financial officer of the Department of Jurisdiction (Contracting Agency) that awarded the public work contract.
Such officer MUST then withhold or cause to be withheld from any payment due the prime contractor on account of such
contract the amount indicated by the Bureau as sufficient to satisfy the unpaid wages and supplements, including interest
and any civil penalty that may be assessed by the Commissioner of Labor. The withholding continues until there is a final
determination of the underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is
instituted for review of the determination of the Commissioner of Labor.

The Department of Jurisdiction (Contracting Agency) shall comply with this order of the Commissioner of Labor or of the
court with respect to the release of the funds so withheld.

Summary of Notice Posting Requirements

The current Prevailing Rate Schedule must be posted in a prominent and accessible place on the site of the public work .
project. The prevailing wage schedule must be encased in, or constructed of, materials capable of withstanding adverse

weather conditions and be titled "PREVAILING RATE OF WAGES" in letters no smaller than two (2) inches by two (2)
inches.

The "Public Work Project" notice must be posted at the beginning of the performance of every public work contract, on
each job site. .




Every employer providing workers. compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers. Compensation Board in a conspicuous place on the jobsite.

Every employer subject to the NYS Human Riéhts Law must conspicuously post at its offices, places of employment, or
employment training centers, notices furnished by the State Division of Human Rights.

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the NYS Department of Labor.

Apprentices

Employees cannot be paid apprentice rates unless they are individually registered in a program registered with the NYS
Commissioner of Labor. The allowable ratio of apprentices to journeyworkers in any craft classification can be no greater
than the statewide building trade ratios promulgated by the Department of Labor and included with the Prevailing Rate
Schedule. An employee listed on a payroll as an apprentice who is not registered as above or is performing work outside
the classification of work for which the apprentice is indentured, must be paid the prevailing journeyworker's wage rate for
the classification of work the empioyee is actually performing.

NYSDOL Labor Law, Article 8, Section 220-3, require that only apprentices individually registered with the NYS

Department of Labor may be paid apprenticeship rates on a public work project. No other Federal or State Agency of
office registers apprentices in New York State.

Persons wishing to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Employability Development / Apprenticeship Training, Staté Office Bldg. Campus, Bldg. 12, Albany, NY 12240 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154. All requests for verification must include the name and social
security number of the person for whom the information is requested.

The only conclusive proof of individual apprentice registration is written verification from the NYSDOL Apprenticeship
Training Albany Central office. Neither Federal nor State Apprenticeship Training offices outside of Albany can provide
conclusive registration information. '

It should be noted that the existence of a registered apprenticeship program is not conclusive proof that any person is
registered in that program. Furthermore, the existence or possession of wallet cards, identification cards, or copies of
state forms is not conclusive proof of the registration of any person as an apprentice.

Interest and Penalties
In the event that an underpayment of wages and/or supplements is found:

- Interest shall be assessed at the rate then in effect as prescribed by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment to the date restitution is made.
- A Civil Penalty may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.

Debarment

Any contractor or subcontractor and/or its successor-shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:

- Two (2) willful determinations have been rendered against that contractor or subcontractor and/or its successor
within any consecutive six (6) year period. ‘

- There is any willful determination that involves the falsification of payroll records or the kickback of wages or
supplements.

Criminal Sanctions

Wiliful violations of the Prevailing Wage Law (Article 8 of the Labor Law) may be a felony punishable by fine or
imprisonment of up to 15 years, or both.

Discrimination

No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
origin, sex, disability or marital status.

No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available to perform the work
to which the employment relates (NYS Labor Law, Article 8, Section 220-e(a)).

No contractor, subcontractor, nor any person acting on its behalf, shall in any manner, discriminate against or intimidate

any employee on account of race, creed, color, disability, sex, or national origin (NYS Labor Law, Article 8, Section 220-
e(b) )




The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.

There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each

calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
(NYS Labor Law, Article 8, Section 220-e(c) ).

The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder

may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article 8, Section 220-e(d) ).

Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or employment training centers notices furnished by the State Division of Human Rights.

Workers' Compensation

In accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the

contract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
Law.

A contractor who is awarded a public work contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.

The insurance policy must be issued by a company authorized to provide workers' compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company

authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page.

The contractor must maintain proof that subcontractdrs doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disa'bility benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.

Unemployment Insurance

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.




Andrew M. Cuomo, Governor Mario J. Musolino, Acting, Commissioner

City of Dunkirk Schedule Year 2015
Allan Zurawski, Housing,Building Zoning Office Date Requested  07/01/2015
342 Central Avenue PRC# 2015006616

Dunkirk NY 14048

Location Various
Project ID#
Project Type Demolition of 8-12 residential structures

Notice of Contract Award

New York State Labor Law, Article 8, Section 220.3a requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
One "Notice of Contract Award" (PW 16, which may be photocopied), MUST be completed
for EACH prime contractor on the above referenced project.

Upon notifying the successful bidder(s) of this contract, enter the required information and
mail OR fax this form to the office shown at the bottom of this notice, OR fill out the
electronic version via the NYSDOL website.

Contractor Information
All information must be supplied

Federal Employer identification Number:
Name:
Address:
City: : State: Zip:
Amount of Contract: $ Contract Type:
[ 1 (01) General Construction

Approximate Starting Date: [ / [ 1 (02)Heating/Ventilation

' [ 1 (03)Electrical
Approximate Completion Date: i / [1 (04)Plumbing

~ [1 (05)Other :

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www.labor.state.ny.us. PW 186 PWAsk@labor.state.ny.us




New York State Department of Labor
Required Notice under Article 25-B of the Labor Law

ATTENTION ALL EMPLOYEES, CONTRACTORS AND SUBCONTRACTORS:
YOU ARE COVERED BY THE
. CONSTRUCTION INDUSTRY FAIR PLAY ACT
The law says that you are an employee unless:
» You are free from direction and control in performing your job AND
« You perform work that is not part of the usual work done by the business that hired you AND
» You have an independently established business

Your employer cannot consider you to be an independent contractor unless all three of these facts
apply to your work. '

ITIS AGAINST' THE LAW FOR AN EMPLOYER TO MISCLASSIFY EMPLOYEES AS
INDEPENDENT CONTRACTORS OR PAY EMPLOYEES OFF-THE-BOOKS.

Employee rights. If you are an employee:
« You are entitled to state and federal worker protections such as
o unemployment benefits, if unemployed through no fault of your own, able to work, and
otherwise qualified ‘
workers’ compensation benefits for on-the-job injuries
payment for wages earned, minimum wage, and overtime (under certain conditions)
prevailing wages on public work projects
the provisions of the National Labor Relations Act and
a safe work environment
+ ltis a violation of this law for employers to retaliate against anyone who asserts their rights
under the law. Retaliation subjects an employer to civil penalties, a private lawsuit or both.

O O O OO

Independent Contractors: If you are an independent contractor:
« You must pay all taxes required by New York State and Federal Law.

Penalties for paying off-the-books or improperly treating employees as independent contractors:

+ Civil Penalty First Offense: up to $2,500 per employee.
Subsequent Offense(s): up to $5,000 per employee.

+ Criminal Penalty First Offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine
and debarment from performing Public Work for up to one year. -
Subsequent Offense(s): Misdemeanor - up to 60 days in jail, up to a
$50,000 fine and debarment from performing Public Work for up to 5
years. ‘

If you have questions about your employment status or believe that your employer may have
violated your rights and you want to file a complaint, call the Department of Labor at
1(866)435-1499 or send an email to dol.misclassified@labor.state.ny.us. All complaints of
fraud and violations are taken seriously and you can remain anonymous.

Employer Name:

|A 999 (09/10)




Construction Industry

Fair Play Act

Required Posting For Labor Law
Article 25-B § 861-d

Construction industry employers must post the
#Construction Industry Fair Play Act" notice in a
prominent and accessible place on the job site.

Failure to post the notice can result in penalties of
up to $1,500 for a first offense and up to $5,000 for
a second offense.

The posting is inciuded as part of this wage
schedule. Additional copies may be obtained from
the NYS DOL website, www.labor.ny.gov.

If you have any questions concerning

the Fair Play Act, please call the State Labor
Department toll-free at 1-866-435-1499 or email us
at: dol.misclassified@labor.state.ny.us .




IMPORTANT NOTICE

"FOR

CONTRACTORS &
CONTRACTING AGENCIES

Social Security Numbers on Certified Payrolis

The Department of Labor is cognizant of the concerns of the potential for misuse or
inadvertent disclosure of social security numbers. ldentity theft is a growing problem

and we are sympathetic to contractors’ concerns with regard to inclusion of this
information on payrolls if another identifier will suffice.

For these reasons, the substitution of the use of the last four digits of the social
security number on certified payrolls submitted to contracting agencies on public
work projects is now acceptable to the Department of Labor.

NOTE: This change does not affect the Department’s
ability to request and receive the entire social
security number from employers during the course
of its public work / prevailing wage investigations.




To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

Budget Policy & Reporting Manual

B-610

Public Work Enforcement Fund

effective date December 7, 20056

1. Purpose and Scope:

This Item describes the Public Work Enforcement Fund (the Fund, PWEF) and its
relevance to State agencies and public benefit corporations engaged in construction or
reconstruction contracts, maintenance and repair, and announces the recently-enacted
increase to the percentage of the dollar value of such contracts that must be deposited into
the lziund. This item also describes the roles of the following entities with respect to the
Fund:

- New York State Department of Labor (DOL),
- The Office of the State of Comptroller (OSC), and
- State agencies and public benefit corporations.

2. Background and Stétutory References:

DOL uses the Fund to enforce the State's Labor Law as it relates to contracts for
construction or reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. State agencies and public benefit corporations participating
in such contracts are required to make payments to the Fund.

Chapter 511 of the Laws of 1995 (as amended by Chapter 513 of the Laws of 1997,
Chapter 655 of the Laws of 1999, Chapter 376 of the Laws of 2003 and Chapter 407 of the
Laws of 2005) established the Fund.

3. Procedures and Agency'ResponsibiIities:

The Fund is supported by transfers and deposits based on the value of contracts for
construction and reconstruction, maintenance and repait, as defined in subdivision two of

Section 220 of the Labor Law, into which all State agencies and public benefit corporations
enter.

Chapter 407 of the Laws of 2005 increased the amount required to be provided to this fund
t0 .10 of one-percent of the total cost of each such contract, to be calculated at the time
agencies or public benefit corporations enter into a new coniract or if a contract is amended.
The provisions of this bill became effective August 2, 2005.




To all State Departments, Agency Heads and Public Benefit Corporations
IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

OSC will report to DOL on all construction-related ("D") contracts approved during the
month, including contract amendments, and then DOL will bill agencies the appropriate
assessment monthly. An agency may then make a determination if any of the billed
contracts are exempt and so note on the bill submitted back to DOL. For any instance
where an agency is unsure if a contract is or is not exempt, they can call the Bureau of
Public Work at the number noted below for a determination. Payment by check or journal
voucher is due to DOL within thirty days from the date of the billing. DOL will verify the
amounts and forward them to OSC for processing.

For those contracts which are not approved or administered by the Comptroller, monthly
reports and payments for deposit into the Public Work Enforcement Fund must be provided
to the Administrative Finance Bureau at the DOL within 30 days of the end of each month
or on a payment schedule mutually agreed upon with DOL.

Reports should contain the following information:

- Name and billing address of State agency or public
benefit corporation;

- State agency or public benefit corporation contact and
phone number;

- Name and address of contractor receiving the award;

- Contract number and effective dates;

- Contract amount and PWEF assessment charge (if
contract amount has been amended, reflect increase or
decrease to original contract and the adjustment in the
PWEF charge); and

- Brief description of the work to be performed under each
contract.

Checks and Journal Vouchers, payable to the "New York State Department of Labor"
should be sent to: :

Department of Labor
Administrative Finance Bureau-PWEF Unit
Building 12, Room 464
State Office Campus
Albany, NY 12240

Any questions regarding billing should be directed to NYSDOL's Administrative Finance
Bureau-PWEF Unit at (518) 457-3624 and any questions regarding Public Work Contracts
should be directed to the Bureau of Public Work at (518) 457-5589.




WORKER NOTIFICATION

(Labor Law §220, paragraph a of subdivision 3-a)

Effective February 24, 2008

This provision is an addition to the existing prevailing wage rate
law, Labor Law §220, paragraph a of subdivision 3-a. It requires
contractors and subcontractors to provide written notice to all
laborers, workers or mechanics of the prevailing wage rate for
their particular job classification on each pay stub*. It also requires
contractors and subcontractors to post a notice at the beginning of
the performance of every public work contract on each job site that
includes the telephone number and address for the Department of
Labor and a statement informing laborers, workers or mechanics of
their right to contact the Department of Labor if he/she is not
receiving the proper prevailing rate of wages and/or supplements
for his/her particular job ciassiﬁcation. The required notification
will be provided with each wage schedule, may be downloaded

from our website www.labor.state.ny.us or made available upon

request by contacting the Bureau of Public Work at 518-457-5589.

* In the event that the required information will not fit on the pay stub,
an accompanying sheet or attachment of the information will suffice.

(11.11)




! New York State Department of Labor
| Bureau of Public Work

Attention Employees

mssa PUBLIC WORK
PROJECT

If you are employed on this project as a

worker, laborer, or mechanic you are entitled to
receive the prevailing wage and supplements rate
for the classification at which you are working.

Chapter 629 of These wages are set by law and must be posted
the Labor Laws  at the work site. They can also be found at:
of 2007: www.labor.ny.gov

If you feel that you have not received proper wages or benefits,
please call our nearest office.*

Albany (518) 457-2744 Patchogue (631) 687-4882
Binghamton =~ (607) 721-8005 Rochester (585) 258-4505
Buffalo (716) 847-7159 Syracuse (315) 428-4056
Garden City (516) 228-3915 Utica (315) 793-2314
New York City  (212) 775-3568 White Plains  (914) 997-9507
Newburgh (845) 568-5287 :

* For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nyc.gov — click on Bureau of Labor Law.

Contractor Name:

Project Location:

PW 101 (10.12)




OSHA 10-hour Construction
Safety and Health Course — 81537 -A

Effective July 18, 2008

This provision is an addition to the existing prevailing wage rate
Jaw, Labor Law §220, section 220-h. It requires that on all public
work projects of at least $250,000.00, all laborers, workers and
mechanics working on the site, be certified as having successfully
completed the OSHA 10-hour construction safety and health course.
It further requires that the advertised bids and contracts for every
public work contract of at least $250,000.00, contain a provision of

this requirement.

NOTE: The OSHA 10 Legislation only applies to workers
| on a public work project that are required, under

Article 8, to receive the prevailing wage.

(03.12) | Page 1 of 2




Where to find OSHA 10-hour Construction Course

1. NYS Department of Labor website for scheduled outreach training at:

www.labor.state.ny.us/workerprotection/safetyhealth/ DOSH_ONSITE_CONSULTATION.shtm

2. OSHA Training Institute Education Centers:

Rochester Institute of Technology OSHA Education Center
Rochester, NY

Donna Winter

Fax (585) 475-6292

e-mail: dlwtpo@rit.edu

(866) 385-7470 Ext. 2919
www.rit.edu/~outreach/course.php3?CourselD=54

Atlantic OSHA Training Center

UMDNJ - School of Public Health

Piscataway, NJ '

Janet Crooks

Fax (732) 235-9460

e-mail: crooksje@umdnj.edu

(732) 235-9455
https://ophp.umdnj.edu/weonnect/ShowSchedule.awp?~~GROUP~AQTCON~1 0~

Atlantic OSHA Training Center

University at Buffalo

Buffalo, New York

Joe Syracuse

Fax (716) 829-2806

e-mail:mailto:japs@buffalo.edu

(716) 829-2125
http://www.smbs.buffalo.edu/CENTERS/trc/schedule OSHA.php

Keene State College
Manchester, NH

Leslie Singleton

e-mail: Isingletin@keene.edu
(800) 449-6742

www.keene.edu/courses/print/courses osha.cfm

3. List of trainers and training schedules for OSHA outreach training at:

www.OutreachTrainers.org

(03.12) Page 2 of 2




Requirements for OSHA 10 Compliance

Chapter 282 of the Laws of 2007, codified as Labor Law 220-h took effect on July
18, 2008. The statute provides as follows:

The advertised specifications for every contract for public work of $250,000.00 or
more must contain a provision requiring that every worker employed in the
performance of a public work contract shall be certified as having completed an
OSHA 10 safety training course. The clear intent of this provision is to require that
all employees of public work contractors, required to be paid prevailing rates, receive
such training “prior to the performing any work on the project.”

The Bureau will enforce the statute as follows:

All contractors and sub contractors must attach a copy of proof of completion of the
OSHA 10 course to the first certified payroll submitted to the contracting agency and
on each succeeding payroll where any new or additional employee is first listed.

Proof of completion may include but is not limited to:

» Copies of bona fide course completion card (Note: Completion cards do not have
an expiration date.) .

* Training roster, attendance record of other documentation from the certified
trainer pending the issuance of the card.
» Other valid proof

**A certification by the employer attesting that all employees have completed such a
course is not sufficient proof that the course has been completed.

Any questions regarding this statute may be directed to the New York State
Department of Labor, Bureau of Public Work at 518-485-5696.

Page 1 of 1




WICKS Reform 2008
(For all contracts advertised or solicited for bid on or after 7/1/08)

» Raises the threshold for public work projects subject to the Wicks Law requiring
separate specifications and bidding for the plumbing, heating and electrical work.
The total project's threshold would increase from $50,000 to: $3 million in Bronx,
Kings, New York, Queens and Richmond counties; $1.5 million in Nassau,
Suffolk and Westchester counttes and $500,000 in all other counties.

o For projects | betow the monetary threshold, bidders must submit a sealed list
naming each subcontractor for the plumbing, HVAC and electrical work and the
amount to be paid fo each. The list may not be changed unless the public owner
finds a Fegitamate construction need, including a change in specifications or costs

or use of a Project Labor Agréement (PLA), and must be open to public
inspection.

Allows the state and local agencies and authorities to waive the Wicks Law and
use a PLA if it will provide the best work at the lowest possible price. Ifa PLAs
used, all contractors shall participate in apprentice training programs in the
trades of work it employs that have been approved by the Department of Labor
(DOL) for not less than three years. They shall also have at least one graduate
in the last three years and use affirmative efforts to retain minority apprentices.
PLA's would be exempt from Wicks, but deemed to be public work subject to
prevailing wage enforcement.

The Commissioner of Labor shall have the power to enforce separate :
specification requirements on projects, and may issue stop-bid orders against
public owners for non-compliance.

Other new monetary thresholds, and similar sealed bidding for non-Wicks
projects, would apply to.certain public authorities including municipal housmg
authorities, NYC Construction Fund, Yonkers Educational Construction Fund,
NYC Municipal Water Finance Authority, Buffalo Municipal Water Finance
Authority, Westchester County Health Care Association, Nassau County Health
Care Corp., Clifton-Fine Health Care Corp., Erie County Medical Center Corp.,
NYC Solid Waste Management Facilities, and the Dormitory Authority.

o Reduces from 15 to 7 days the period in which contractors must pay
subcontractors.




IMPORTANT INFORMATION
Regarding Use of Form PW30R

“Employer Registration for Use of 4 Day / 10 Hour Wbrk Schedule”

To use the ‘4 Day / 10 Hour Work Schedule’:

There MUST be a Dispensation of Hours (PW30) in place on the
project

AND
“You MUST register your intent to work 4/ 10 hour days, by
completing the PWV30RForm.
REMBMVIBER...

The ‘4 Day / 10 Hour Work Schedule’ applies ONLY'to Job Qassifications and
Countieslisted on the PW30RForm.

Do not write in any additional Qassifications or Counties.

(Please note : For each Jbob Qassification check the individual wage
schedule for specific details regarding their 4/ 10 hour day posting.)

PVW30R-Notice (03.11) NYSDOL Bureau of Public Work 10f1




Instructions for Completing Form PW30R
“Employer Registration for Use of 4 Day/ 10 Hour Work Schedule”

Before completing Form PW30R check to be sure ...

«  There is a Dispensation of Hours in place on the project.
+  The 4 Day/ 10 Hour Work Schedule applies to the Job Classifications you will be using.

«  The 4 Day / 10 Hour Work Schedule applies to the County / Counties where the work will take
place.

Instructions (Type or Print legibly):

Contractor Information:

«  Enter the Legal Name of the business, FEIN, Srest Address, Gty, Sate, Zip Code; the Company's
Phone and Fax numbers; and the Company’s email address (if applicable)

«  Enter the Name of a Contact Person for the Company along with their Phone and Fax numbers,
and the personal email address (if applicable)

Project Information:
«  Enter the Prevailing Rate Case number (PRCH) assigned to this project

«  Enter the Project Name / Type (i.e. Smithtown CSD~ Replacement of HSRoof)

«  Enter the Bxact Location of Project (i.e. Smithtown HS 143 County Route #2, Smithtown, NY:
Bldgs. 1 & 2)

« I you are aubcontractor, enter the name of the Prime Contractor for which you work

+  Onthe Checklist of Job Classifications -
o Gotopages2and 3 of theform
o Place acheckmark in the box to the right of the Job Classification you are choosing
o Markall ob Qassificationsthat apply
*** o not write in any additional Qassifications or Counties.”**

Requestor Information:
«  Bnter the name of the person submitting the registration, their title with the company , and the
date the registration is filled out

Return Completed Form: _
«  Mail the completed PW30Rform (3 pages) to: NYSDOL Bureau of Public Work, SOBC— Bldg.12 -
Rm.130, Albany, NY12240 -OR-

«  Faxthe completed PW30Rform (3 pages) to: NYSDOL Bureau of Public Work at (518)485-1870

PW30RInstructions (03.11) NYSDOL Bureau of Public Work 10f 1




New York State Department of Labor
Bureau of Public Work
W. Averell Harriman State Office Campus
Building 12 - Room 130
Albany, New York 12240
Phone - (518) 457-5589 Fax - (518) 485-1870

Before completing Form PW30R check to be sure ...
There is a Dispensation of Hours in place on the project.
The 4 Day / 10 Hour Work Schedule applies to the Job Classifications you will be using.
The 4 Day / 10 Hour Work Schedule applies to the County / Counties where the work will take place.

PIeaseIType or Print the Requested Information

When completed ...
Mail to NYSDOL Bureau of Public Work, SOBC, Bldg. 12, Rm.130, Albany, NY 12240
-0r-
Fax to NYSDOL Bureau of Public Work at (518) 485-1870

Company Name: . FEN:
Address:

Gity: v , - Sate: Zip Code:
Phone Number Fax Number: Email Address:

Contact Person: |

Phone No: Fax No: Email:

Project PRCH: Project Name/Type:

Bxact Location
of Project: ' County:

(if you are Subcontractor)
Prime Contractor Name:

Job Classification(s) to Work 4/10 Schedule:  (Chooseall that apply on Job Classification Checklit - Pages 3-6)
*** Do not writein any additional Gassificationsor Counties**

Name:

Title: : Date :

PW-30R (07.14) 10f6




10.
11.
12.
13.
14.
15.
16.
17.
18.
10.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.

32.

Albany County
Allegany County

Bronx County
Broome County
Cattaraugus County
Cayuga County
Chautauqua County
Chemung County
Chenango County
Clinton County
Columbia County
Cortiand County
Delaware County
Dutchess County
Erie County

Essex County
Franklin County
Fulton county
Genesee County
Greene County
Hamilton County
Herkimer County
Jefferson County
Kings County (Brookiyn)
Lewis County
Livingston County
Madison County
Monroe County
Montgomery County
Nassau County
New York Countyl{Manhattan)

Niagara County

PW-30R (07.14)

33,
34.
35.
36.
37.
38.
39.
40.
1.
42.
43,
44,
45,
46.
47.
48.
49.
50.
51.
52.
53.
54,
55.
56.
57.
58.
59.
60.

61.

62.

Oneida County
Onondaga County
Ontario County
Orange County
Orleans County
Oswego County
Otsego County
Putnam County
Queens County
Rensselaer County
Richmond County{Staten Island)
Rockland County
Saint Lawrence County
Saratoga County
Schenectady County
Schoharie County
Schuyler County
Seneca County
Steuben County
Suffolk County
Sullivan County
Tioga County
Tompkins County
Ulster County
Warren county
Washington County
Wayne County
Westchester County
Wyoming County

Yates County

NYSDOL Bureau of Public Work 20f6




Job Qassification Checklist
(Place a checkmark by all dassificationsthat will be using the 4/10 schedule)

*** Do not writein any additional Gagfiwtionsor Counties™™*

276B-All

Carpenter-Building 7 25 ]
Carpenter-Building 276B-Cat |15 5 ]
Carpenter - Building 276-BDWLIV 126, 28, 35,59 61 :
Carpenter-Building 276B-Gen |19,32,37 61 D
Carpenter-Floor Layers 276B-AL-Liv |26, 28, 35,59 61
Carpenter-Heavy8&Highway 276HH-AIl  [2,5,7 D
Carpenter-Heavy&Highway 276HH-Eie |15 l:
Carpenter-Heavy&Highway 276HH-Gen |19, 32, 37, 61 [_
Carpenter-Heavy&Highway 276HH-Liv - (26,28, 35,59 D
Carpenter-Residential 276RAI |7 2,5 |:|
Carpenter - Building 277BBo 14,54 D
Carpenter - Building 277BCAY |6,50,62 D
Carpenter - Building 277BCS  |8,12,49,51,55 2 [ ]
Carpenter - Building 27748  |23,25,45 D
Carpenter - Building 277omh (22,27,33 l:_
Carpenter - Building 2770n 34 E
Carpenter - Building 2770s 38 l:
Carpenter - Building 277CDOBIdg 19,13,39 EI
Carpenter - Heavy&Highway 277CDO HH 19,13,39 :l
Carpenter - Heavy&Highway 277HH-BRO |4,6,8, 12,49, 50,51, 54, 55,62 :I
Carpenter - Heavy/Highway 277 oneida |22, 23,25,27, 33,34, 38,45 :
Carpenter - Building 201B-Alb  |1,18,20,29,42,47,48 I:l
Carpenter - Buildingv 291B-Cli  |10,16,17 [:
Carpenter - Building 201B-Ham |21,57,58 I:I
Carpenter - Building 201B-Sar- |46 D

' 1,10, 16, 17,18, 20, 21,29, 42, 46,47, 48, D
Carpenter - Heavy&Highway 201HH-Alb  |57,58
Bectrician 25m 30,52 I:'
Bectrician-Teledata Cable Splicer 43 12,22,27,33,38 6,9,34,39,55,59 :

PW-30R (07.14)

NYSDOL Bureau of Public Work
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Job Qassification Checklist
(Place a checkmark by all classifications that will be using the 4/ 10 schedule)

*** Do not writein any additional Classificationsor Counties™™*

Hectrician 19, 35, 37, 59,61

840Teledata.
Hectrician and 840Z1 |62 8, 34,35,50,59

Bectrician 910 10,16,17,23,25,45

Hectrician Lineman 1049Line/Gas {30, 41,52

1,2,4,5,6,7,8,9,10,11, 12,13, 14,15, 16,
17,18,19, 20, 21,22, 23,25, 26, 27,28, 29,
32, 33,34, 35, 36, 37, 38, 39,40, 42, 44, 46,
Hectrician Lineman 1249a 47, 48,49, 50,45, 51, 53, 54, 55, 56,57, 58,
59,61,62

Bectrical Lineman 1249aWest |60

1,2,4,5,6,7,8,9,10,12,13,15,16,17,18,
Hectrical Lineman 1249a-LT  119,20,21,22,23, 25,26, 27,28, 29,32, 33,
34, 35,37, 38, 39,42, 46, 47,48, 49,50, 45,
51, 53, 54, 55,57, 58, 59, 61,62

Bectrical Lineman 1249aREGSLT}11, 14, 36, 40,44, 56

L
L]

[

L

L]

L]

L]

H

Hectrical Lineman 1249a\WestLT0 D
N

B

L

[

[

L]

[ ]

[ ]

|

Hevator Constructor 138 11, 14, 20, 36,40, 53, 56 ' 13,44,60

Hevator Constructor 14 2,5,7,15,19,32,37,61

Hevator Constructor 27 8, 26,28, 35,49, 50,51, 59, 62

1,10, 16, 18,21, 22, 29, 39, 42,46, 47,48,
Hevator Constructor 35 - |57,58

—_

Bevator Constructor 62.1 4,6,9,12,23,25,27, 33, 34, 38, 45, 54,55 3

1,10,11, 16,17, 18,20, 21,29,42,46,47,
48,57,58

Glazier : 201

Glazier 660r 2,5,7,15,19,32,37,61

Glazier 660 2,5,7,15,19,32,37,61

Glaziér 677.1 23,25, 26,28, 35,45, 50, 59, 62

Clazier 67772  16,12,22,27,33,34,38

Glazier 67723 4,8,9,13,39,49,51,54, 55

Glazier : 677r2 g 12,22,27,33,34,38

4,6,8,9,12,22,23,25,27,33, 34,38, 39,
insulator - Heat & Frost 30-Syracuse (49, 50,45, 54,55

]

[

Laborers- Building 32224 .[17,23,25,45 D
[

Laborers- Building 785(7) |4 ‘ 9,13,54
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Job Oassmcatlon Checklist
(Place a checkmark by all dassifications that will be usingthe 4/10 schedule)

*+* Do not writein any additional Classificationsor Counties*™**

Laborers- Building 785BCS |8, 51 |
Laborers- Heavy & Highway 322/2h 17,23,25,45 ' D
Leborers- Heavy & Highway 7-785b 12,55 49,54 D
Laborers Heavy & Highway 785(7) |4 9,13,54 D
Laborer - Heavy & Highway 785HH-CS  |8,51 49 D
Laborer - Building &b |27 5 D
Laborer - Residential e21r |27 5 A
Mason-Building 3b-Co-Z2 {8,49,51 2 D
Mason-Building 3B-Z1 19, 26, 28, 35,50,59, 61,62 D
Mason-Building-Residential 3BZ1R * |19,26,28,35,50,59,61,62 D
Mason-Building 3BBing-Z2 (4,9,13,39,54 D
Mason-éuilding 3pith-22  |12,55 D
Mason-Building 3B-Jbam-22 |7 2,5 D
Mason-Building-Residential 3B-lam-Z2R |2,4,8,7,9,12,39, 13,49, 51,54, 55 5 D
Mason-Building 3BZ3  |15,32,37 5 L—_]
Mason-Building-Residential 3BZ3R  |15,32,37 5 D
' 2,4,8,7,9,12,13,19,26,28,35,37,39, D
Mason-Heavy Highway 3h 49,50, 51,54, 55,59,61,62 5,15, 32
Mason-Tile Finisher 3TF-Z1 19, 26,28, 35, 50, 59,61,62 D
Mason-Tile Finisher 3TR72  [2,4,8,7,9,12,13,39,49,51,54,55 5 D
Mason-Tile Finisher 3TFZ3  |15,32,37 5 D
Mason-Tile Finisher 3TRZIR  |19,26,28,35,50,59,61,62 D
Mason-Tile Finisher 3TEZ2R * |2,4,7,9,12,13,39,49, 51,54, ‘55 5 D
Mason-Tile Finisher - 3TRZ3R  {15,32,37 5 D
Mason-Tile Setter 3Tsz1  [19,26,28,35,50, 59,61,62 D
PW-30R (07.14) NYSDOL Bureau of Public Work 5 of6




Job Qassification Checklist
(Place a checkmark by all dassifications that will be using the 4/ 10 schedule)

*** Do not writein any additional Classificationsor Counties™*

Mason-Tile Setter Residential 2,4,7,8,9,12,13,39,49, 51,54, 55 D
Mason-Tile Setter Residential 3TSZ3R  |15,32,37 5

Mason - Building/Heavy&Highway 780 3,24, 30, 31,41,43,52 J
Operating Engineer - Heavy/Highway 137H/H 40,60 14 D
Operating Engineer - Heavy& Highway 832H  |2,8,26,28,35,49,51,59,62 19 j
Painter 150 28, 59,62 26,35

Painter 178B  |4,9,54 D
Peinter 178E  |8,49 ‘ 51 [ ]
Painter 1781 12,55 D
Painter 1780  [13,39 D
Painter 3 6,22,27,33,34,50 25,35,38 ]
Painter 380 38 ]
Painter 3BW  |23,45 25 [:]
Painter 4-Buf Nia,Olean |2, 15,19, 32, 37,61 5.7.26,51 D
Painter 4-Jamestown 57 D
Sheetmetal Worker ! 46 |26,28,35,50,59,62 D
Sheetmetal Worker 46r 26,28, 35,50, 59,62 D
Teamsters-Heavy&Highway 294h/h 1,11,18,20,29,42,46,47,48, 58 57 D
Teamsters-Heavy&8Highway 317bhh 6, 12,50,51, 55,62 2 D
Teamsters-Building/Heavy8Highway 456 40,60 D
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Prevailing Wage Rates for 07/01/2015 - 06/30/2016 : Published by the New York State Department of Labor
Last Published on Jul 01 2015 PRC Number 2015006616

Introduction to the Prevailing Rate Schedulé

Information About Prevailing Rate Schedule

This information is provided to assist you in the interpretation of particular requirements for each classification of worker contained in the
attached Schedule of Prevailing Rates.

Classification

it is the duty of the Commissioner of Labor to make the proper classification of workers taking into account whether the work is heavy and
highway, building, sewer and water, tunnel work, or residential, and to make a determination of wages and supplements to be paid or i
provided. It is the responsibility of the public work contractor to use the proper rate. If there is a question on the proper classification to be

used, please call the district office located nearest the project. District office locations and phone numbers are listed below. ‘

Erevailiq(g \éVage Schedules are issued separately for "General Construction Projects” and "Residential Construction Projects"” on a county-
y-county basis.

General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunne! and Water & Sewer rates.

Residential Construction Rates generally apply to construction, reconstruction, repair, alteration, or demolition of one family, two family, row
housing, or rental type units intended for residential use.

Some rates listed in the Residential Construction Rate Schedule have a very limited applicability listed along with the rate. Rates for
occupations or locations not shown on the residential schedule must be obtained from the General Construction Rate Schedule. Please
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.

Paid Holidays

Paid Holidays are days for which an eligible employee receives a regular day's pay, but is not required to perform work. If an emglo ee

worrfks onda day listed as a paid holiday, this remuneration is in addition to paymen of the required prevailing rate for the work actually
performed. .

Overtime

At a minimum, all work performed on a public work project in excess of eight hours in any one day or more than five days in any workweek is
overtime. However, the specific overtime requirements for each trade or occupation on a public work project may differ. Specific overtime
requirements for each trade or occupation are contained in the prevailing rate schedules.

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. Itis only required where the employee
actually performs work on such halidays.

The applicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY secfion listings for each classification.

Supplemental Benefits

Particular attention should be given to the sup lemental benefit requirements. In most cases the payment or provision of supplements is for
each hour worked gnoted in the schedule as ‘Per hour worked'). Some classifications rectme the payment or provision of supplements for
each hour paid (noted in the schedule as 'Per hour paid’), which require supplements to be paid or provided at a premium rate for premium

hmrjfrs woaked. Some classifications may also require the payment or provision of supplements for paid holidays on which no work is
performed.

Effective Dates

When you review the schedule for a particular occupation, your attention should be directed to the dates above the column of rates. These
are the dates for which a given set of rates is effective. The rate listed is valid until the next effective rate change or until the new annual

determination which takes effect on July 1 of each year. All contractors and subcontractors are required to Igay the current prevailing rates
of wages and supplements. If you have any questions please contact the Bureau of Public Work or visit the New York State Department of
Labor website (www.labor.stafe.ny.us) for current wage rate information.

Apprentice Training Ratios
The following are the allowable ratios of registered Apprentices to Journey-workers.

For example, the ratio 1:1,1:3 indicates the allowable initial ratio is one Apprentice to one Journeyworker. The Journeyworker must be in
place on the project before an Apprentice is allowed. Then three additional Journeyworkers are needed before a second Apprentice is

aIIc(Jjwed. The last ratio repeats indefinitely. Therefore, three more Journeyworkers must be present before a third Apprentice can be hired,
and so on. :

Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions.

Title (Trade) Ratio

Boilermaker (Construction) 1:1,1:4
Boilermaker (Shop) 1:1,1:3
Carpenter (Bldg.,H&H, Pile Driver/Dockbuilder) 1:1,1:4
Carpenter (Residential) 1:1,1:3
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Prevailing Wage Rates for 07/01/2015 - 06/30/2016

Last Published on Jul 01 2015

Published by the New York State Departmerit of Labor

PRC Number 2015006616

Electrical (Outside) Lineman
Electrician (Inside)

Elevator/Escalator Construction & Modernizer

Glazier

Insulation & Asbestos Worker
fron Worker

Laborer

Mason

Mitlwright
Op.Engineer

Painter

Plumber & Steamfitter
Roofer

Sheet Metal Worker
Sprinkler Fitter

If you have any guestions concerning the attached schedule or would lik
PUBLIC WORK District Office or write to:

New York State Department of Labor

Bureau of Public Work

State Office Campus, Bidg. 12

Albany, NY 12240

District Office Locations:

Bureau of Public Work - Albany
Bureau of Public Work - Binghamton
Bureau of Public Work - Buffalo
Bureau of Public Work - Garden City
Bureau of Public Work - Newburgh
Bureau of Public Work - New York City
Bureau of Public Work - Patchogue
Bureau of Public Work - Rochester
Bureau of Public Work - Syracuse
Bureau of Public Work - Utica
Bureau of Public Work - White Plains

Bureau of Public Work - Central Office

Telephone # '
518-457-2744
607-721-8005
716-847-7159
516-228-3915
845-568-5287
212-932-2419
631-687-4882
585-258-4505
315-428-4056
315-793-2314
914-997-9507
518-457-5589

1:1,1:2
1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:3
1:1,1:4

1:1,1:3 |

1:1,1:4
1:1,1:4
1:1,1:5
1:1,1:3
1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:2
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FAX #

518-485-0240
607-721-8004
716-847-7650
516-794-3518
845-568-5332
212-775-3579
631-687-4902
585-258-4708
315-428-4671
315-793-2514
914-997-9523
518-485-1870

e additional information, please contact the nearest BUREAU of
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Prevailing Wage Rates for 07/01/2015 - 06/30/2016 Published by the New York State Department of Labor
Last Published on Jul 01 2015 : PRC Number 2015006616 Chautauqua County

Chautauqua County General Construction

JOB DESCRIPTION Bollermaker ' DISTRICT 12

ENTIRE COUNTIES

Allegany, Cattaraugus, Chautaugua, Chemung, Erie, Genesee, Livingston, Monroe, Niagara, Ontafio, Orleans, Schuyler, Steuben, Wayne,
Wyoming, Yates

WAGES
Per hour: 07/01/2015
Boilermaker $ 31.50

The wage rate will be 90% of the above for Maintenance work on boilers less than 100,000 pph.
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday; Friday may be used as a make up day.

NOTE- In order to use the '4 Day/10 Hour Work Schedule, YOU MUST submit an Employer Registration for Use of 4 Day/10 Hour Work
Schedule, Form PW30R; additionally, there must be a dispensation of hours in place on project.

SUPPLEMENTAL BENEFITS
Per hour: $ 27.24*

“NOTE: $26.00 of this amount is for every Hour *Paid"

OVERTIME PAY

See (B, E, Q)on OVERTIME PAGE

HOLIDAY

Paid: See 21) on HOLIDAY PAGE
‘Overtime: See (5, 6) on HOLIDAY EAGE

REGISTERED APPRENTICES
1st Term 12 Months, Terms 3-8 at 6 Months

Per Hour:
1st 3rd 4th 5th 6th 7th 8th
$21.48 $23.05 $24.63 $26.20 . 27.78 $28.35 $29.93

Supplemental Benefits per hour:

1st to 6th $26.24**
7th to 8th $27.24+

wNOTE: $25.00 of this amount is for every Hour "Paid"

#+NOTE: $26.00 of this amount is for every Hour "Paid"

127

JOB DESCRIPTION Carpenter - Building . _ DISTRICT 12

ENTIRE COUNTIES
Chautauqua

PARTIAL COUNTIES
Allegany: Entire county except the Township of Alfred.

Cattaraugus: Entire county except the Township of Perrysburg and the Village of Gowanda.

WAGES

Per hour: 07/01/2015
Carpenter $25.18
Floorlayer 25.18
Certified Welder 26.18
Hazardous Waste Worker 26.68
Diver-Dry Day 26.18
Dive Tender 26.18
Diver-Wet Day** 61.25
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Prevailing Wage Rates for 07/01/2015 - 06/30/2016 Published by the New York State Department of Labor
Last Published on Jul 01 2015 PRC Number 2015006616 Chautauqua County

Hazardous Waste Worker: Hazardous sites requiring personal protective equipment.

** Diver rate applies to all hours worked on the day of dive.

Depth pay for divers: 0' to 80’ no additional fee
81'to 100’ additional $0.50 per foot
101"to 150° additional $0.75 per foot
151" and deeper additional $1.25 per foot
Penetration pay: 0' to 50' . no additional fee
51'to 100’ additional $0.75 per foot
101" and deeper additional $1.00 per foot

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

Carpenter(s) $17.04
Diver Wet 17.04

Diver Dry & Tender 17.04

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman‘s'base wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$10.34 $10.34 $12.94 $12.94

12-276B-All

JOB DESCRIPTION Carpenter - Building / Heavy&Highway » DISTRICT 2

ENTIRE COUNTIES

Albany, Aliegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida,
Onondaga, Ontario, Orteans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben,

Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

PARTIAL COUNTIES

Orange: The area lying on Northemn side of Orange County demarcated by a line drawn from the Bear Mountain Bridge continuing east to
the Bear Mountain Circle, continue North on 9W to the town of Cornwall where County Road 107 (also known as Quaker Rd) crosses under
9W, then east on County Road 107 to Route 32, then north on Route 32 to Orrs Mills Rd, then west on Orrs Mills Rd to Route 94, continue
west and south on Route 94 to the Town of Chester, to the intersection of Kings Highway, continue south on Kings Highway to Bellvale Rd,
west on Bellvale Rd to Bellvale Lakes Rd, then south on Bellvale Lakes Rd to Kain Rd, southeast on Kain Rd to Route 17A, then north and
southeast along Route 17A to Route 210, then follow Route 210 to NJ Border.

WAGES
Wages per hour:

07/01/2015
Carpenter - ONLY for
Artificial Turf/Synthetic
Sport Surface Installer $28.99

Note - Does not include the operation of equipment. Please see Operating Engineers rates.
SUPPLEMENTAL BENEFITS
Per hour worked plus paid holidays:
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Journeyman $19.34

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (2, 17) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE
Notes:

When a holiday falls upon a Saturday, it shall be observed on the preceding Friday. Whan a holiday falis upon a Sunday, it shall be-
observed on the foilowing Monday.

An employee taking an unexcused day off the regularly scheduled day before or after a paid Holiday shall not receive Holiday pay.

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%
Supplemental Benefits per hour paid:

07/01/2015
1st year term $10.25
2nd year term 10.25
3rd year term 12.85
4th year term 12.85

2-42A1S8

JOB DESCRIPTION Carpenter - Heavy&Highway DISTRICT 12

ENTIRE COUNTIES

Allegany, Cattaraugus, Chautaugua

WAGES

Per hour: 07/01/2015
Carpenter $28.99
Certified Welder 30.49
Diver-Dry Day 29.99
Diver-Wet Day** 53.99
Dive Tender 29.99
Hazardous Waste Worker 30.99
Pile Driver 31.92
Millwright 30.49
Effluent & Slurry Diver-Wet Day 80.98

Hazardous Waste Worker: Hazardous sites requiring personal protective equipment.

** Diver rate applies to all hours worked on the day of the dive.

Depth pay for divers: 0' to 50' no additional fee
51'to 100’ additional $0.50 per foot
101' to 150* additional $0.75 per foot
151" to 200' additional $1.25 per foot
Penetration pay: " 0'to 50 no additionai fee
51'to 100’ additional $0.75 per foot
101" to deeper additional $1.00 per foot

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,’ you must submit an ‘Employer Registration for Use of 4 Day/10 Hour Work
Schedule, form PW30R,; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

Carpenter(s) $19.34
Diver Wet 22.24
Diver Dry & Tender 22.24
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Pile Driver 22.24

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY ’
Paid: See (2, 17) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$10.25 $10.25 $12.85 $12.85

12-276HH-All

JOB DESCRIPTION Electrician DISTRICT 3

ENTIRE COUNTIES
Chautauqua

PARTIAL COUNTIES

Allegany: Only the Townships of Alma, Bolivar, Centerville, Clarksville, Cuba, Friendship, Genesee, New Hudson, Rushford, Wirt and that
portion of the Townships of Amity, Angelica, Belfast, Caneadea and Scio that are west of the Genesee River.

Cattaraugus: Only the Townships of Allegany, Carroliton, Cold Spring, Conewango, Dayton, Great Valley, Hinsdale, Humphrey, Ischua,

- Leon, Little Valiey, Napoli, Olean, Portville, Red House, Randolph, Salamanca and South Valley.

WAGES
Per hour: 07/01/2015
Electrician® $ 33.30

* Includes teledata work.

When shift work is mandated either in the job specification or by the contracting agency the following premiums apply:

17.3% for work from 4:30PM - 1:00AM

31.4% for work from 12:30AM - 9:00AM

Additional 15% above wage for work 40" above fioor, or in underground mines or tunnels or from suspension-type personnel lift equipment.

SUPPLEMENTAL BENEFITS
Per hour paid:

$ 20.32* :
* NOTE - add 3% of the posted straight time or applicable premium wage rate.
* NOTE - $19.45 of this amount is paid at the same premium as the wages
OVERTIME PAY
See (B, *E, Q, V) on OVERTIME PAGE
* Double-time for all work on Saturday in excess of 10 hours.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

Hour terms at the following percentage of Journeyman's wag'e:

0 to 1000 to 2000 to 2750 to 3500 to 4250 to 5000 to 5750 to 6500 to 7250 to 8000
35% 40% 55% 60% 65%  70% 75% 80%  85% 90%

Supplemental benefits per hour paid:
for apprentices indentured before 1/1/2013
0 to 2000 to 3500 to 8000

$10.42* $16.32* §20.32*

for apprentices indentured on or after 1/1/2013
0 to 1000 to 2000 to 2750 to 3500 to 4250 fo 5000 to 5750 to 6500 to 7250 to 8000
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$10.42* $10.42* $13.67* $13.96* $16.86 $17.35* $17.85* $18.34* $18.84* $19.33"
* NOTE - add 3% of the posted straight time or applicable premium wage rate.

3-106

JOB DESCRIPTION Elevator Constructor DISTRICT 3
ENTIRE COUNTIES

Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Niagara, Orleans, Wyoming

WAGES -

Per hour: _ 07/01/2015 01/01/2016 01/01/2017
Elevator Constructor $44.84 $45.77 $46.79
Helper 31.39 32.04 32.75

* IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday.

NOTE - in order to use the '4 Day/10 Hour Work Schedule,' you must submit an ‘Employer Registration for Use of 4 Day/10 Hour Work
Schedule, form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:
$28.39* $ 29.99 $ 31.59
* Note - add 6% of regular hourly rate for all hours worked.
OVERTIME PAY ’
See (D, O) on OVERTIME PAG
HOLIDAY
Paid: See (5, 6, 15, 16) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st* 2nd 3rd 4th
55% 65% 70% 80%

Supplemental benefits per hour worked:
$ 28.39* $ 29.99* $ 31.59*

* Note - 0-6 months of the 1st year term is paid at 50% of Journeyman's wage with no Supplemental benefits.

** Note - add 6% of regular hourly rate for all hours worked.

3-14

JOB DESCRIPTION Glazier DISTRICT 3

ENTIRE COUNTIES

Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Niagara, Orleans, Wyoming

WAGES

Per hour: 07/01/2015 05/01/16 05/01/2017
Additional Additional

Glazier $26.00 $1.00 $1.35

Working off Suspended

Scaffold (Swing Stage) 27.00 1.00 1.35

Maintenance 12.25* 0.85 1.00

* Note - This rate to be used only for all repair and replacement work such as glass breakage, glass replacement, door repair and board ups.

** IMPORTANT NOTICE **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
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Per hour worked:

Journeymen Glazier $18.97

Maintenance 11.94

OVERTIME PAY

See (B, E2, F, R) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE for Glazier and Glazier Apprentices.

Paid: See (5, 6) on HOLIDAY PAGE for Maintenance

Overtime: See (5, 6) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wages per hour:

Glazier 1000 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th 5th 6th - 7th 8th
40% 45% - 50% 55% 60% 70% 80% 90%

Supplemental benefits per hour worked:

1st & 2nd terms $7.45
3rd & 4th terms 8.30

All other terms 9.20

3-660

JOB DESCRIPTION Insulator - Heat & Frost . DISTRICT 3
ENTIRE COUNTIES
Allegany, Cattaraugus, Chautauqua, Erie, Niagara, Wyoming
PARTIAL COUNTIES '
Genesee: Only the Townships of Alabama, Alexander, Darien, Oakfieid and Pembroke.
WAGES :
Per Hour: 07/01/2015 05/01/2016

Additional
Heat & Frost Insuiator $ 31.50 $1.30
SUPPLEMENTAL BENEFITS
Per hour worked:

$20.74

OVERTIME PAY

See (B, *E, **Q) on OVERTIME PAGE
* Note - Double time after 10 hours on Saturday.
** Note - Triple time on Labor Day if WORKED.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental Benefits per hour worked:

1st and 2nd $ 16.44
All other terms 20.74

JOB DESCRIPTION lIronworker ' DISTRICT 3

ENTIRE COUNTIES
Cattaraugus, Chautauqua
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PARTIAL COUNTIES

Allegany: Entire county except the Towns of Birdsall, Burns and Grove.

Erie: All except the Town of Grand Island north of Whitehaven Road.
Genesee: Only the Townships of Alabama, Alexander, Darien and Pembroke

Steuben: Only the Townships of Canisteo, Freemont, Greenwood,Hartsville, Hornell, Hornellsville, Howard, Jasper, Trou psburg and West
Union :

Wyoming: Only the Townships of Arcade, Attica, Bennington, Eagle,Gainsville, Java, Orangeville, Pike, Sheldon, Warsaw and Wethersfield.
WAGES

Per hour: 07/01/2015 05/01/2016 05/01/2017
Additional Additional

Structural $29.53 _ $1.25 $1.25

Ornamental 29.53 1.25 1.25

Layout 29.53 1.25 1.25

Rodmen 29.53 1.25 1.25

Reinforcing 29.53 ' 1.25 1.25

Welders 29.53 1.25 1.25

Riggers & Mach. Movers’ 29.53 1.25 1.25

Window Erector 27.18 1.25 1.25

Fence Erector 28.10 1.25 1.25

SUPPLEMENTAL BENEFITS

Per hour worked:

Fence erectors $23.72

All others 2522

OVERTIME PAY '

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES

Wages per hour:
One year terms at the followivng wage:
1st 2nd 3rd 4th
$ 16.50 $18.50 $20.50 $22.50

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$10.78 $19.34 $ 20.56 $21.79

3-6

JOB DESCRIPTION Laborer - Building ) DISTRICT 3
ENTIRE COUNTIES
Allegany, Chautauqua
PARTIAL COUNTIES
Cattaraugus: Entire county except the Town of Perrysburg and the Village of Gowanda.
WAGES
Per hour: : 07/01/2015
Basic and Flagman $22.85
Blaster, Nozzelman, Curb 23.85
and Flatwork Formsetter not 23.85
on structures, Pipelayer 23.85
Work 40 ft. and up 23.00
Hazardous Waste 24.35
Deleader & Asbestos Removal . 24.85
OSHA Level C or 24.85
greater protective suit or 24.85
any anti-contamination 24.85
clothing is required 24.85
With supplied air respirator 25.85

** IMPORTANT NOTICE **
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Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,’ you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked: :
$ 14.50

OVERTIME PAY

See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY .
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1000 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
70% 80% 85% 90%

Supplemental benefits per hour worked:

$ 14.50

3-621b

JOB DESCRIPTION Laborer - Heavy&Highway ) _ DISTRICT 3
ENTIRE COUNTIES

PARTIAL COUNTIES .

Chautauqua: Only the Townships of Arkwright, Charlotte, Cherry Creek, Dunkirk, Hanover, Pomret, Portland, Ripley, Sheridan, Villenova
and Westfield.

WAGES _

GROUP A: Basic, Drill Helper, Flagman, Outboard and Hand Boats. Chain Saw, Concrete Aggregate Bin, Concrete Bootmen, Gin Buggy,
Hand or Machine Vibrator, Jack Hammer, Mason Tender, Mortar Mixer, Pavement Breaker, Handlers of Steel Mesh, Small Generators for
Laborers' Tools, Pipe Layers, Vibrator Type Rollers, Tamper, Drili Doctor Water Pump Operators (2" and Single Diaphragm), Nozzle
(Asphalt, Gunite, Seeding, and Sand Blasting), Laborers on Chain Link Fence Erection, Rock Splitter and Power Unit, Pusher Type Concrete
Saw and all other Gas, Electric, Oil and Air Tool Operators, Wrecking Laborer, Grade Checker.

GROUP B: All Rock or Drilling Machine Operators {Except Quarry Master and Similar Type), Acetylene Torch Operators and Powderman.
Blasters, Curb and Flatwork Formsetters not on structures, Stone or Granite Curb Setters, Designated Asphalt Rakers (not on cold patch),
Tail or Screw Operator on Asphalt Paver.

Per hour: 07/01/2015
GROUP A $26.99
GROUP B 27.39
Hazardous Waste 28.49
SUPPLEMENTAL BENEFITS
per hour worked:
$18.55
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 8) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1000 hour terms at the following percentage of Journéyman‘s wage:

1st 2nd " 3rd 4th
70% 80% 85% 90%

Supplemental benefits per hour worked:
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$ 18.55

3-621h Zone 2

JOB DESCRIPTION Laborer - Heavy&Highway DISTRICT 3

ENTIRE COUNTIES
Allegany, Cattaraugus

PARTIAL COUNTIES

Chautauqua: Only the Townships of Busti, Carroll, Chautaugua, Clymer,Ellery, Ellicott, Ellington, French Creek, Gerry, Harmony, Kiantone,
Mina, North Harmony, Poland, Sherman, Stockton and the City of Jamestown.

WAGES

GROUP A: Basic, Drill Helper, Flagman, Outboard and Hand Boats. Chain Saw, Concrete Aggregate Bin, Concrete Bootmen, Gin Buggy,
Hand or Machine Vibrator, Jack Hammer, Mason Tender, Mortar Mixer, Pavement Breaker, Handlers of Steel Mesh, Small Generators for
Laborers' Tools, Pipe Layers, Vibrator Type Rollers, Tamper, Drill Doctor Water Pump Operators (2" and Single Diaphragm), Nozzle
(Asphalt, Gunite, Seeding, and Sand Blasting), Laborers on*Chain Link Fence Erection, Rock Splitter and Power Unit, Pusher Type Concrete
Saw and all other Gas, Electric, Oil and Air Tool Operators, Wrecking Laborer, Grade Checker.

GROUP B: All Rock or Drilling Machine Operators (Except Quarry Master and Similar Type), Acetylene Torch Operators and Powderman.
Blasters, Curb and Flatwork Formsetters not on structures, Stone or Granite Curb Setters, Designated Asphalt Rakers (not on cold patch),
Tail or Screw Operator on Asphalt Paver. :

Per hour: : 07/01/2015
GROUP A $ 26.04
GROUPB 26.44
Hazardous_Waste 27.54
SUPPLEMENTAL BENEFITS
Per hour worked:
$ 18.55
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE .
REGISTERED APPRENTICES

Wages per hour:
1000 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
70% 80% 85% 90%

Supplemental benefits per hour worked:

$ 18.55

3-621h Zone 1

JOB DESCRIPTION Lineman Electrician DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, L ewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,

Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates
WAGES

Per hour:
NOTE: Includes Teledata Work within ten (10) feet of High Voltage Transmission Lines

Below rates applicable on all overhead and underground distribution and maintenance work, and all overhead and underground transmission
line work and the installation of fiber optic cable where no other construction trades are or have been involved. (Ref#14.01.01)

07/01/2015 05/02/2016
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Lineman, Technician
Crane, Crawler Backhoe
Welder, Cable Splicer
Digging Machine Operator
Tractor Trailer Driver
Groundman, Truck Driver
Mechanic 1st Class
Flagman

$ 46.90
* 46.90
46.90
42.21
39.87
37.52
37.52
28.14

Additional $1.00 per hour for entire crew when a helicopter is used.

Additional
$2.50
2.50
2.50
2.50
2.50
2.50
2.50
2.50

Below rates applicable on all electrical sub-stations, switching structures, fiber optic cable and all other work not defined as "Utility outside

electrical work". (Ref #14.02.01-A)

Lineman, Technician

Crane, Crawler Backhoe
Cable Splicer-Pipe Type Cable
Cert. Welder-Pipe Type Cable
Digging Machine Operator
Tractor Trailer Driver
Mechanic 1st Class
Groundman, Truck Driver
Flagman

$46.90
46.90
51.59
49.25
42.21
39.87
37.52
37.52
28.14

Additional $1.00 per hour for entire crew when a helicopter is used.

Additional
$2.50
2.50
2.50
2.50
2.50
2.50
2.50
2.50
2.50

Below rates apply on switching structures, maintenance pro.jects, railroad catenary install/maintienance third rail installation, bonding of rails
and pipe type cable and installation of fiber optic cable. (Ref #14.02.01-B)

Lineman, Technician, Welder
Crane, Crawler Backhoe
Digging Machine Operator
Tractor Trailer Driver
Groundman, Truck Driver
Mechanic 1st Class

Flagman

Cert. Welder-Pipe Type Cable
Cable Splicer-Pipe Type Cable

$ 48.20
48.20
43.38
40.97
38.56
38.56
28.92
50.61
53.02

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all overhead and underground transm
have been involved. This applies to transmission line work only,

Lineman, Technician, Welder
Crane, Crawler Backhoe
Cable Splicer

Digging Machine Operator
Tractor Trailer Driver
Groundman, Truck Driver
Mechanic 1st Class

Flagman

$ 49.41

49.41
49.41
44 .47
42.00
* 39.63
39.53
29.65

Additional $1.00 per hour for entire crew when a helicopter is used.

Additional
$2.50
2.50
2.50
2.50
2.50
2.50
2.50
2.50
2.50

ission line work & fiber optic cable where other construction trades are or
not other construction. (Ref #14.03.01)

Additional
$ 2.50
2.50
2.50
2.50
2.50
2.50
2.50
2.50

NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE

(5) DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

18T SHIFT 8:00 AM to 4:30 PM REGULAR RATE
2ND SHIFT 4:30 PM to 1:00 AM REGULAR RATE PLUS 17.3 %
3RD SHIFT 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4 %
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* IMPORTANT NOTICE ** .
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
“Effective 05/06/2013, Tuesday thru Friday may be worked with no make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked including holidays listed below:

The following _SUPPLEMENTAL BENEFITS apply to all classification categories of CONSTRUCTION, TRANSMISSION and
DISTRIBUTION.

Journeyman $20.50
*plus 7% of
hoyrly wage

*The 7% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE. *Note* Double time for all emergency work designated by the Dept. of Jurisdiction.
HOLIDAY

Paid See (5, 6,8, 13,25)0n HOLIDAY PAGE plus Governor of NYS Election Day.

Overtime See (5,6,8,13,25)on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES: 1000 hour terms at the following percentage of the Journeyman Lineman wage.

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 70% 75% 80% 85% 90%

SUPPLEMENTAL BENEFITS: Same as Journeyman

6-1249a

JOB DESCRIPTION Lineman Electrician - Teledata . DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orieans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES

Per hour:

FOR OUTSIDE WORK.

07/01/2015 01/01/2016 01/01/2017

Cable Splicer $29.70 $30.29 ' $30.90
Installer, Repairman 28.19 28.75 29.33
Teledata Lineman 28.19 28.75 290.33
Technician, Equipment Operator 28.19 28.75 29.33
Groundman 14.95 15.25 : 15.56

NOTE: EXCLUDES Teledata work within ten (10) feet of High Valtage (600 volts and over) transmission lines. For this work please see
LINEMAN. ‘

SUPPLEMENTAL BENEFITS

Per hour worked: : '

Journeyman $4.43 $443 $4.43
*plus 3% of *nlus 3% of *plus 3% of
wage paid wage paid wage paid
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*The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

6-1249LT - Teledata

JOB DESCRIPTION Lineman Electrician - Traffic Signal Lighting DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Cortland, Delaware, Erie, Essex, Franklin,
Fultor, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Sullivan,
Tioga, Tompkins, Warren, Washington, Wayne, Wyoming, Yates

WAGES _

Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors which includes, but is not limited to road loop wires; conduit and plastic or other type
pipes that carry conductors, flex cables and connectors, and to oversee the encasement or burial of such conduits or pipes.

A Groundman/Groundman Truck Driver shall: Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a
wheelbarrow, hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while
curing in cold weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper,
operate and maintain generators, water pumps, chain saws, sand blasting, operate mulching and seeding machine, air tools, electric tools,
gas tools, load and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator equipment
operator in ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a
groundman/groundman truck driver may assist in installing conduit, pipe, cables and equipment.

A flagger's duties shall consist of traffic control only.

(Ref #14.01.01)

Per hour: :
07/01/2015 05/02/2016
Additional

Lineman, Technician $41.04 $2.00
Crane, Crawler Backhoe 41.04 2.00
Certified Welder 43.09 2.00
Digging Machine 36.94 2.00
Tractor Trailer Driver 34.88 2.00
Groundman, Truck Driver ‘ 32.83 2.00
Mechanic 1st Class 32.83 2.00
Flagman 24.62 2.00

Above rates applicable on all Lighting and Traffic Signal Systems with the installation, testing, operation, maintenance and repair of all traffic
control and illumination projects, traffic monitoring systems, road weather information systems and the installation of Fiber Optic Cable.

NOTE: THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE
(5) DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

18T SHIFT 8:00 AM TO 4:30 PM REGULAR RATE
2ND SHIFT 4:30 PM TO 1:00 AM REGULAR RATE PLUS 17.3%
3RD SHIFT 12:30 AM TO 9:00 AM REGULAR RATE PLUS 31.4%

* |IMPORTANT NOTICE ** .
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
*Effective 05/06/2013, Tuesday thru Friday may be worked with no make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an ‘Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked including holidays listed below:
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Journeyman $20.50 '

*plus 7.0% of

hourly wage

*The 7% is based on the hourly wage paid, straight time rate or premium rate.

Supplements paid at STRAIGHT TIME rate for holidays.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE. *Note* Double time for all emergency work designated by the Dept. of Jurisdiction

HOLIDAY
Paid: See (5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.
Overtime: See (5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.

REGISTERED APPRENTICES
WAGES: Per hour. 1000 hour terms.

1st 2nd 3rd 4th 5th 6th 7th
$2462  $26.68  $2873  $30.78  $3283  $34.88 $ 36.94

SUPPLEMENTAL BENEFITS: Same as Journeyman

6-1249a-LT

JOB DESCRIPTION Lineman Electrician - Tree Trimmer DISTRICT 6

ENTIRE COUNTIES

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates

WAGES '

Per hour:

Applies to line clearance, tree work and right-of-way preparation on all new or existing energized overhead or underground electrical,
telephone and CATV lines. This also would include stump removal near underground energized electrical lines, including telephone and
CATV lines. .

07/01/2015

Tree Trimmer $22.80
Equipment Operator 20.11-
Equipment Mechanic 20.11
Truck Driver 17.00
Groundman 13.94
Flag person 9.93
SUPPLEMENTAL BENEFITS
Per hour worked including holidays listed below:
Journeyman $9.14

*plus 3% of

hourly wage

*The 3% is based on the hourly wage paid, straight time rate or premium rate.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE

NOTE: All paid holidays faliing on a Saturday shall be observed on the preceding Friday.
All paid holidays falling on a Sunday shall be observed on the following Monday.
6-1249TT
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JOB DESCRIPTION Mason - Building DISTRICT 5

ENTIRE COUNTIES
Chautauqua

PARTIAL COUNTIES
Allegany: Entire county except the Townships of Alfred, Almond, Andover and Burns.
Cattaraugus: Entire county except the Township of Perrysburg and the Village of Gowanda.

WAGES

Per hour: 07/01/2015 07/01/2016
Building: Additional
Bricklayer $30.98 $1.47
Cement Mason 30.98 1.47
Plasterer ’ 30.98 1.47
Stone Mason 30.98 1.47
Tuck Pointer 30.98 1.47

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,’ you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule, form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $17.50
OVERTIME PAY

See (B,E,E2*,Q) on OVERTIME PAGE ,
*Note - Or other conditions beyond the employer's contro! such as fire or natural disaster.

HOLIDAY .
Paid: See (1) on HOLIDAY PAGE
‘Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
55% 70%- 80% 90%

Supplemental benefits per hour worked:

All terms $17.50

5-3B - Jam - Z2

JOB DESCRIPTION Mason - Heavy&Highway : ' DISTRICT 5

ENTIRE COUNTIES .

Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Genesee, Livingston, Monroe, Ontario, Orleans, Otsego,
Schuyler, Serieca, Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates

PARTIAL COUNTIES

Cattaraugus: Enitre county exceptin the Township of Perrysburg and the Village of Gowanda only the Bricklayer classification applies.
Erie: Only the Bricklayer classification applies.
Niagara: Only the Bricklayer classification applies.

WAGES

Per hour: 07/01/2015 07/01/2016
Heavy & Highway: Additional
Cenment Mason $20.87 . $1.38
Brickiayer 29.87 1.38

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to'use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.
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SUPPLEMENTAL BENEFITS

Per hour worked:

Journeyman $19.52

OVERTIME PAY

See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1500 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour worked:

1st term $11.12
2nd - 4th term 19.52

5-3h

JOB DESCRIPTION Mason - Tile Finisher DISTRICT 5

ENTIRE COUNTIES
Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Otsego, Schuyler, Steuben, Tioga, Tompkins

PARTIAL COUNTIES
Cattaraugus: With the exception of the Township of Perrysburg and the Village of Gowanda.

WAGES

Per hour: 07/01/2015
Building:

Marble, Slate, Terrazzo $ 25.67
and Tile Finisher 25.67

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an "'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL. BENEFITS
Per hour worked: $ 15.36

OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: . See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1st and 2nd term 1200 hours and 3rd term 1300 hours at the following parcentage of Journeyman's rate:

1st 2nd 3rd
55% 60% 80%

Supplemental benefits per hour worked:

1st 2nd 3rd
$10.13 $10.20 $13.70

5-3TF - 22
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JOB DESCRIPTION Mason - Tile Setter DISTRICT 5
ENTIRE COUNTIES

Allegany, Broome, Chautaugua, Chemung, Chenango, Cortland, Delaware, Otsego, Schuyler, Steuben, Tioga, Tompkins

PARTIAL COUNTIES
Cattaraugus: With the exception of the Township of Perrysburg and the Village of Gowanda.

WAGES

Per hour: 07/01/2015 07/01/2016
Building: Additional
Marble, Slate, Terrazzo $ 28.66 $1.47
and Tile Setter 28.66 147

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

'NOTE - In order to use the 4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $17.47

OVERTIME PAY

See (B,E,E2*,Q) on OVERTIME PAGE :

*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:
One year terms at the following percentage of Joureyman's wage:

1st 2nd 3rd 4th
55% 70% 80% 90%

Supplemental benefits per hour worked:

st 2nd 3rd 4th
$10.60 $10.73 $17.29 $17.38

5-3TS - 22

JOB DESCRIPTION Millwright DISTRICT 12
ENTIRE COUNTIES ’
Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Herkimer, Madison, Oneida, Seneca, Tioga, Yates
WAGES .
Per hour: 07/01/2015 07/01/2016
Millwright $ 26.00 . Additional
Certitified Welder 27.25 $ 1.40/Hr
Hazardous Waste Work 27.25 .
Field Machinist 27.25
SUPPLEMENTAL BENEFITS
Per hour worked:
$18.23

OVERTIME PAY
See (B, E, *E2, Q) on OVERTIME PAGE

*Note - Saturday may be used as a make-up day and worked at the straight time rate of pay during a work week when conditions such as
weather, power failure, fire, or natural disaster prevent the performance of work on a regular scheduled work day.

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: : See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:
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1300 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
60% 70% 80% 90%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$8.80 $ 15.41 $16.34 $17.29

12-1163-Ali/Cat/Cha

JOB DESCRIPTION Operating Engineer - Building v DISTRICT 12

ENTIRE COUNTIES
Cattaraugus, Chautauqua, Erie, Otleans, Wyoming ~

PARTIAL COUNTIES
(BSenesee: Only that portion of the county that lies west of a line down the center of Route 98 excluding that area that lies within the City of
atavia. .

WAGES

CLASS A: Air Hoist, All Boom Type Equipment, All Pans and Carry-Alls, Archer Hoist, Asphalt Curb and Gutter Machines, Asphalt Roller,
Asphalt Spreader or Paver, Automatic Fine Grade Machine (CM! or similar, first and second operator), Backhoe and Pullhoe, Backhoe and
Pullhoe (tractor mounted, rubber tired), Back Filling Machine, Belt Placer (CMI or similar type), Bending Machine (Pipe), Bituminous
Spreader and Mixer, Blacktop Plants (Automated and Non-automated), Blast or Rotary Drill (Truck or Track Mounted), Blower for Burning
Brush, Boiler (when used for power), Boom Truck (excluding pick-up and delivery), Boring Machine, Bulldozer, Cableway, Cage Hoist,
Caisson Auger, Central Mix Plant (and all concrete batching plants), Cherry Picker, Congcrete Cleaning Decontamination Machine Operator,
Concrete Curb and Gutter Machine, Concrete Curing Machine, Concrete Cutters (Vermeer or Similar Type), Concrete Mixer (over 1/2 cu
yd.), Concrete Pavement Spreaders and Finishers, Concrete Paver, Concrete Pump, Conveyor, Core Drill, Crane, Crusher, Decon of
Equipment, Derrick, Dragline, Dredge, Drill Rig (Tractor Mounted), Dual Drum Paver, Electric Pump used in conjunction with Well Point
Systems, Elevating Grader {self propelled or towed), Elevator, Excavator (all purpose, hydraulically operated), Farm Tractor with
Accessories, Fine Grade Machine, Forklift, Front End Loader, Generator (10 outlets or more), Gradall, Grader, Grout or Gunite Machine,
Head Tower, Heavy Equipment Robotics Operator/Mechanic, Helicopter (when used for hoisting), Hoist (one drum), Hoisting Engine,
Horizontal Directionat Drill Locator, Horizontal Directional Drill Operator, Hydraulic Boom, Hydraulic Hammer (self-propelled), Hydraulic Pipe
Jack Machine (or similar type machine), Hydraulic Rock Expander (or similar type machine), Hydraulic System Pumps, Hydro Crane, Hydro
Hammer (or similar type), Industrial Tractor, Jersey Spreader, Kolman Plant Loader (and similar type loaders), Laser Screed, Locomotive,
Lubrication Truck, Maintenance Engineer, Maintenance, Lubrication Unit or Truck, Mine Hoist, Mixer for Stabilized Base (self-propelled),
Monorail, Motorized Hydraulic Pin Puller, Motorized Hydraulic Seeder, Mucking Machine, Mulching Machine, Multiple Drum Hoist (more than
one drum in use), Overhead Crane, Peine Crane (or similar type), Pile Driver, Plant Engineer, Pneumatic Mixer, Post Hole Digger and Driver,
Power Broom, Pump Crete, Push Button Hoist, Push or Snatch Cat, Quarry Master or equivalent, Road Widener, Rock Bit Sharpener (all
types), Roller (all), Rolling Machine (pipe), Rotomill, Scissors Trucks, Lift, or Boom Lift of any type (when used for hoisting), Scoopmobile,
Shovel, SideBoom, Skidsteer/Bobcat (Similar Type), Skimmer, Slip Form Paver (CMI or similar type), Snorkel/Vacuum Truck, Strato-Tower,
Stump Chipping Machine, Tire Truck and Drivers performing tire repair (exclude outside vendor), Towed Roller, Tractor Drawn Belt-Type
Grader/Loader, Tractor Shovel, Tractor with Towed Accessories, Tractor (when using winch power), Tractors, Trencher, Truck Crane, Truck
Mechanic and Helper (exclude Teamsters when repairing their own trucks), Tunnel Shovel, Tube Finisher (CMi and similar type), Ultra High
Pressure Waterjet Cutting Tool System Operator/Mechanic, Vacuum Blasting Machine Operator/Mechanic, Vibratory Compactor, Vibro
Tamp, Well Drilling Machine, Well Point, Winch, Winch Truck with A Frame.

CLASS B: Aggregate Bin, Aggregate Plant, Apprentice Engineer, Apprentice Engineer Driver, Articulated Off Road Material Hauler, Boiler
(used in conjunction with production), CMI and similar type Concrete Spreads (Apprentice Engineer), Cement Bin, Chipping Machine and
Chip Spreader, Compressors (4 or less), Compressors (any size, but subject to other provisions for Compressors, Dust Collectors,
Generators, Mechanical Heaters, Pumps, Welding Machines - four of any type or combination), Concrete Mixer (1/2 cu. yd. and under),
Fireman, Form Tamper, Form Trucks (excluding Teamster or delivery), Fuel Truck or Drivers (exclude Teamster or delivery), Heaters,
Heating Boiler (used for temporary heat), Helper on Lubrication Unit or Truck, Jeep Trencher, Power Heaterman, Power Plant in excess of
10 K.W., Pumps, Revinius Widener, Steam Boilers (if manning or license by local law is required), Steam Cleaner (when used for cleaning
equipment on the job site), Welding Machine (1 machine over 300 amps or 2 or 3 machines regardless of amps).

Operating Engineer- Building:

Per hour: 07/01/2015
Master Mechanic $34.45
Asst.Master Mechanic 33.81
Crane(boom over 100ft) 3413

" (boom over 200ft) 34.38

" (boom over 300ft) 34.88
CLASS A 33.68
CLASS B 28.88

Additional $1.00 per hour for tunnel work.
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Additional $2.50 per hour for CHEMICAL, HAZARDOUS OR TOXIC WASTE projects.
Additional $3.00 per hour for all lattice boom cranes and any hydraulic crane
over 60 ton capacity. '

SUPPLEMENTAL BENEFITS
Per Hour:

Journeyman $ 28.40*

*Note: $7.20 of this amount must be paid at the same premium as the wage for overtime hours,

OVERTIME PAY

See (B, E, P) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (1) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

New Apprentices, after date of signing, receive the follow wage rates:

First Year: 87.5% of wage rate for the job being performed
Second Year: 90% of wage rate for the job being performed
Third Year: 92.5% of wage rate for the job being performed
Fourth Year: 95% of wage rate for the job being performed

Supplemental benefits Per Hour:

Apprentice Engineeré $ 28.00*

*Note: $6.80 of this amount must be paid at the same premium as the wage for overtime hours.

12-17h

JOB DESCRIPTION Operating Engineer - Heavy&Highway DISTRICT 12

ENTIRE COUNTIES
Cattaraugus, Chautauqua, Erie, Orleans, Wyoming

PARTIAL COUNTIES
Genesee: Only that portion of the county that lies west of a line down the center of Route 98 excluding that area that lies within the City of
Batavia. ,

WAGES

CLASS A: Air Hoist, All Boom Type Equipment, All Pans and Carry-Alls, Asphalt Curb and Cutter Machines, Asphalt Roller, Asphait
Spreader or Paver, Automatic Fine Grade Machine (CM! or simitar, first and second operator), Backhoe and Pulihoe (all), Back Filling
Machine, Beit Placer (CMI or similar type), Bending Machine (pipe), Bituminous Spreader and Mixer, Blacktop Plant (all), Blast or Rotary Drill
(Truck or Track Mounted), Blower for Burning Brush, Boiler (when used for power), Boom Truck, Boring Machine, Bulldozer, Cableway,
Cage Hoist, Caisson Auger, Central Mix Plant (and all Concrete Batching Plants), Cherry Picker, Concrete Cleaning Decontamination
Machine, Concrete Curb and Gutter Machine, Congcrete Curing Machine, Concrete Mixer (over 1/2 cu. yd.), Concrete Pavement Spreaders
and Finishers, Concrete Paver, Concrete Pump, Concrete Saw (self propelled), Conveyor, Convoying Vehicles Convoying Engineer's
Equipment, Core Dirill, Crane, Crusher, Decontamination of Equipment, Derrick, Dragline, Dredge, Drill Rig (Tractor Mounted), Dual Drum
Paver, Electric Pump used in conjunction with Well Point Systems, Elevating Grader (self propelled or towed), Elevator, Excavator (all
purpose, hydraulically operated), Farm Tractor with Accessories, Fine Grade Machine, Forklift, Front End Loader, Gradall, Grader, Grout or
Gunite Machine, Head Tower, Heavy Equipment Robotics Operator/Mechanic, Hoist (all types), Hoisting Engine, Horizontal Directional Drill
Locator, Horizontal Directional Drill Operator, Hydraulic Boom, Hydraulic Hammer {seif propelled), Hydraulic Pipe Jack Machine, (or similar
type machine), Hydraulic Rock Expander (or similar type machine), Hydraulic System Pumps, Industrial Tractor, Jersey Spreader, Kolman
Plant Loader (and similar type Loaders), Laser Screed, Locomotive, Log Skidder (similar type), Maintenance Engineer, Maintenance,
Lubrication Unit or Truck, Mine Hoist, Mixer for Stabilized Base (self propelled), Monorail, Motorized Hydraulic Pin Puller, Motorized
Hydrautic Seeder, Mucking Machine, Mulching Machine, Overhead Crane, Parts Chasing, Peine Crane (or similar type), Pile Driver, Plant
Engineer, Pneumatic Mixer, Post Hole Digger and Post Driver, Power Broom, Pump Crete, Push Button Hoist, Push or Snatch Cat, Quarry
Master (or equivalent), Road Widener, Rock Bit Sharpener (all types), Roller (all), Rolling Machine (Pipe), Rotomill, Scoopmobile, Shovel,
Side Boom, Skidsteer/Bobcat (similar type), Skimmer, Slip Form Paver (CMI or similar, first and second operator), Snorkel/Vacuum Truck,
Strato-Tower, Tire Truck & Repair, Towed Roaller, Tractor Drawn Belt-Type Grader/Loader, Tractor Shovel, Tractor with Towed Accessories,
Tractors (when using winch power), Trencher, Truck Crane, Tug Boats, Tunnel Shovel, Tube Finisher (CMI and similar), Vacuum Blasting
Machine Operator/Mechanic, Vibratory Compactor, Vibro Tamp, Waterjet Cutting Tool System Operator/Mechanic (Ultra High Pressure)
Well Drilling Machine, Well Point, Winch, Winch Truck with A Frame. .
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CLASS B: Aggregate Bin, Aggregate Plant, Apprentice Engineer, Apprentice Engineer Driver, Articulated Off Road Material Hauler, CMI and
similar type Concrete Spreads (Apprentice Engineer), Cement Bin, Chipping Machine and Chip Spreader, Compressors (4 or less),
Compressors: any size, but subject to other provisions for Compressors, Dust Collectors, Generators, Mechanical Heaters, Pumps, Welding
Machines (four of any type or combination), Concrete Mixer (1/2 cu. yd. and under), Fireman, Form Tamper, Fuel Truck, Heating Boiler
(used for temporary heat), Helper on Lubrication Unit or Truck, Jeep Trencher, Power Heaterman, Power Plant in excess of 10 K.W., Pumps
(4" or over), Revinius Widener, Steam Cleaner, Stump Chipping Machine, Welding Machine (1 machine over 300 amps or 2 or 3 machines
regardless of amps). :

Operating Engineer- Building Site, Heavy/Highway, Sewer/\Vater, Tunnel:

Per hour: 07/01/2015 07/01/2016 07/01/2017
Master Mechanic $ 36.23 $ 37.56 $39.20
Asst.Master Mechanic 35.59 36.92 38.56
Crane(boom over 100ft) 35.91. 37.24 38.88

" (boom over 200ft) 36.16. ’ 37.49 39.13

" (boom over 300ft) 36.66 37.99 39.63
CLASS A 35.16 36.49 38.13
CLASS B 30.66 31.99 33.63

Additiona! $1.00 per hour for tunnel work

Additional $2.50 per hour for CHEMICAL, HAZARDOUS OR TOXIC WASTE projects.

Additional $3.00 per hour for all lattice boom cranes and any hydraulic crane over 80 ton capacity.

For work bid after 07/01/2014 an additional $1.50 per hour when shift work is mandated either in the job specifications or by the contracting
agency.

SUPPLEMENTAL BENEFITS

Per hour:

Journeymen $ 28.94* $ 28.94* ' $28.94*
*Note: $ 1.65 of benefit are paid on "All hours Paid".

OVERTIME PAY

See (B, E, Q, V) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 6) on HOLIDAY PAGE -

Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES

Apprentices at 1 year terms

1st Term $26.83° $27.99 $29.42
2nd Term 27.60 28.79 30.26
3rd Term 28.36 29.59 31.10
4th Term 29.13 30.39 31.94

Supplemental Benifits

All Terms $28.54 $28.54 $28.54

12-17 hh/swi

JOB DESCRIPTION Operating Engineer - Marine Construction DISTRICT 4

ENTIRE COUNTIES

Albany, Aliegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES

Per Hour:

DREDGING OPERATIONS 07/01/2015

CLASS A

Operator, Leverman, $35.63

Lead Dredgeman

CLASS A1 To conform to Operating Engineer
Dozer,Front Loader Prevailing Wage in locality where work
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Operator is being performed including benefits.

CLASS B .

Spider/Spill Barge Operator, $30.81

Tug Operator(over1000hp),
Operatorli, Fill Placer,
Derrick Operator, Engineer,
Chief Mate, Electrician,
Chief Welder,

Maintenance Engineer

Certified Welder, - $29.01
Boat Operator(licensed) :
CLASSC

Drag Barge Operator, $28.22

Steward, Mate,
Assistant Fill Placer,

Welder (please add)$ 0.06

Boat Operator $27.30
CLASSD

Shoreman, Deckhand, $22.68

Rodman, Scowman, Cook,
Messman, Porter/Janitor

Oiler(please add)$ 0.09

SUPPLEMENTAL BENEFITS
Per Hour: A
THE FOLLOWING SUPPLEMENTAL BENEFITS APPLY TO ALL CATEGORIES

07/01/2015
All Classes A& B $9.99 plus 8%
of straight time
wage, Overtime hours
add $ 0.63
All Class C $ 9.69 plus 8%
of straight time
wage, Overtime hours
add $ 0.48
All Class D $ 9.39 plus 8%
of straight time
wage, Overtime hours
add $ 0.33
OVERTIME PAY
See (B, F, R) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 26) on HOLIDAY PAGE

4-25a-MarConsl

JOB DESCRIPTION Operating Engineer - Survey Crew : DISTRICT 12

ENTIRE COUNTIES
Cattaraugus, Chautauqua, Erie, Orleans, Wyoming

PARTIAL COUNTIES

Genesee: Only that portion of the county that lies west of a line down the center of Route 98 excluding that area that lies within the City of
Batavia. .

WAGES
These rates apply to Building and Heavy Highway.
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Per hour:
SURVEY CLASSIFICATIONS:

Chief of Survey - One who directs a survey party.
Party Chief - One who directs the Instrument/Rod Person.
instrument/Rod Person - One who holds the rods and, in general, assists the survey party.

07/01/2015
Chief of Survey $37.86
Party chief 36.13
Instrument/Rod Person 24.06

Additional $3.00 per hr. for work in a Tunnel.
Additional $2.50 per hr. for EPA or DEC certified toxic or hazardous waste work.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $24.15

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 8) on HOLIDAY PAGE

Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES

WAGES:1000 hour terms for instrument & Rod Persons at the following rates:
07/01/2015

0-1000 Hrs $14.44

1001-2000 Hrs 18.23

2001-3000 Hrs 19.25

SUPPLEMENTAL BENEFITS per hour worked:

All Terms $24.15

12-17D Sur

JOB DESCRIPTION Operating Engineer - Survey Crew - Consulting Engineer DISTRICT 12

ENTIRE COUNTIES
Cattaraugus, Chautauqua, Erie, Orleans, Wyoming

PARTIAL COUNTIES

Genesee: Only that portion of the county that lies west of a fine down the center of Route 98 excluding that area that lies within the City of
Batavia.

WAGES

These rates apply to feasibility and preliminary design surveying, line of grade surveying for inspection or supervision of construction when
performed under a Consulting Engineer Agreement.

Per hour:
SURVEY CLASSIFICATIONS:

Chief of Party - One who directs a survey party.
Party Chief - One who directs Instrument/Rod Person. : _
Insrument/Rod Person - One who holds the rods and, in general, assists the survey party.

07/01/2015
Chief of Party $37.86
Party Chief 36.13
Instrument/Rod Person 24.06
SUPPLEMENTAL BENEFITS ‘
Per hour worked:
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Journeyman $24.15

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

12-17D Con Eng

JOB DESCRIPTION Painter DISTRICT 3

ENTIRE COUNTIES
Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Cortland, Delaware, Erie, Genesee, Herkimer, Jefferson,

Lewis, Livingston, Madison, Monroe, Niagara, Oneida, Onondaga, Ontario, Orleans, Oswego, Otsego, Schuyler, Seneca, St. Lawrence,
Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates ’

WAGES _

Per hour: 07/01/2015 05/01/2016 ) 05/01/2017 05/01/2018
Additional Additional Additional

Bridge™ $38.00 $1.20 $1.20 $1.20

Tunnel* 38.00 ©1.20 1.20 1.20

Tank* 36.00 1.20 1.20 1.20

For Bridge Painting Contracts, ALL WORKERS on and off the bridge (including Flagmen) are to be paid Painter's Rate; the contract must be
ONLY for Bridge Painting.

Tank rate applies to indoor and outdoor tanks, tank towers, standpipes, digesters, waste water treatment tanks, chlorinator tanks, etc.
Covers all types of tanks including but not limited to steel tanks, concrete tanks, fiberglass tanks, etc.

* Note an additional $1.00 per hour is required when the contracting agency or project specification requires any shift to start prior to 6:00am
or after 12:00 noon.
SUPPLEMENTAL BENEFITS
Per hour worked:
$24.40

OVERTIME PAY
Exterior work only See ( B, E4, F*,R ) on OVERTIME PAGE.
All other work See ( B, F*, R ) on OVERTIME PAGE.

*Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.

HOLIDAY
Paid: See £1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

750 hour terms at the following percentage of Journeyman's wage rate:
1st 2nd 3rd 4th 5th 6th
50% 55% 60% 65% 75% 85%

Supplemental benefits per hour worked:

1st & 2nd terms $5.25
3rd & 4th terms 5.25
5th & 6th terms 6.25

3-4-Bridge, Tunnel, Tank

JOB DESCRIPTION Painter DISTRICT 3

ENTIRE COUNTIES
Allegany, Erie, Genesee, Niagara, Orleans, Wyoming

PARTIAL COUNTIES

Cattaraugus: Entire County except the Townships of Conewango, Leon, Napoli, New Albion, Randolph and South Valley.
Chautaugua: Only the Townships of Awkright, Dunkirk, Hanover, Pomfret, Portland, Sheridan and Villenova.

Livingston: Only the Townships of North Dansville, Nunda, Ossian,Portage, Sparta, Spring Water and West Sparta.

Steuben: - Only the Townships of Avoca, Canisteo, Cohocton, Dansville,Fremont, Greenwood, Hartsville, Hornellsville, Howard, Jasper,
Prattsburg, Puiteney, Troupsburg, Tuscarora, Urbana, Wayland, Wayne, Woodhull, West Union, Wheeler, and the City of Hornell.

Page 52




Prevailing Wage Rates for 07/01/2015 - 06/30/2016 Published by the New York State Department of Labot

Last Published on Jul 01 2015 PRC Number 2015006616 Chautauqua County
WAGES .
Per hour: 07/01/2015 05/01/2016
. Additional
Basic Rate (Brush & Roll) $ 25.50 $1.09
Spray painting, wallcovering 25.75 1.09
Abrasive and hydrobiasting + 25,75 1.09
Taping/DryWall Finisher 26.00 1.09
Skeleton Steel* 26.25 1.09

* Skeleton Steel: No floors, wallé or ceiling are constructed, including radio and television towers, flagpoles, smokestacks, cranes and the
abatement of coatings with lead, asbestos and/or arsenic, etc. All work within the confines of a plant shall be paid the skeleton steel rate
(except in-plant tank work (see Tank Rate)).

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used asa make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,’ you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked: -

$22.14
OVERTIME PAY
Exterior work only See ( B, E4, F*,R)on OVERTIME PAGE.
Ali other work See (B, F*, R ) on OVERTIME PAGE.

* Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of iliness is
produced Monday through Friday when work was available to the employee.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

Painter/Decorator: 750 hour terms at the following percentage of Journeyman's Basic wage rate:

1st 2nd 3rd 4th 5th 6th 7th 8th
50% 55% 60% 65% - 70% 75% 80% 90%
Taper/Drywall Finisher: 750 hour terms at the following percentage of Joumneyman's Taper wage:

1st 2nd 3rd 4th 5th 6th

50% 55% 60% 65% 75% 85%

Supplemental benefits per hour worked:

Painter/Decorator and Taper/Drywall Finisher:

1st & 2nd terms $222
3rd & 4thterms  ~ 5.22
All other terms 6.22

3-4-Buf, Nia, Olean

JOB DESCRIPTION Painter ‘ DISTRICT 3
ENTIRE COUNTIES

PARTIAL COUNTIES

Cattaraugus: Only the Townships of Conewango, Leon, Napoli, New Albion, Randolph and South Valley.

Chautauqua: Only the Townships of Busti, Carroll, Charlotte, Chautaugua, Cherry Creek, Clymer, Ellery, Ellicott, Ellington, French Creek,
Gerry, Harmony, Kiantone, Mina, North Harmony, Poland, Ripley, Sherman, Stockton, Westfield and the City of Jamestown.

WAGES

Per hour: 07/01/2015 05/01/2016
Additional
Brush & Roller, taping, $25.20 $1.09
wallcovering, swing & bosun . 25.20 : 1.09
under 3 stories or under 35 it 25.20 1.09
Swing & bosun over 3 stories or 25.45 1.09
over 35 feet, steel painting 25.45 . 1.09
All spraying, steam cieaning & 25.85 1.09
sandblasting, all toxic coating 25.85 1.09
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Stacks 26.50 ' " 1.09

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedute,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule, form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

$14.58

OVERTIME PAY

Exterior work only See ( B, E4, F*,R) on OVERTIME PAGE.

All other work See ( B, F*, R ) on OVERTIME PAGE.

* Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.

HOLIDAY

Paid: See §1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:

Painter/Decorator: 750 hour terms at the following percentage of Journeyman's Basic wage rate:

st 2nd 3rd 4th 5th 6th Tth 8th
50% 55% 60% 65% 70% 75% 80% 90%
Taper/Drywall Finisher: 750 hour terms at the following percentage of Journeyman's Taper wage:

1st 2nd 3rd 4th 5th 6th

50% 55% 60% 65% 75% 85%

Supplemental benefits per hour worked:

painter/Decorator and Taper/Drywall Finisher:

1st & 2nd terms - $2.22
3rd & 4th terms 5.22
All other terms 6.22

3-4-Jamestown

JOB DESCRIPTION Painter - Metal Polisher DISTRICT 8

ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES
07/01/2015 06/01/2016 06/01/2017
" Metal Polisher $ 28.07 $28.88 $29.73
Metal Polisher** 29.02 29.83 30.68
Metal Poilsher*** 31.57 32.38 33.23

**Note: Applies on New Construction & complete renovation
w* Note: Applies when working on scaffolds over 34 feet.

SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2015 06/01/2016 06/01/2017

Journeyworker:
All classification $9.12 $9.26 $9.41

OVERTIME PAY
See (B, E, E2, P, T) on OVERTIME PAGE

HOLIDAY
Paid: See §5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
Overtime: See (5, 6, 9, 11, 15, 16, 25, 26) on HOLIDAY PAGE

REGISTERED APPRENTICES
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Wages per hour:
One (1) year term at the following wage rates:

07/01/2015 06/01/2016

1st year $11.75 $11.75
2nd year 13.00 13.00
3rd year 16.75. 15.75
Supplentals benefits:

Per hour paid:

1st year $6.26 $6.26
2nd year 6.37 6.37
3rd year 6.51 6.51

8-8A/28A-MP

JOB DESCRIPTION Plumber DISTRICT 3
ENTIRE COUNTIES

PARTIAL COUNTIES

Allgga?y: Only the Townships of Aima, Amity, Bolivar, Clarksville, Cuba, Friendship, Genesee, Wirt and that portion of Scio which lies west
of Rt. 19. :

Cattaraugus: Only the Townships of Allegany, Carroliton, Conewango, Cold Spring, Great Valley, Hinsdale, Humphrey, Ischua, Little Valley,
Napoli, Olean, Portville, Randolph, Red House, Salamanca, South Valley, the City of Dunkirk, the City of Olean, the City of Salamanca, the
Village of Fredonia, and the Allegany Indian Reservation. *

Chautaugua: Only the Townships of Busti, Carroll, Chautaugua, Clymer, Ellery, Ellicott, Ellington, French Creek, Gerry, Harmony, Kiantone,
Mina, North Harmony, Poland, Sherman, and the City of Jamestown.

WAGES
Per hour: 07/01/2015 05/02/2016 05/01/2017 04/30/2018
’ Additional Additional Additional

Plumber $ 30.96* $1.45 $1.45 $1.45
Steamfitter 30.96* 1.45 1.45 1.45
*Note - Add 10% (ten-percent) to wage when HAZMAT training is required or when OSHA compliant respirator protection is required.
SUPPLEMENTAL BENEFITS
Per hour worked:

' $ 22.56*
* Note - $2.50 of this amount must be paid at the same premium as the wage.
OVERTIME PAY

See (B, **E, Q) on OVERTIME PAGE
* Double time after 11 hours per day on Weekdays.
** Double time after 10 hours per day on Saturday.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE -
Overtime: See (5, 6, 16) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th 5th
45%* 55%* 65%* 75%* 90%*

*Note - Add 10% (ten-percent) to wage when HAZMAT training is required or when OSHA compliant respirator protection is required.
Supplemental benefits per hour worked:
$ 18.49*

* Note - $2.50 of this amount must be paid at the same premium as the wage.
3-22-Southern
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JOB DESCRIPTION Plumber DISTRICT 3

ENTIRE COUNTIES
Erie, Niagara, Wyoming

PARTIAL COUNTIES '

Allegany: Only the Townships of Allen, Angelica, Belfast, Caneadea, Centerville, Granger, Hume, New Hudson and Rushford

Cattaraugus: Only the Townships of Ashford, Dayton, East Otto, Ellicottville, Farmersville, Frankiinville, Freedom, Leon, Lyndon, Machias,
Mansfield, New Aibion, Otto, Perrysburg, Persia and Yorkshire.

Chautaugua: Only the Townships of Arkwright, Charlotte, Cherry Creek, Hanover, Pomfret, Portland, Ripley, Sheridan, Stockton, Villenova,
Westfield, City of Dunkirk and Village of Fredonia. .

Genesee: Only the Townships of Alabama, Alexander, Batavia, Darien, Elba, Oakfield, Pembroke and the City of Batavia.

Orleans: Only the Townships of Ridgeway, Shelby and Yates. .

WAGES .

Per hour: 07/01/2015 05/02/2016 05/01/2017 04/30/2018
Additional Additional Additional

Plumber $ 33.05% "$1.45 $1.45 $1.45

Steamfitter 33.05* 1.45 1.45 1.45

“Note - Add 10% (ten-percent) to wage when HAZMAT training is required or when OSHA compliant respirator protection is required.
SUPPLEMENTAL BENEFITS

Per hour wotked:

$ 22.56*
* Note - $2.50 of this amount must be paid at the same premium as the wage.
OVERTIME PAY

See (*B, **E, Q) on OVERTIME PAGE
* Double time after 11 hours per day on Weekdays.
* Double time after 10 hours per day on Saturday.

HOLIDAY .
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th 5th

A5%* 55%* 65%" 75%* 90%*

*Note - Add 10% (ten-percent) to wage when HAZMAT training is required or when OSHA compliant respirator protection is required.

Supplemental benefits per hour worked:

$ 18.49*
* Note - $2.50 of this amount must be paid at the same premium as the wage.

3-22-Buffalo, Niagara

JOB DESCRIPTION Roofer . DISTRICT 3
ENTIRE COUNTIES
Allegany, Cattaraugus, Chautauqua
WAGES
Per hour: 07/01/2015 05/01/2016

. Additional
Roofer $28.18 $1.00
Waterproofer 28.18 1.00
Asbestos Removal with respirator and protective suit add $1.00 per hour.
SUPPLEMENTAL BENEFITS
Per hour worked:

$12.52

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE |
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REGISTERED APPRENTICES
Wages per hour:

750 hour terms at the following percentage of Journeyman's wage:

1st
50%

2nd
50%

3rd
60%

4th
70%

5th
80%

6th
90%

Supplemental benefits per hour paid:

1st & 2nd terms
All other terms

$ 042
12.52

3-210

JOB DESCRIPTION Sheetmetal Worker

ENTIRE COUNTIES

Cattaraugus, Chautauqua

WAGES

Per hour: 07/01/2015
Sheet Metal Worker $ 26.44

DISTRICT 3

The following premiums apply when shift work is mandated in the job speciﬁcatfon or by the contracting agency:

15% when the majority of the hours are worked between the hours of 3:30PM - 1:00AM
20% when the majority of the hours are worked between thé hours of 11:00PM - 9:00AM

SUPPLEMENTAL BENEFITS
Per hour worked:
$20.81*

* Note - Add 3% of the posted straight time or applicable premium wage rate.

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1000 hour year terms at the foliowing percentage of Journeyman's wage:

1st 2nd 3rd 4th 5th 6th 7th
40% 45% 50% 55% 60% 65% 70%
Supplemental Benefits
07/01/2015
1st term $10.83*
2nd term 11.40*
3rd term 13.29*
4th term 13.99*
5th term 14.68*
6th term 15.38*
7th term 16.07*
8th term 16.77*

* Note - Add 3% of the posted straight time or applicable premium wage rate.

8th
75%

3-112-Jamestown

JOB DESCRIPTION Sprinkier Fitter
ENTIRE COUNTIES
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Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,

\O(ntario, Orleans, Oswego, Otsego, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Washington, Wayne, Wyoming,
ates

WAGES

Per hour 07/01/2015 -

Sprinkler $ 31.66

Fitter

SUPPLEMENTAL BENEFITS

Per hour worked

Journeyman $21.02

OVERTIME PAY

See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE .

Note: When a holiday falls on Sunday, the following Monday shall be considered a holiday and all work performed on either day shall be at

the double time rate. When a holiday falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either
day shall be at the double time rate.

REGISTERED APPRENTICES
Wages per hour

For Apprentices HIRED PRIOR TO 04/01/2010:
One Half Year terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th oth 10th
50% © 50% 55% 60% 65% 70% 75% 80% 85% 90%

Supplemental Benefits per hour worked

1st 2nd 3rd 4th . 5th 6th 7th 8th Oth 10th
$8.15 $8.15 $15.12 $15.12 $21.02 $21.02 $21.02 $21.02 $21.02 $21.02

For Apprentices HIRED ON OR AFTER 04/01/2010:
One Half Year terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
45% 50% 55% 60% 65% 70% 75% 80% 85% 90%

Supplemental Benefits per hour worked

st 2nd 3rd 4th 5th 6th 7th 8th Sth 10th
$ 8.56 $8.60 $15.37 $15.41 $ 15.96 $16.00 $ 16.05 $ 16.09 $16.14 $ 16.18

For Apprentices HIRED ON OR AFTER 04/01/2013:
One Half Year terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th oth 10th
45% 50% 55% 60% 65% 70% 75% 80% 85% 90%

Supplemental Benefits per hour worked

1st 2nd 3rd 4th 5th 6th 7th 8th gth 10th
$7.90 $7.90 $15.12 $15.12 $15.37 $15.37 $15.37 $15.37 $ 16.37 $15.37
1-669

JOB DESCRIPTION Teamster - Building / Heavy&Higvhw.ay‘ DISTRICT 3
ENTIRE COUNTIES
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Cattaraugus, Chautauqua

PARTIAL COUNTIES

Allegany: Entire county except the Townships of Alfred, Almond, Burns and West Almond.

WAGES

GROUP 1: Warehousemen, Yardmen, Truck Helpers, Panel Trucks, Flatboy Material Trucks (straight jobs), Single Axle Dump Trucks,
Dumpsters, Material Checkers and Receivers, Greasers, Truck Tiremen, Mechanics Helpers and Parts Chasers, Tandems and Batch
Trucks, Mechanics, Dispatcher, Semi-Trailers, Low-boy Trucks, Asphatt Distributor Trucks, and Agitator, Mixer Trucks and Dumpcrete type
vehicles, Truck Mechanic, Fuel Trucks. ’

GROUP 2: Specialized Earth Moving Equipment, Euclid type, or similar off-highway where not self-loading and self-contained concrete
mobile unit, Off-highway Tandem Back-Dump, Twin Engine Equipment and Double-Hitched Equipment where not self-loading, Water Tanks,
Sprinkler Trucks and Winch Trucks.

Per hour: . 07/01/2015 04/01/2016 04/01/2017
GROUP 1 $ 33.86 $35.13 $ 36.38
GROUP 2 33.86 35.13 36.83
SUPPLEMENTAL BENEFITS
Per hour paid:

$12.78 $ 13.21 $13.66
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 20) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

3-264

JOB DESCRIPTION Welder . DISTRICT 1

ENTIRE COUNTIES

- Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Frankiin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES
Per hour ‘ 07/01/2015
Welder: To be paid the same rate of the mechanic performing the work.*

*EXCEPTION: If a specific welder certification is required, then the 'Certified Welder' rate in that trade tag will_be paid.
OVERTIME PAY

HOLIDAY
1-As Per Trade
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Chautauqua County Residential

JOB DESCRIPTION Carpenter - Residential DISTRICT 12

ENTIRE COUNTIES
Chautauqgua

PARTIAL COUNTIES
Allegany: Entire county except the Township of Alfred. .
Cattaraugus: Entire county except the Township of Perrysburg and the Village of Gowanda.

WAGES
#»+MPORTANT NOTE: Applies to residential buiidings not o exceed four (4) stories in height, including a basement.”*

Per hour: 07/01/2015
Carpenter $20.15
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - in order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

$17.04
-OVERTIME PAY

See (B, E, *E2, Q) on OVERTIME PAGE
* Note - This applies only to those employees on a project that lost a day on that same project.

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE -
REGISTERED APPRENTICES

Wages per hour:

One year terms at the following percentage Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$10.34 $10.34 $12.94 $12.94

12-276R-All

JOB DESCRIPTION Electrician - Residential DISTRICT 3

ENTIRE COUNTIES
Chautauqua

PARTIAL COUNTIES -

Allegany: Only the Townships of Alma, Bolivar, Centervilie, Clarksville, Cuba, Friendship, Genesee, New Hudson, Rushford, Wirt and that
portion of the Townships of Amity, Angelica, Belfast, Caneadea and Scio that are west of the Genesee River.

Cattaraugus: Only the Townships of Allegany, Carroliton, Cold Spring, Conewango, Dayton, Great Valley, Hinsdale, Humphrey, Ischua,
Leon, Litile Valley, Napoli, Olean, Portville, Red House, Randolph, Salamanca and South Valley.

WAGES ‘
#+MPORTANT NOTE: Applies to residential buildings not to exceed four (4) stories.***

Per hour: 07/01/2015
Electrician $ 18.80

When shift work is mandated either in the job specification or by the contracting agency the following premiums apply:
17.3% for work from 4:30PM - 1:00AM
31.4% for work from 12:30AM - 9:00AM

SUPPLEMENTAL BENEFITS
Per hour worked:
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, $8.21
* NOTE - add 4% of the posted straight time or applicable premium wage rate.
OVERTIME PAY '
See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 15) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:

Hour terms at the following percentage of Journeyman's wage:

0 to 800 to 1600 to 3200 to 4800
50% 60% 75% 90%

Supplemental benefits per hour worked:

$8.21*
* NOTE - add 4% of the posted straight time or applicable premium wage rate.

3-1061

JOB DESCRIPTION Glazier - Residential DISTRICT 3
ENTIRE COUNTIES
Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Niagara, Orleans, Wyoming
WAGES )
«+|MPORTANT NOTE: Applies to residential buildings up to four (4) stories.*™*
Per hour: 07/01/2015 05/01/2016 05/01/2017
Additional ' Additional
Glazier $12.256 $0.85 $1.00

** [MPORTANT NOTICE ** .
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

$11.94
OVERTIME PAY
See (B, E2, F, R) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

3-6601

JOB DESCRIPTION Laborer - Residential DISTRICT 3
ENTIRE COUNTIES

Allegany, Chautauqua

PARTIAL COUNTIES

Cattaraugus: Entire county except the Town of Perrysburg and the Village of Gowanda.

WAGES :

+»+MPORTANT NOTE: Does not apply to demolition projects.***

Per hour: 07/01/2015

Laborer ) $18.28

** IMPORTANT NOTICE **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.
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NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:
$14.50
OVERTIME PAY
See (B, E, E2,Q)on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE *

REGISTERED APPRENTICES
Wages per hour:

1000 hour terms at the following percentage of Journeyman's wage:

1st 2nd : 3rd 4th
70% 80% 85% 90%

Supplemental benefits per hour worked:

$ 14.50

3-6211

JOB DESCRIPTION Mason - Residential DISTRICT 5
ENTIRE COUNTIES

Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Otsego, Schuyler, Steuben, Tioga, Tompkins
PARTIAL COUNTIES :

Cattaraugus: Entire county with the exception of the Township of Perrysburg and the Village of Gowanda.
WAGES

Per hour: 07/01/2015

Residential:

Bricklayer $24.08

Cement Mason 24.08

Plasterer 24,08

Stone Mason 24,08

Tuck Pointer 24.08

One or two family residences, one to two story masonry or brick apartments, townhouses, row houses or garden-type residences, one to two
story group homes, group residences, senior living facilities or similar projects and the masonry portion of wood-frame buildings primarily
used for residences not exceeding four stories.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,’ you must submit an ‘Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS

Per hour worked:

Journeyman $11.25
OVERTIME PAY

See (B.E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY

Paid: See §1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:

One year terms at the following percentage of Journeyman's wage:

ist 2nd 3rd 4th
55% 70% 80% 0%

Page 62




Prevailing Wage Rates for 07/01/2015 - 06/30/2016 Published by the New York State Department of Labor
Last Published on Jul 01 2015 PRC Number 2015006616 Chautauqua County

Supplemental benefits per hour worked:

1st ond 3rd 4th
$11.25 $11.25 $11.25 $11.25

5-3B - Jam - Z2R

JOB DESCRIPTION Mason - Tile Finisher - Residential _ DISTRICT 5

ENTIRE COUNTIES
Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Otsego, Schuyier, Steuben, Tioga, Tompkins

PARTIAL COUNTIES
Cattaraugus: Entire county with the exception of the Town_ship of Perrysburg and the Village of Gowanda.

WAGES

Per hour: 07/01/2015
Residential:

Marble, Slate, Terrazzo $20.29
and Tile Finisher 20.29

One or two family residences, one to two story masonry or brick apartments, fownhouses, row houses of garden-type residences, one to two
story group homes, group residences, senior living facilities or similar projects and the masonry portion of wood-frame buildings primarily
used for residences not exceeding four stories.

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schédule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule, form PW30R,; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $9.60

OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employet's control such as fire or natural disaster.

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:
One year terms at the following percentage of the Journeyman's wage:

1st 2nd 3rd 4th
55% 70% 80% 90%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$9.60 $9.60 $9.60 $9.60

5-3TF - Z2R

JOB DESCRIPTION Mason - Tile Setter - Residential ‘ _ DISTRICT 5
ENTIRE COUNTIES

Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Otsego, Schuyler, Steuben, Tioga, Tompkins
WAGES

Per hour: - 07/01/2015

Residential:

Marbie, Slate, Terrazzo $23.90

and Tile Setter 23.90
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One or two family residences, one to two story masonry or brick apartments, townhouses, row houses or garden-type residences, one to two

story group homes, group residences, senior living facilities or similar projects and the masonry portion of wood-frame buildings primarily
used for residences not exceeding four stories. .

Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday. Friday may be used as a make-up day.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an. ‘Employer Registration for Use of 4 Day/10 Hour Work
Schedule,' form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $10.18

OVERTIME PAY

See (B,E,E2*,Q) on OVERTIME PAGE

*Note - Or other conditions beyond the employer's control such as fire or natural disaster.

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages per hour:
One year terms atthe following percentage of Journeyman's wage:

1st 2nd 3rd 4th
55% - 70% 80% 90%

Supplemental benefits per hour worked:

1st 2nd 3rd 4th
$10.18 $10.18 $10.18 $10.18

5-3TS - Z2R

JOB DESCRIPTION Operating Engineer - Residential DISTRICT 12

ENTIRE COUNTIES
Cattaraugus, Chautauqua, Erie, Orleans, Wyoming

PARTIAL COUNTIES

Genesee: Only that portion of the county that lies west of a line down the center of Route 98 excluding that area that lies within the City of
Batavia.

WAGES
«+IMPORTANT NOTE: Applies to residential buildings four (4) stories or less in height. Does not apply to demolition projects.***
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CLASS A: Aggregate Bin, Aggregate Plant, Air Hoist, All Boom Type Equipment, All Pans and Carry Alls, Articulated Off Road Material
Hauler, Asphalt Curb and Cutter Machines, Asphalt Roller, Asphalt Spreader or Paver, Automatic Fine Grade Machine (CMI or similar, first
and second operator), Back Filling Machine, Backhoe and Pullhoe (all), Belt Placer (CMI or simitar), Bending Machine (pipe), Bituminous
Spreader and Mixer, Blacktop Plant (all), Blast or Rotary Drill (Truck or Track Mounted), Blower for Burning Brush, Boiler (when used for
power), Boom Truck, Boring Machine, Bulldozer, Cableway, Cage Hoist, Caisson Auger, Cement Bin, Central Mix Plant (and all concrete
batching plants), Cherry Picker, Chipping Machine and Chip Spreader, CMI and similar type Concrete Spreaders, Compressors (4 or less),
Compressors (any size, but subject to other provisions for Compressors, Dust Collectors, Generators, Mechanical Heaters, Pumps, Welding
Machines - 4 of any type or combination), Concrete Curb and Gutter Machine, Concrete Curing Machine, Concrete Mixer (any and all),
Concrete Pavemerit Spreaders and Finishers, Concrete Paver, Concrete Pump, Concrete Saw (self propelled), Conveyor, Core Drill, Crane
(see crane rates), Crusher, Decon of equipment, Derrick, Dragline, Dredge, Drill Rig Tractor Mounted), Dual Drum Paver, Electric Pump
used with Well Point Systems, Elevating Grader (self-propelied or towed), Elevator, Excavator (all purpose, hydraulically operated), Farm
Tractor with Accessories, Fine Grade Machine, Fireman, Forklift, Form Tamper, Front End Loader, Fuel Truck, Gradall, Grader, Grout or
Gunite Machine, Head Tower, Heating Boiler (used for temporary heat), Helper on Lubrication Truck or Unit, Hoist (all types), Hoisting
Engine, Horizontal Directional Drill Locator - all types, Horizontal Directional Drill-All types, Hydraulic Boom, Hydraulic Hammer
(selfpropelled), Hydraulic Pipe Jack Machine, (or similar type. machine), Hydraulic Rock Expander (or similar type machine), Hydraulic
system Pumps, Industrial Tractor, Jeep Trencher, Jersey spreader, Kolman Piant Loader (and similar type loaders), Locomotive, Log
Skidder, Maintenance Engineer, Maintenance, Lubrication Unit or Truck, Mine Hoist, Mixer for Stabilized Base (self propelied), Monorail,
Motorized Hydraulic Pin Puller, Motorized Hydraulic Seeder, Mucking Machine, Mulching Machine, Overhead Crane, Peine Crane (or similar
type), Pile Driver, Plant Engineer, Pneumatic Mixer, Post Hole Digger and Post Driver, Power Broom, Power Heaterman, Power Plant in
excess of 10 K.W., Pumps (4" or over), Pump Crete, Push Button Hoist, Push or Snatch Cat, Quarry Master (or equivalent), Revinius
Widener, Road Widener, Rock Bit Sharpener (all types), Roller (all), Rolling Machine (Pipe), Rotomill, Scoopmobile, Shovel, Side Boom,
Skimmer, Slip Form Paver (CM! or similar, first and second operator), Snorkel/Vacuum-Truck, Steam Cleaner, Straio-Tower, Stump
Chipping Machine, Tire Truck & repair, Towed Roller, Tractor Drawn Belt-Type Grader/Loader, Tractor Shovel, Tractor with Towed
Accessories, Tractor (when using winch power), Trencher, Truck Crane, Tube Finisher (CMI and similar), Tug Boats, Tunnel Shovel,
Vibratory Compactor, Vibro Tamp, Welding Machine (1 machine over 300 amps or 2 or 3 machines regardiess of amps), Well Drilling
Machine, Well Point, Winch, Winch Truck with A Frame.

Per hour: 07/01/2015

Operating Engineer

Class A $ 23.16 '

Refer to attached GENERAL CONSTRUCTION SCHEDULE for Crane Operator and chemical, hazardous or toxic waste work.
SUPPLEMENTAL BENEFITS

Per hour: $ 14.56*

*Note: $12.90 of this amount must be paid at the same premium as the wage for overtime hours.

OVERTIME PAY

See (B, E, P) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (1) on HOLIDAY PAGE

12-17r-CCGOW

JOB DESCRIPTION Plumber - Residential DISTRICT 3

ENTIRE COUNTIES
Cattaraugus, Chautauqua

PARTIAL COUNTIES
Allegany: Only the Townships of Allen, Alma, Amity, Angelica, Belfast, Bolivar, Caneadea, Centerville, Clarksville, Cuba, Friendship,
Genesee, Granger, Hume, New Hudson, Rushford, Wirt and that portion of Scio which lies west of Rt. 19.

WAGES

Per hour: 07/01/2015
Plumber $ 24.62
Steamfitter 24.62
SUPPLEMENTAL BENEFITS

Per hour worked:
, $ 22.56*
* Note - $2.50 of this amount must be paid at the same premium as the wage.
OVERTIME PAY
See (*B, **E, Q) on OVERTIME PAGE
* Double time after 11 hours per day on Weekdays.
* Double time after 10 hours per day on Saturday.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
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Overtime: See (5, 6, 16) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

One year terms at the following percentage of Commercial Journeyman's wage:

1st 2nd 3rd 4th 5th
45% 55% 65% 75% 90%

Supplemental benefits per hour worked:

$ 18.49*
* Note - $2.50 of this amount must be paid at the same premium as the wage.

3-22r-Southern

JOB DESCRIPTION Roofer - Residential

ENTIRE COUNTIES
Allegany, Cattaraugus, Chautauqua
WAGES
Per hour: 07/01/2015
Roofer $21.14
Waterproofer 21.14
Asbestos Removal with respirator and protective suit add $1.00 per hour.
SUPPLEMENTAL BENEFITS ’
Per hour worked:
$12.52
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6) on HOLIDAY PAGE

DISTRICT 3

3-2101

JOB DESCRIPTION Sprinkler Fitter - Residential
ENTIRE COUNTIES

DISTRICT 1

Allegany, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Washington, Wayne, Wyoming,

Yates
WAGES

+»+MPORTANT NOTE: "Residential fire protection work" is applicable to one or two family dwellings, all multipie family dwelling units which
are permitted to have a single exterior up to and including four stories, townhouses with units stacked vertically up to and including four
stories and group residential care facilities and protective care homes (sheltered housing), not to include nursing homes or ambulatory care

facilities.***
Per hour
07/01/2015
Sprinkler $23.75
Fitter
SUPPLEMENTAL BENEFITS
Per hour worked
Journeyman $21.02
OVERTIME PAY
See (B, H) on OVERTIME PAGE
HOLIDAY
Paid: - See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
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Note: When a holiday falls on Sunday, the following Monday shall be considered a holiday and all work performed on either day shall be at
the double time rate. When a holiday falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either
day shall be at the double time rate.

1-6691
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Overtime Codes

Following is an explanation of the code

s) listed in the OVERTIME section of each classification contained in the attached schedule.

Additional requirements may also be Iis&ed in the HOLIDAY section.

NOTE: Supplemental Benefits are 'Per hour worked' (for each hour worked) unless otherwise noted

(AA)
(A)
(B)
(B1)

(B2)
(C)
(C1)
(D)
(D1)
(E)

(E1)

(E2)

(E3)

(E4)

(E5)
(F)

(H)
(1)

(J)
(K)
(L)
(M)
(N)
(0)
(P)
(Q)

(R)

(S)

Time and one half of the hourly rate after 7 and one half hours per day
Time and one half of the hourly rate after 7 hours per day
Time and one half of the hourly rate after 8 hours per day

Time and one half of the hourly rate for the 9th & 10th hours week days and the 1st 8 hours on Saturday.
Double the hourly rate for all additional hours

Time and one half of the hourly rate after 40 hours per week

Double the hourly rate afier 7 hours per day

Double the hourly rate after 7 and one half hours per day

Double the hourly rate after 8 hours per day

Double the hourly rate after 9 hours per day

Time and one half of the hourly rate on Saturday

Time and one half 1st 4 hours on Saturday; Double the hourly rate all additional Saturday hours

Saturday may be used as a make-up day at straight time when a day is lost during that week due to inclement
weather ’

Between November 1st and March 3rd Saturday may be used as a make-up day at straight time when a day is

lost during that week due to inclement weather, provided a given employee has worked between 16 and 32
hours that week '

Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due
to inclement weather :

Double time after 8 hours on Saturdays
Time and one half of the hourly rate on Saturday and Sunday

Time and one half of the hourly rate on Saturday and Holidays

' Time and one half of the hourly rate on Saturday, Sunday, and Holidays

Time aﬁd one half of the hourly rate on Sunday

Time and one half of the hourly rate on Sunday and Holidays
Time and one half of the hourly rate on'Holidays

Double the hourly rate on Saturday

Double the hourly rate on Saturday and Sunday

Double the hourly rate on Saturday an.d Holidays

Double the hourly rate on Saturday, Sunday, and Holidays
Double the hourly rate on Sunday

Double the hourly rate on Sunday and Holidays

Double the hourly rate on Holidays

Two and one half times the hourly rate for Holidays, if worked
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(s1) Two and one half times the hourly rate the first 8 hours on Sunday or Holidays One and one half times the
hourly rate all additional hours.

(T) B Triple the hourly rate for Holidays, if worked

(U) Four times the hourly rate for Holidays, if worked

(V) Including benefits at SAME PREMIUM as shown for overtime
(W) Time and one half for benefits on all overtime hours.
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Holiday Codes
PAID Holidays:

Paid Holidays are decajys for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee

worrfks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

OVERTIME Holiday Pay:

Overtime holiday pay is the premium pay that is required for work performed on specified holidags. It is only required where the employee
actually performs work on such holidays. The ar:plglicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for
these covered holidays can be found in the OVERTIME PAY section listings for each classiﬁca’(lon.

Following is an explanation of the code(s) listed in the HOLIDAY section of each classification contained in the attached schedule. The
Holidays as listed below are to be paid at the wage rates at which the employee is normally classified.

(1) " None

(2) Labor Day

(3) Memorial Day and Labor Day

(4) Memorial Day and July 4th _
(5) Memorial Day, July 4th, and Labor Day
(6) New Year's, Thanksgiving, and Christmas
(7) Lincoln's Birthday, Washington's Birthday, and Veterans Day
(8) Good Friday

(9) Lincoln's Birthday

(10) Washington's Birthday

(11) Columbus Day

(12) Election Day

(13) Presidential Election Day

(14) 1/2 Day on Presidential Election Day
(15) - Veterans Day

(16) Day after Thanksgiving

(17) July 4th

(18) 1/2 Day before Christmas

(19) 1/2 Day before New Years

(20) Thanksgiving

(21) New Year's Day

(22) Christmas

(23) Day before Christmas

(24) Day before New Year's

(25) Presidents' Day

(26) Martin Luther King, Jr. Day

(27) Memorial Day
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New York State Department of Labor - Bureau of Public Work
State Office Building Campus
Building 12 - Room 130
Albany, New York 12240

REQUEST FOR WAGE AND SUPPLEMENT INFORMATION

As Required by Articles 8 and 9 of the NYS Labor Law
Fax (518) 485-1870 or mail this form for new schedules or for determination for additional occupations.

| This Form Must Be Typed|

Submitted By:

(Check Only One) ] Contracting Agency |:| Architect or Engineering Firm [ ] Public Work District Office Date:

A. Public Work Contract to be let by: (Enter Data Pertaining to Contracting/Public Agency)

1. Name and complete address ™% (Checkif new or change)

Telephone: () Fax:{ )
E-Mail:

2. NY State Units (see ltem 5)

0 07 City

L 01 Dot 108 Local School District
0 02 oGs 01 09 Special Local District, i
3 03 Dormitory Authority Fire, Sewer, Water Dis
[J 04 State University [ 10 Village

Construction Fund 3 11 Town
0 05 Mental Hygiene [1 12 County

Facilities Corp. [ 13 Other Non-N.Y. State
O 06 OTHER N.Y. STATE UNIT (Describe)

3. SEND REPLY TO (O check if new or change)
Name and complete address:

Telephone:( ) Fax: ( )
E-Mail:

4. SERVICE REQUIRED. Check appropriate box and provide project
information.

[0 New Schedule of Wages and Supplements.
APPROXIMATE BID DATE :

[0 Additional Occupation and/or Redetermination

PRC NUMBER ISSUED PREVIOUSLY FOR
THIS PROJECT :

OFFICE USE ONLY

B. PROJECT PARTICULARS

5 Project Title

Description of Work

Contract ldentification Number

Note: For NYS units, the OSC Contract No.

6. Location of Project:
Location on Site

Route No/Street Address
Village or City

Town

County

7. Nature of Project - Check One:

8. OCCUPATION FOR PROJECT :

o ot New' Puddmg L O Construction (Building, Heavy O Guards, Watchmen
O 2. Addition to _EX|st|ng Structure Highway/Sewer/Water) [0 Janitors, Porters, Clean
O 3. Heavy and Highway Construction (New and Repair) [ Tunnel Elevator Operators
O 4. New Sewer or Waterline [1 Residential 8 Moving fumiture and
0 5. Other New Construction (Explain) O Landscape Maintenance equipment
O 6. Other Reconstruction, Maintenance, Repair or Alteration [0 Elevator maintenance O Trash and refuse remon
oz De.m.oht!on . O Exterminators, Fumigators 0 Window cleaners
O 8. Building Service Contract O Fire Safety Director, NYC Only 1 Other (Describe)
9. Has this project been reviewed for compliance with the Wicks Law involving separate bidding? YES[] No[d

10.Name and Title of Requester

Signature

AL AN IR 4 a4y

SEE PAGE TWO FOR LAWS RELATING TO PUBLIC WORK CONTRACTS




NEW YORK STATE DEPARTMENT OF LABOR
Bureau of Public Work - Debarment List

LIST OF .EMPLOYERS INELIGIBLE TO BID ON OR BE
AWARDED ANY PUBLIC WORK CONTRACT

Under Article 8 and Article 9 of the NYS Labor Law, a contractor, sub-contractor and/or
its successor shall be debarred and ineligible to submit a bid on or be awarded any
public'Work or public building service contract/sub-contract with the state, any municipal
corporation or public body for a period of five (5) years from the date of debarment

when:

+ Two (2) final determinations have been rendered within any consecutive six-year
(8) period determining that such contractor, sub-contractor and/or its successor has
WILLFULLY failed to pay the prevailing wage and/or supplements

+ One (1) final determination involves falsification of payroll records or the kickback of

wages and/or supplements

NOTE: The agency issuing the determination and providing the information, is denoted
under the heading ‘Fiscal Officer'. DOL = NYS Dept. of Labor; NYC = New York City
Comptroller's Office; AG = NYS Attorney General's Office; DA = County District
Attornéy’s Office. |

A list of those barred from bidding, or being awarded, any public. work contract or
subcontract with the State, under section 141-b of the Workers' Compensation Law,
may be obtained at the following link, on the NYS DOL Website:

hitps://dbr.labor.state.ny.us/EDList/searchPage.do




DOL

NYSDOL Bureau of Public Work Debarment List

Article 8

06/02/2015

02/05/2013

24 SOUTH MARYLAND
_ T AVENUE

DOL 4618 FOSTER AVE LLC C/O KAHAN & KAHAN 02/05/2018
225 BROADWAY-SUITE
715NEW YORK NY 10007
poL DOL 0711 A ULIANO & SON LTD 22 GRIFFEN COURT 10/26/2010 | 10/26/2015
MILLER PLACE NY 11746
DOL poL A ULIANO CONSTRUCTION 22 GRIFFEN COURT 10/26/2010 | 1012612015
MILLER PLACE NY 11746
DOL DOL 140996 A-1 CONSTRUCTION & 1973 B1STST-SUITEAS | 01/08/2015 | 01/08/2020
RENOVATION INC BROOKLYN NY 11214
poL NYC 24486 ABBEY PAINTING CORP 21107 28TH AVENUE 07/02/2012 | 07/02/2017
. BAYSIDE NY 11360
DoL DOL #+419005 ABDO TILE CO 6179 EAST MOLLOY ROAD | 06/25/2010 | 07/02/2017
EAST SYRACUSE NY 13057
poL DoL 9095 ABDO TILE COMPANY 6179 EAST MOLLOY ROAD | 06/25/2010 .| 07/0212017
EAST SYRACUSE NY 13057 _
DoL DoL ++1gagg | ABELCRAFT OF NEW YORK 640 ASHFORD AVENUE 08/27/2013 | 08/27/2018
CORP ARDSLEY NY 10502 :
DOL poL w1219 ABSOLUTE GENERAL 1229 AVENUE U 01/28/2013 | 01/28/2018
- CONTRAGTING INC BROOKLYN NY 11229
poL " DoL 4539 ACCOMPLISHED WALL 112 OSCAWANA HEIGHTS | 08/27/2013 | 08/27/2018
SYSTEMS INC ROAD
PUTNAM VALLEY NY 10542
DoL poL 18018 | ACCURATE MECHANICAL LLC 9547 BUSTLETON AVENUE | 02/05/2014 | 02/05/2019
PHILADELPHIA PA 19115
poL poL ACCURATE MECHANICAL OF 9547 BUSTLETON AVENUE | 02/05/2014 | 02/05/2019
PHILADELPHIA LLG PHILADELPHIA PA 19115 .
poL DoL ADAM A CEMERYS 2718 GURRY ROAD 07/08/2010 | 07/08/2015
SCHENECTADY NY 12303
poL poL w7584 | ADAM'S FLOOR COVERING 2718 CURRY ROAD 07/08/2010 | 02/15/2017
LLC SCHENECTADY NY 12303
DOL DoL ADESUWA UWUIGBE P O BOX 21-1022 05/116/2012 | 06/16/2017
BROOKLYN NY 11221
DOL NYC ADRIANA SELA C/O COLONIAL 247 48TH STREET 02/05/2014 |  02/05/2019
. ROOFING BROOKLYN NY 11220
COMPANY INC
DoL poL 416367 ADVANCED METALS 387 RIVERSIDE DRIVE 10/01/2012 | 10/01/2017
JOHNSON CITY NY 13790
DoL poL AFFORDABLE PAINTING PLUS 367 GREEVES ROAD 10/01/2010 |  10/01/2015
NEW HAMPTON NY 10958
DOL DOL 2538 AGG MASONRY INC 160 72ND ST-SUITE 721 | 03/19/2013 | 03/19/2018
_ BROOKLYN NY 11209
DOL pOL ALBERT CASEY 43-28 54TH STREET 07/01/2011 | 07/01/2016
WOODSIDE NY 11377
DoL DOL. ALEJANDRO MATOS C/O SEVEN STAR ELECTRICAL|  06/27/2011 | 06/27/2016
: 23-24 STEINWAY
STREETASTORIA NY 11105
DOL DoL ALISHER KARIMOV C/O AGG MASONRY INC | 03/19/2013 | 03/19/2018
7105 3RD AVENUEBROOKLYN
NY 11209 .
DoL “poL 1740 | ALLSTATE ENVIRONMENTAL G/O JOSE MONTAS 03/18/2011 | 03/19/2020
CORP 27 BUTLER PLACEYONKERS
: NY 10710
poL DOL 14274 AMERICAN STEEL 693 PAINTER STREET | 02/20/2013 | 02/20/2018
MECHANICAL INC MEDIA PA 19063
DOL NYC ANDERSON LOPEZ 670 SOUTHERN BLVD 06/14/2011 | 06/14/2016
BRONX NY 10455
DOL DOL ANDREW DIPAUL C/O CONSOLIDATED 12M1/2012 | 12111/2017
2051 ROUTE 44/55MODENA NY
12548
DOL NYC ANDRZEJ WROBEL 24 CONGRESS LANE 05/01/2013 | 05/01/2018
SOUTH RIVER NJ 08882
DOL poL *+7004 | ANNEX CONTRACTING LTD 3005 WYNSUM AVENUE | 08/18/2014 | 08/18/2019
MERRICK NY 11566 :
DoL poL #7004 ANNEX GENERAL 3005 WYNSUM AVENUE | 08/18/2014 | 08/18/2019
CONTRACTING INC MERRICK NY 11566
DOL DA ANTHONY CARDINALE 58-48 59TH STREET 05/16/2012 | 05/16/2017
MASPETH NY 11378
poL poL ANTHONY ULIANO 22 GRIFFEN COURT 10/26/2010 | 10/26/2015
MILLER PLACE NY 11746
"DoL DOL #:3020 | APCO CONTRACTING CORP 09/24/2012 |  09/2412017




NIATETAL L A RIV 4NDAL

NYSDOL Bureau of Public Work Debarment List  06/02/2015
Article 8
DOL DOL APOLLO PAINTING CO 157 TIBBETTS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DOL DOL *hex3205 APOLLO PAINTING CORP 3 ALAN B SHEPART PLACE 03/12/2014 03/12/2019
YONKERS NY 10705
DOL _AG w0104 | APPLIED CONSTRUCTION INC 46 RUGBY ROAD 11/20/2013 11/20/2018
: WESTBURY NY 11590
DOL NYC ***8403 AQUA JET PAINTING CORP 10 VIKING DRIVE 04/16/2014 04/16/2019
WEST ISLIP NY 11795
DOL DOL *x3053 ASCAPE LANDSCAPE & 634 ROUTE 303 07/26/2012 11/19/2018
CONSTRUCTION CORP BLAUVELT NY 10913
DOL NYC AUDLEY O'BRIEN 1273 NORTH AVENUE/#1 CP | 04/07/2015 04/07/2020
NEW ROGHELLE NY 10804 :
DOL poL AVIS R HILL 3510 HICKORY WALK LANE | 01/22/2015 01/22/2020
ELLENWOOD GA 32094
DOL DOL C w2534 B & B CONCRETE 55 OLD TURNPIKE ROAD 02/04/2011 02/04/2016
CONTRACTORS INC SUITE 612NANUET NY 10954
poL poL BARBARA CASSIDY 7 BLENIS PLAGE 04/02/2015 0410212020
v VALHALLA NY 10595
DOL DOL k9294 BEDELL CONTRACTING CORP 2 TINA LANE 01/06/2012 01/06/2017
HOPEWELL JUNCTION NY
12533
DOL poL RG99 BEST ROOFING OF NEW 30 MIDLAND AVENUE 11/0512010 11/05/2015
JERSEY LLC WALLINGTON NJ 07057
DOL DOL BEVERLY F WILLIAMS 1238 PRESIDENT STREET 11/18/2013 11/18/2018
BROOKLYN NY 11225
DOL DOL BIAGIO CANTISAN! 200 FERRIS AVENUE 12/04/2009 05/04/2017
: : WHITE PLAINS NY 10603
poL NYC wxg377 | BOSPHORUS CONSTRUCTION 3817 KINGS HIGHWAY-STE 1D |  06/30/2010 06/30/2015
CORPORATION BROOKLYN NY 11234
DOL NYC ***6555 BROOKLYN WELDING CORP 1273 NORTH AVENUE/ #1 CP 04/07/2015 04/07/2020
NEW ROCHELLE NY 10804
DOL DOL G156 C & J LANDSCAPING & 520 PINE HILL ROAD 06/23/2014 06/23/201¢
MAINTENANCE INC CHESTER NY 10940 :
DOL DOL CANTISANI & ASSOCIATES 442 FERRIS AVENUE 12/04/2009 05/04/2017
LTD WHITE PLAINS NY 10603
DOL " DoL CANTISAN! HOLDING LLC 220 FERRIS AVENUE 05/04/2012 05/04/2017
WHITE PLAINS NY 10603
poL DOL *eerr1143 CARMODY BUILDING CORP 442 ARMONK ROAD 05/04/2012 05/04/2017
MOUNT KISCO NY 10549
DOL DOL 3368 | CARMODY CONCRETE CORP 442 ARMONK ROAD 12/04/2009 05/04/2017
: : MOUNT KiSCO NY 10549
DOL poL CARMODY CONTRACTING 220 FERRIS AVENUE 05/04/2012 05/04/2017
CORP_- WHITE PLAINS NY 10603
DOL pOL w5215 | CARMODY CONTRACTING INC 220 FERRIS AVENUE 05/04/2012 05/04/2017
WHITE PLAINS NY 10603
DOL DOL CARMODY ENTERPRISES LTD 220 FERRIS AVENUE 12/04/2009 05/04/2017
WHITE PLAINS NY 10803 .
DOL DOL *xex3812 CARMODY INC 442 ARMONK ROAD 12/04/2009 05/04/2017
MOUNT KISCO NY 10549
DOL DOL wrrggq9 CARMODY INDUSTRIES INC 442 FERRIS AVENUE 05/04/2012 05/04/2017
WHITE PLAINS NY 10803
pOL pOoL CARMODY MAINTENANCE 105 KISCO AVENUE 05/04/2012 05/04/2017
CORP MOUNT KISCO NY 10548
DOL DOL #0324 CARMODY MASONRY CORP 442 ARMONK ROAD 12/04/2009 05/04/2017
. MOUNT KISKO NY 10549
DOL DOL rare3g 9 CARMODY"2" INC 220 FERRIS AVENUE 12/04/2009 05/04/2017
i} WHITE PLAINS NY 10603
DOL NYC 0472 CASSIDY EXCAVATING INC 14 RAILROAD AVENUE 05/15/2014 04/02/2020
VALHALLA NY 10595
DOL poL e 683 CATONE CONSTRUGTION 204 ALPINE ROAD 03/09/2012 03/09/2017
COMPANY INC ROCHESTER NY 14423
DOL DOL CATONE ENTERPRISES INC 225 DAKOTA STREET 03/09/2012 03/09/2017
ROCHESTER NY 14423
DOL DOL rrg745 CATSKILL FENCE 5445 ROUTE 32 08/22/2014 08/22/2019
. INSTALLATIONS INC CATSKILL NY 12414
pOL DOL wereg530 CAZ CONTRACTING CORP 37-11 35TH AVENUE 08/26/2013 08/26/2018
: LONG ISLAND CITY NY 11101
DOL DOL w7024 CBI CONTRACTING 2081 JACKSON AVENUE 06/03/2010 06/03/2015
INCORPORATED COPIAGUE NY 11726
DOL DOL w5666 | CERTIFIED INSTALLERS INC 113 N MAPLE AVENUE 02121/2013 02/21/2018
GREENSBURG PA 15601
DOL NYC CHARLES CASSIDY JR 14 RAILROAD AVENUE 05/15/2014 04/02/2020
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DOL poL *ari 416 CHEROMINO CONTROL &1 WILLET ST - SUITE 14 12/03/2009 02/23/2017
GROUP LLC PASSAIC NJ 07055
DOL DOL CHRIS SAVOURY 44 THIELLS-MT IvY ROAD 10/14/2011 10/14/2016
POMONA NY 10970
DOL DOL CHRIST R PAPAS C/O TRAC CiC’)\INSTRUCTION 02/03/2011 02/03/2016
9091 ERIE ROADANGOLA NY
14006
DOL DOL CHRISTOF PREZBYL 2 TINA LANE 01/06/2012 01/06/2017
HOPEWELL JUNCTION NY
12533
DOL DOL - w3360 CITY LIMITS GROUP INC 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DOL NYC k1768 COFIRE PAVING 120-30 28TH AVENUE 01/14/2011 01/14/2016
CORPORATION FLUSHING NY 11354
DOL NYC #a1x0905 COLONIAL ROOFING 247 48TH STREET 02/05/2014 02/05/2019
COMPANY INC BROOKLYN NY 11220 .
DOL NYC Iy COLORTECH INC 5990 58TH AVENUE 11/18/2013 11118/2018
MASPETH NY 11378
DOL - DOL *nkrg340 CONKLIN PORTFOLIO LLC 60 COLONIAL ROAD 02/15/2011 02/15/2016
STILLWATER NY 12170
DOL DOL 0703 CONKLIN'S TECH- 5 PARKER AVENUE 03/25/2014 03/25/2019
MECHANICAL INC POUGHKEEPSIE NY 12601
DOL DOL w4175 | CONSOLIDATED INDUSTRIAL 2051 ROUTE 44/55 12/11/2012 01/28/2018
SERVICES INC MODENA NY 12548
DOL DOL CONSTANTINOS ZERVAS 37-11 35TH AVENUE 08/26/2013 08/26/2018
] LONG ISLAND CITY NY 11101
DOL DOL B740 CORTLAND GLASS COMPANY 336 TOMPKINS STREET 10/21/2010 07/15/2016
INC CORTLAND NY 13045
DOL NYC **AAL468 CRAFT CONTRACTING 3256 BRUNER AVENUE 07/29/2014 07/29/2019
GROUP INC BRONX NY 10469
DOL NYC T CRAFT FENCE INC 3256 BRUNER AVENUE 07/29/2014 07/29/2019
BRONX NY 10469
DOL DOL w0810 D & G PAINTING & 53 LITTLE COLLABAR ROAD | 04/19/2012 | 04/19/2017
DECORATING INC MONTGOMERY NY 12549
DOL DOL DANIEL CELLUCCI ELECTRIC 17 SALISBURY STREET 06/02/2010 06/02/2015
GRAFTON MA 01519
DOL DOL AT 129 DANIEL T CELLUCCI DANIEL 17 SALISBURY STREET 06/02/2010 06/02/2015
. CELLUGC! GRAFTON MA 01519
ELECTRIC
DOL DOL. DARYL T RIEKS C/O RIEKS CONTRACTING LLC| 05/01/2015 | 05/01/2020
4804 GAHWILER
ROADAUBURN NY 13021
DOL NYC DAWN AVILA AKA DAWN 1ST FLOOR STORE FRONT | 08/24/2014 | 06/24/2019
BECHTOLD 88-10 LITTLE NECK
PARKWAYFLORAL PARK NY
11001
DoL NYC DAWN BECHTOLD AKA DAWN 1ST FLOOR STORE FRONT 06/24/2014 06/l241201 9
AVILA 88-10 LITTLE NECK
. PARKWAYFLORAL PARK NY
11001
DOL DOL DEAN ROBBINS IlI 212 OXFORD WAY 12/11/2012 09/16/2018
SCHENECTADY NY 12308
DOL NYC #3865 DECOMA BUILDING 134 EVERGREEN PL/STE 101 12/30/2013 12/30/2018
CORPORATION EAST ORANGE NJ 07018
DOL poOL *hAA1446 DELTA CONTRACTING 437 SUNRISE HIGHWAY 08/12/2013 08/12/2018
PAINTING ANIR gECORATING WEST BABYLON NY 11707 .
DOL poL w3538 DELTA CONTRACTING 75 MCGULLOGCH DRIVE 10/19/2010 | 08/12/2018
PAINTING AND DESIGN INC DIX HILLS NY 11746
DOL DOL DEMETRIOS KOUTSOURAS 530 BEECH STREET 07/02/2012 | 07/02/2017
NEW HYDE PARK NY 11040
DOL poL *agBEE DESANTIS ENTERPRISES 161 OSWEGO RIVER ROAD | 09/24/2013 11118/2018
PHOENIX NY 13135
DOL NYC w34 DEWATERS PLUMBING AND 30 COLUMBUS CIRCLE 08/21/2012 | 08/21/2017
HEATING LLC EASTCHESTER NY 10709
DOL DOL *erreQ259 D! BERNARDO TILE AND 15 WALKER WAY 03/21/2014 | 03/21/2019
MARBLE CO INC ALBANY NY 12205
DOL poL DIANE DEAVER 731 WARWICK TURNPIKE 06/25/2012 | 12/11/2017
HEWITT NJ 07421
DOL DOL DORIS SKODA C/0 APCO é:ooFyJRACTlNG 09/24/2012 | 09/24/2017

24 SOUTH MARYLAND
AVENUEPORT WASHINGTON
NY 11050
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pOL DOL DUFOUR MASONRY 353 WEST 56TH ST #7M 06/10/2014 06/10/2019
» NEW YORK NY 10019
DOL .DoL DUFOUR MASONRY & 353 WEST 56TH STREET #7M | 06/10/2014 06/10/2019
RESTORATION INC NEW YORK NY 10019
DOL DOL #5840 DYNA CONTRACTING INC 363 88TH STREET 11/18/2013 11/18/2018
. BROOKLYN NY 11209
DOL NYC G176 ENE L ELECTRICAL CORP 1107 MCDONALD AVENUE 07/30/2010 07/30/2015
BROOKLYN NY 11230
DOL DOL EARL GALBREATH 640 ASHFORD AVENUE 08/27/2013 08/27/2018
ARDSLEY NY 10502 i
DOL DOL IR 1406 EAST COAST DRYWALL INC 1238 PRESIDENT STREET 11/18/2013 11/18/2018
BROOKLYN NY 11225
DOL DOL 8011 ECOA CLEANING P O BOX 21-1022 05/16/2012 05/16/2017
CONTRACTORS INC BROOKLYN NY 11221
DOL NYC #8074 ECONOMY IRON WORKS INC 670 SOUTHERN BLVD 06/14/2011 06/14/2016
BRONX NY 10455
DOL DOL EDWARD L GAUTHIER clo lmpergéé _IMASONRY 10/03/2012 10/03/2017
141 ARGONNE
DRIVEKENMORE NY 14217
DOL NYC EDWARD MENKEN C/O AQUA JET PAINTING 04/16/2014 04/16/2019
10 VIKING DRIVEWEST ISLIP
NY 11795
DOL NYC %0900 EF PRO CONTRACTING INC 147 BROOME AVENUE 03/03/2014 03/03/2019
ATLANTIC BEACH NY 11509
DOL NYC EFSTRATIOS BERNARDIS 23.73 48TH STREET 04/24/2014 04/24/2019
. LONG ISLAND CITY NY 11103
DOL NYC k5260 EL TREBOL SPECIAL 95-26 76 TH STREET 10/12/2011 10/12/2016
CLEANING INC v OZONE PARK NY 11416
DOL DOL ELIZABETH RAMADAN! C/O RAMADA CONSTRUCTION |  01/07/2014 01/07/2019
80 SAVO LOOPSTATEN .
[SLAND NY 10309
DOL DoL ELLEN DESANTIS .DESANTIS | 161 OSWEGO RIVERROAD | 09/24/2013 11/18/2018
B ENTERPRISES PHOENIX NY 13135
DOL DOL #0780 | EMES HEATING & PLUMBING 5 EMES LANE 01/20/2002 01/20/3002
CONTR : MONSEY NY 10952
DOL AG EMILIO FRANZA 90 JUNIUS STREET 01/23/2014 01/23/2019
BROOKLYN NY 11212
DOL DOL EMPIRE CONCRETE 101 SULLYS TRAIL/SUITE20 | 11/18/2013 01/07/2019
SERVICES LLC PITTSFORD NY 14534 _
DOL DOL 0511 EMPIRE CONCRETE SYSTEMS 101 SULLYS TRAIL/ SUITE 2 11/18/2013 01/07/2019
LLC PITTSFORD NY 14534
DOL DOL w0353 | EMPIRE CONSTRUCTORS LLC 101 SULLYS TRAILUSUITE 20 | 11/18/2013 01/07/2019
PITTSFORD NY 14534
DOL poL EMPIRE PRECAST LLC 101 SULLYS TRAIUSUITE 20 |  11/18/2013 01/07/2019
PITTSFORD NY 14534
DOL DOL w5101 ENHANGCED DATA COM INC 75 SHERBROOK ROAD 07/01/2010 07/01/2015
. NORTH BABYLON NY 11704
DOL DOL ERIKA BARNETT 253 BEACH BREEZE LANE 02/05/2013 02/05/2018
UNIT BARVERNE NY 11692
DOL DOoL ESTEVES & FRAGA 986 MADISON AVENUE 01/03/2013 01/03/2018
CONSTRUCTION CO INC PATERSON NJ 07501
DOL DOL ESTEVES & FRAGA INC 986 MADISON AVENUE 01/03/2013 01/03/2018
. PATERSON NJ 07501
DOL DOL - EVELIO ELLEDIAS 114 PEARL STREET 08/15/2012 08/15/2017
PORT CHESTER NY 10573
DOL NYC EVERTON CARLESS 134 EVERGREEN PL/ISTE 101 | 12/30/2013 12/30/2018
: EAST ORANGE NJ 07018
DOL poL F KALAFATIS 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
DoL DOL FANTASTIC PAINTING 493 LANSING ROAD 11118/2013 11/18/2018
FULTONVILLE NY 12072
pOL DOL T 7 FJM-FERRO INC 6820 14TH AVENUE 10/27/2011 10/27/2016
: BROOKLYN NY 11219
poL DOL wwin1 311 FLOZ-ON PAINTING & 12 DUNDERBERG ROAD 10/16/2013 10/16/2018
DECORATING INC TOMKINS NY 10986
DOL DOL kg g FLOZ-ON PAINTING INC 12 DUNDERBERG ROAD 10/16/2013 10/16/2018
TOMKINS NY 10986
DOL DOL FMS 4 LEGHORN COURT 11/28/2012 11/28/2017
NEW YORK NY 11746 -
DoL DOL *eaneg ()57 FORTH SPORT FLOORS INC PO BOX 74 02/28/2012 10/01/2017
EAST GREENBUSH NY 12061
DOL DOL FRAN MICELI 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
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DOL DOL FRANCES KALAFATIS-MICELI 2279 HOLLERS AVENUE 01/07/2014 06/23/2019
BRONX NY 10475
pOL NYC FRANK ACOCELLA 68 GAYLORD ROAD 02/10/2011 02/10/2016
SCARSDALE NY 10583
DOL DOL FRANK J MERCANDO 134 MURRAY AVENUE 12/11/2009 02/03/2019
YONKERS NY 10704
DOL DOL FRANK MICELI JR C/O FRANK 19 CLIFF STREET 10/16/2013 10/16/2018
MICELI JR NEW ROCHELLE NY 10801
CONTRACTIN :
G INC
DOL DOL *axx1321 FRANK MICELI JR 19 CLIFF STREET 10/16/2013 10/16/2018
. CONTRACTING INC NEW ROCHELLE NY 10801 :
DOL pOL - FRANK ORTIZ 75 SHERBROOKROAD | 07/01/2010 07/01/2015
NORTH BABYLON NY 11704
poL DOL FRED ABDO ABDOTILE | 6179 EAST MOLLOY ROAD 06/25/2010 07/02/2017
COMPANY | EAST SYRACUSE NY 13057
.AKA ABDO
. TILE CO
DOL poL 0724 FRESH START PAINTING 157 TIBBETS ROAD 03/12/2014 03/12/2019
CORP YONKERS NY 10705 _
DOL DoL G FUCCI CONSTRUCTION 3 ALAN B SHEPARD PLACE | 03/12/2014 03/12/2019
SERVICES YONKERS NY 10705 ,
DOL poL oregTB7 G FUCG! PAINTING INC G/O SPIEGEL & UTRERA 03/12/2014 03/12/2019
1 MAIDEN LANE - 5TH FLNEW
YORK NY 10038
DOL DOL 4546 GAF PAINTING LLC 157 TIBBETS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DOL DOL GARDEN STATE PAINTING 157 TIBBETTS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DoL DOL GARY MCDOWELL GM 76 PLEASANT STREET 06/11/2013 06/11/2018
CONSTRUCT! WELLSVILLE NY 14895
ON & LAWN
CARE
SERVICE
poL NYC GELSOMINA TASSONE 25 CLIFF STREET 06/15/2010 06/15/2015
NEW ROCHELLE NY 10801
DOL DOL GEORGE A PATTI I P O BOX 772 08/13/2010 08/13/2015
: JAMESTOWN NY 14701
DOL DOL GEORGE DI BERNARDO C/0 DI BERNARDO TILE 03/21/2014 03/21/2019
15 WALKER WAYALBANY NY
12205
DOL NYC GEORGE LUCEY 150 KINGS STREET 01/19/1998 01/19/2098
_ ~ BROOKLYN NY 11231
DOL DOL GERALD A POLLOCK 336 TOMPKINS STREET 06/29/2010 07/16/2016-
CORTLAND NY 13045
DOL DOL GERALD F POLUCH JR 2085 BRl%JV%NL II;JIIEENRIETTA 11/04/2010 1110412015
ROADROCHESTER NY 14623
DOL -DOL 1075 GLOBAL TANK P O BOX 1238 11/28/2012 11/28/2017
CONSTRUCTION LLC SALINA OK 74365
DOL DOL k0878 GM CONSTRUCTION & LAWN 76 PLEASANT STREET 06/11/2013 06/11/2018
-~ CARE SERVICE WELLSVILLE NY 14895
DOL pDOL *0090 GOLDS FLOORING 25 HAMILTON ROAD 10116/2013 10/16/2018
INSTALLATIONS INC MONTIGELLO NY 12701
DOL DOL w4013 | GR GRATES CONSTRUCTION 63 IRONWOOD ROAD 06/14/2010 06/14/2015
CORPORATION UTICA NY 13520
pOL DOL GRATES MERGHANT NANNA 63 IRONWOOD ROAD 06/14/2010 06/15/2015
INC UTICA NY 13520
poL poL GREGG G GRATES 63 IRONWOOD ROAD 08/14/2010 06/14/2015
UTICA NY 13520
poL DOL GREGORY A FUCCI C/O PAF PAINTING SERVICES | 03/12/2014 03/12/2019
157 TIBBETTS ROADYONKERS
. NY 10705
pOL poL GREGORY FUGCI JR C/O APOLLO CONSTRUCTION |  03/12/2014 03/12/2019
157 TIBBETTS ROADYONKERS
NY 10705
DOL DOL GRETCHEN SULLIVAN P O BOX 130 1110/2011 11/10/2016
CRETE IL 60417
DOL DOL w7735 GRYF CONSTRUCTION INC 394 SPOTSV\EIR%OD-ENGLISH 08/08/2011 08/08/2016
_ MONROE NJ 08831
DOL DOL w9456 | GUILLO CONTRACTING CORP P O BOX 229 07/08/2013 07/08/2018
CALVERTON NY 11933
DOL DoL GUS PAPASTEFANOU C/O D & G PAINTING & DECO | 04/19/2012 04/19/2017

~S3LITTLE COLLABAR |
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DOL DOL H.H. RAUH CONSTRUCTION, 2930 RT. 394 01/14/2011 01/14/2016
LLC ASHVILLE NY 14710
DOL " DoL w0400 H.H. RAUH CONTRACTING 2930 RT. 394 01/14/2014 01/14/2016
CO,, LL ASHVILLE NY 14710
DOL DOL H.H. RAUH PAVING, INC. 7 WEST 1ST ST. 01/14/2011 01/14/2016
LAKEWOOD NY 147560
DOL DOL HALSSAM FOSTOK 5 HANSEN PLACE 09/18/2013 09
WAYNE NJ 07470 1812018
DOL NYC HAMEEDUL HASAN 240 HOME STREET 08/04/2014 08/04/2019
. TEANECK NJ 07666
DOL AG G918 HARA ELECTRIC CORP 2481 47TH STREET 09/26/2013 09/26/2018
ASTORIA NY 11103
DOL DOL w5406 HARD LINE CONTRACTING 89 EDISON AVENUE 10/28/2011 10/28/2016
INC MOUNT VERNON NY 10550
DOL AG HARVINDER SINGH PAUL 90 JUNIUS STREET 01/23/2014 01/23/2019
BROOKLYN NY 11212
DOL poL HI-TECH CONTRACTING CORP 114 PEARL STREET 08/15/2012 08/15/2017
PORT CHESTER NY 10573
DOL poL w4331 | HIDDEN VALLEY EXCAVATING 225 SEYMOUR STREET 02/08/2011 02/08/2016
ING FREDONIA NY 14063
poL poL xx5370 | HILLIANO CONSTRUCTION & 354 MAGNOLIA STREET 01/22/2015 01/22/2020
ELECTRICAL INC ROCHESTER NY 14611
DOL DOL *rrg406 IMPERIAL MASONRY 141 ARGONNE DRIVE 10/03/2012 10/03/2017
: RESTORATION INC KENMORE NY 14217
DOL DA k1 958 IRON HORSE ONE INC 10 ROSWELL AVENUE 09/30/2010 09/30/2015
OCEANSIDE NY 11572
DOL DoL ISABEL FRAGA C/O THREE FRIENDS CONSTR|  01/03/2013 01/03/2018
986 MADISON
AVENUEPATERSON NJ 07501
DOL DOL w7598 JMRICH LLC P O BOX 268 09/16/2013 03/21/2019
STILLWATER NY 12170
poL .DoL w3478 | JN P CONSTRUCTION CORP 50 LOUIS COURT 03/21/2014 03/21/2019
: P O BOX 1907SOUTH
HACKENSACK NY 07606
DOL poL JNRICH LLC P O BOX 268 09/16/2013 03/21/2019
STILLWATER NY 12170
DOL poL w9368 J TECH CONSTRUCTION PO BOX 64782 09/24/2012 00/24/2017
ROCHESTER NY 14624
DOL poL J THE HANDYMAN 09/24/2012 09/24/2017
DOL DOL #4040 J V MAGIC TOUCH 94-25 57TH AVENUE, APT5G | 01/12/2015 01/12/2020
CORPORATION ELMHURST NY 11373
DOL DOL JACQUELINE HOWE C/O FLOZ-ON PAINTING ING | 10/16/2013 10/16/2018
12 DUNDERBERG
ROADTOMKINS NY 10986
poL DOL wrgBOT JAGILLG 635 LUZERNE ROAD 09/16/2013 09/16/2018
: QUEENSBURY NY 12804
DOL DOL Y. JAG INDUSTRIES ING 175 BROAD ST - SUITE 320 | 09/16/2013 09/16/2018
GLENS FALLS NY 12801
DOL DOL JAMES BOYCE C/O EMPIRE CONCRETE SYST|  11/18/2013 01/07/2019
101 SULLYS TRAIL/SUITE
20PITTSFORD NY 14534
DOL poL JAMES SICKAU 3090 SHIRLEY ROAD 04/19/2011 12/30/2016
' NORTH COLLINS NY 14111
pOL DOL JAMES WALSH 89 EDISON AVENUE 10/28/2011 10/28/2016
MOUNT VERNON NY 10550
DOL DoL JASON M RICH P O BOX 268 09/16/2013 | 03/21/2019
STILLWATER NY 12170
DOL DOL JAY PRESUTTI clo C&Eﬁ%_ll__leATED 01/28/2013 01/28/2018
2051 ROUTE 44/55MODENA NY )
12548
poL -DOL JEFF P BRADLEY 520 PINE HILL ROAD 06/23/2014 | 06/23/2019
CHESTER NY 10940
DOL DOL JEFFREY A NANNA 502 WOODBURNE DRIVE 06/14/2010 | 06/14/2015
UTICA NY 13502
DOL NYGC JEFFREY CASSIDY 14 RAILROAD AVENUE 05/15/2014 | 04/02/2020
VALHALLA NY 10595
poL DOL JERALD HOWE C/O FLOZ-ON PAINTING INC |  10/16/2013 10/16/2018
12 DUNDERBERG
ROADTOMKINS NY 10985
poL DOL JEROME LACITIGNOLA C/O CATSKILL FENCE INSTAL | 08/22/2014 | 08/22/2019
5445 ROUTE 32 CATSKILL NY

12414
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DOL boL JOHN CATONE C/o CATOZ'\SIJ% XEPI‘#SERUCTION 03/09/2012 03/09/2017
ROADROCHESTER NY 14612
boL DOL JOHN DESCUL 437 SUNRISE HIGHWAYA 08/12/2013 08/12/2018
WEST BABYLON NY 11704
DOL NYGC JOHN DITURI 1107 MCDONALD AVENUE 07/30/2010 07/30/2015
BROOKLYN NY 11230
DOL NYC" JOHN FICARELLI 120-30 28TH AVENUE 01/14/2011 01/14/2016
FLUSHING NY 11354
DOL DOL JOHN H LEE JOHN LEE 67 WILER ROAD 01/28/2013 01/28/2018
QUALITY HILTON NY 14468 .
PAVING
DOL DOL 1749 JOHN LEE QUALITY PAVING 67 WILER ROAD 01/28/2013 01/28/2018
HILTON NY 14468 .
DOL DOL 2701 JOHN SMYKLA AFFORDABLE 367 GREEVES ROAD 10/01/2010 10/01/2015
PAINTING NEW HAMPTON NY 10958
‘ PLUS
DOL DOL 0368 JORGE | DELEON JTECH PO BOX 64782 09/24/2012 09/24/2017
CONS(')I'I\EFUCTI ROCHESTER NY 14624
poL DOL JORGE QUVINA . 344 SOUNDVIEW LANE 11/22/2011 11/22/12016
COLLEGE POINT NY 11356
DoL DOL JORGE VILLALOBOS 94-25 57TH AVENUE - APT 5 01/12/2015 01/12/2020
) ELMHURST NY 11373
DOL bDoL JOSE MONTAS 27 BUTLER PLACE 03/18/2011 03/19/2020
YONKERS NY 10710
DOL boL JOSEPH CASUCCI 6820 14TH AVENUE 10/27/2011 10/27/2016
BROOKLYN NY 11218
DOL boL JOSEPH MARTONE 112 OSCA\AVSXIS HEIGHTS 08/27/2013 08/27/2018
. PUTNAM VALLEY NY 10642
boL DOL JOSHUA DEBOWSKY 9547 BUSTLETON AVENUE 02/05/2014 02/05/2019
PHILADELPHIA PA 19115
DOL DOL JOYA MUSCOLINO 10 ST CHARLES STREET 09/03/2013 09/03/2018
THORNWOOD NY 10594
DOL DOL JUANA MARTINEZ C/O LEAD CONSTRUCTION 03/19/2015 03/19/2020
: 27 BUTLER PLACEYONKERS
NY 10710
DOL DOL’ 4340 JUBCO SITE DEVELOPMENT 462 LAKEVIEW AVENUE 12/16/2013 12/16/2018
LLC VALHALLA NY 10595
DOL DOL JULIUS AND GITA BEHREND 5 EMES LANE 11/20/2002 11/20/3002
MONSEY NY 10952
DOL NYC KAMIL OZTURK 3715 KINGS HWY - STE 1D 06/30/2010 06/30/2015
BROOKLYN NY 11234
DOL DOL KAREN HARTMAN C/O GUILLO CONTRACTING 07/08/2013 07/08/2018
P O BOX 229CALVERTON NY
, 11933
DOL NYC KATHLEEN SELA C/O COLONIAL 247 48TH STREET 02/05/2014 02/05/2019
ROOFING BROOKLYN NY 11220
COMPANY INC
DOL DOL KEITH SCHEPIS C/0 KJS HAULING AND HOME |  04/15/2013 04/15/2018
' 95 MAPLE AVENUENEW CITY
NY 10956
boL DoL KEN DEAVER 731 WARWICK TURNPIKE 06/25/2012 1211112017
. HEWITT NJ 07421
DOL bOL KEVIN BABCOCK JR P O BOX 46 08/22/2014 08/22/2019
THOMPSON RIDGE NY 10985
DOL boL KEVIN M BABCOCK P O BOX 46 08/22/2014 08/22/2019
THOMPSON RIDGE NY 10985
DOL DOL 5941 KINGSVIEW ENTERPRISES 7 WFIRST STREET 01/114/2011 01/14/2016
INC P O BOX 2LAKEWOOD NY
. 14750
DOL DOL 2463 KJS HAULING AND HOME 95 MAPLE AVENUE - 04/15/2013 04/15/2018
IMPROVEMENT INC NEWCITY NY 10956
DOL AG KOSTAS "GUS" 2461 47TH STREET 09/26/2013 09/26/2018
_ ANDRIKOPOULOS ASTORIA NY 11103
DOL DOL KRZYSZTOF PRXYBYL 2 TINA LANE 01/06/2012 01/06/2017
HOPEWELL JUNCTION NY
_ 12533
DOL DOL 5033 KUSNIR CONSTRUCTION 2677 ANAWALK ROAD 08/03/2012 08/03/2017
KATONAH NY 10536
DOL DoL 0626 LAGUARDIA CONSTRUCTION 47-40 48TH STREET 07/01/2011 07/01/2016
CORP WOODSIDE NY 11377
DOL NYC 8816 LAKE CONSTRUCTION AND 150 KINGS STREET 08/19/1998 08/19/2998
NEVEIOPMENT RRONKI YN NY 11231 .
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DOL DOL LAURA A. GAUTHIER cIo |MPERR|/€§ _ll_VIASONRY 10/03/2012 10/03/2017
141 ARGONNE
i DRIVEKENMORE NY 14217
DOL DOL LAURI MARTONE 112 OSCA\I,RVCA)ANS HEIGHTS 08/27/2013 08/27/2018
PUTNAM VALLEY NY 10542 .
DOL DOL LAVERN GLAVE C/O RAW POWER ELECTRIC 09/15/2014 09/15/2019
3 PARK CIRCLEMIDDLETOWN
NY 10940
DOL DOL LAWRENCE J RUGGLES P 0 BOX 371 05/12/2014 05/12/2019
ROUND LAKE NY 12151
DOL DOL *rikk1364 LEAD CONSTRUCTION 3 ALAN B SHEPARD PLACE 03/19/2015 03/19/2020
SERVICES INC YONKERS NY 10705
DOL DOL 0597 LEED INDUSTRIES CORP HI-TECH 114 PEART STREET 08/15/2012 08/15/2017
CONTRACTIN PORT CHESTER NY 10573
G CORP
DOL AG LEONID FRIDMAN APT 5 01/23/2013
200 BRIGHTON, 15TH 01/28/2019
STBROOKLYN NY 11235
DOL DOL LINDSEY R CRILL 143 FILLMORE AVENUE 01/08/2015 01/08/2020
BUFFALO NY 14210
DOL poL: g4 LINPHILL ELECTRICAL 523 SOUTH 10TH AVENUE 01/07/2011 04/15/2018
CONTRACTORS INC MOUNT VERNON NY 10553
DOL DOL LINVAL BROWN 523 SOUTH 10TH AVENUE 01/07/2011 04/15/2018
‘ MOUNT VERNON NY 10553
DOL NYC 2850 M A 2 FLAGS CONTRACTING 25-18 100TH STREET . 08/21/2013 08/21/2018
CORP EAST ELMHURST NY 11369
DOL NYC w5317 | M S QUALITY CONSTRUCTION 27 MAPLEWOOD AVENUE 02/04/2015 02/04/2020
LLC COLONIA NJ 07067
DOoL .NYC MACIEJ SONTOWSKI 27 MAPLEWOOD AVENUE 02/04/2015 02/04/2020
. COLONIA NJ 07067
DOL NYC MRk 3141 MACKEY REED ELECTRIC INC 1ST FLOOR STORE FRONT 06/24/2014 06/24/2019
88-10 LITTLE NECK
PARKWAYFLORAL PARK NY
11001
DOL DOL MANUEL ESTEVES 55 OLD TURNPIKE ROAD 02/04/2011 02/04/2016
SUITE 612NANUET NY 10954 .
DOL NYC MANUEL P TOBIO 150 KINGS STREET 08/19/1998 08/19/2998
BROOKLYN NY 14444
DOL NYC MANUEL TOBIO 150 KINGS STREET 08/19/1998 08/19/2998
BROOKLYN NY 11231
DOL DOL MAR CONTRACTING CORP 620 COMMERCE STREET 08/24/2012 09/24/2017
THORNWOOD NY 10594 v
DOL DOL MARGARET FORTH PO BOX74 02/28/2012 10/01/2017
) EAST GREENBUSH NY 12061
DOL DOL MARIA ESTEVES AKA MARIA C/O THREE FRIENDS CONSTR | 01/03/2013 01/03/2018
MARTINS 986 MADISON
AVENUEPATERSON NJ 07501
DOL DOL MARIA MARTINS AKA MARIA C/O THREE FRIENDS CONSTR |  01/03/2013 01/03/2018
ESTEVES 0986 MADISON
i AVENUEPATERSON NJ 07501
DOL DOL MARIO LUIS 31 DURANT AVENUE 07/02/2012 07/02/2017
BETHEL CT 06801
DOL poL MARIO R ECHEVERRIA JR 588 MEACHAM AVE-SUITE 103 08/24/2010 08/24/2015
ELMONT NY 11003
DOL poL 5533 MARQUISE CONSTRUCTION & 10 ST CHARLES STREET 09/03/2013 09/03/2018
DEVELOPMENT CORP THORNWOOD NY 10594~
DOL DOL Fxix8810 MARQUISE CONSTRUCTION 20 BOSWELL ROAD 09/03/2013 09/03/2018
ASSOCIATES INC PUTNAM VALLEY NY 10579
DOL DOL 1134 MARQUISE CONSTRUCTION 10 8T CHARLES STREET 09/03/2013 09/03/2018
N CORP THORNWOOD NY 10594
poL NYC w4314 MASCON RESTORATION INC 129-06 18TH AVENUE 02/09/2012 02/09/2017
COLLEGE POINT NY 11356
DOL NYC #4314 MASCON RESTORATION LLC 129-08 18TH AVENUE 02/09/2012 02/09/2017
COLLEGE POINT NY 11356
DOL DOL *AA(B45 MASONRY CONSTRUCTION 442 ARMONK ROAD 12/04/2009 05/04/2017
INC MOUNT KISCO NY 10549 R
pDOL DOL 3333 MASONRY INDUSTRIES INC 442 ARMONK ROAD 12/04/2009 05/04/2017
MOUNT KISKO NY 10549
DOL DOL *AEAQ857 MBL CONTRACTING 2620 ST RAYMOND AVENUE 08/30/2011 08/30/2016
CORPORATION BRONX NY 10461
DOL DOL 0028 MCINTOSH INTERIORS LLC 8531 AVENUE B 02/05/2013 02/05/2018

BROOKLYN NY 11236
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DOL poL #4050 | MERCANDO CONTRACTING 134 MURRAY AVENUE 12/11/2000 | 02/03/2019
COINC YONKERS NY 10704
DOL DOL *R0327 MERCANDO INDUSTRIES LLC 134 MURRAY AVENUE 12/11/2009 02/03/2019
. YONKERS NY 10704
poL NYC w5330 | METRO DUCT SYSTEMS INC 12-19 ASTORIA BOULEVARD | 04/16/2014 | 06/24/2019
: LONG ISLAND CITY NY 11102
DOL poL w3388 | MICEK CONSTRUCTION CO 20 CROSS STREET 12/02/2014 12/02/2019
INC FALCONER NY 14733
poL poL 019198 MICHAEL CZECHOWICZ | OCTAGONCO| 37-11 35TH AVENUE-2NDFL | 01/08/2013 | 01/08/2018
LONG ISLAND CITY NY 11101
oL DOL MICHAEL F LEARY JR 06/19/2013 | 06/19/2018
3813 SNOWDEN HILL ‘
ROADNEW HARTFORD NY
13413
DOL 'DOL MICHAEL F LEARY JR METAL 3813 SNOWDEN HILL ROAD 06/19/2013 06/19/2018 -
STUD & DRYWALL NEW HARTFORD NY 13413
DOL DOL MICHAEL KTISTAKIS 363 88TH STREET 11/18/2013 11/18/2018
BROOKLYN NY 11209
DOL DOL 5033 MICHAEL KUSNIR KUSNIR 2677 ANAWALK ROAD 08/03/2012 | 08/03/2017
CONSJI\ITUCTI KATONAH NY 10536
DOL DOL MICHAEL MARGOLIN 4 LEGHORN COURT 11/28/2012 | 11/28/2017
NEW YORK NY 11746
DOL DOL MICHELLE L BARBER 635 LUZERNE ROAD 09/16/2013 09/16/2018
QUEENSBURY NY 12804
DOL DOL *HAk2635 MIDLAND CONSTRUCTION OF 13216 CALUMET AVENUE 11/10/2011 11/10/2016
CEDAR LAKE INC CEDAR LAKE IL 46303
DOL NYC MIGUEL ACOSTA 25-18 100TH STREET 08/21/2013 | 08/21/2018
. EAST ELMHURST NY 11369
poL NYC MILANCE HADZIC 22 CALIFORNIAAVE-STE 1 | 08/11/2015 | 08/11/2020
PATERSON NJ 07503
poL DOL w5517 MILLENNIUM PAINTING INC 67 WARD ROAD 01/21/2011 01/21/2016
SALT POINT NY 12578
DOL AG MOHAMMAD RIAZ 46 RUGBY ROAD 11/20/2013 11/20/2018
; WESTBURY NY 11590
poL NYC. w2600 | MONDOL CONSTRUCTION INC 14-27 30TH DRIVE 05/25/2011 05/25/2016
LONG ISLAND CITY NY 11162
DOL DOL MORTON LEVITIN 3506 BAYFIELD BOULEVARD | 08/30/2011 08/30/2016
OCEANSIDE NY 11572
DoL DOL m9737 MOUNTAIN'S AIR INC 2471 OCEAN AVENUE- STE7A |  09/24/2012 |  00/24/2017
BROOKLYN NY 11229
DOL NYC MUHAMMAD ZULFIQAR 120-06 18TH AVENUE 02/09/2012 02/09/2017
COLLEGE POINT NY 11356
boOL DOL 2357 MUNICIPAL MILLING & MIX-IN- 9081 ERIE ROAD 02/03/2011 02/03/2016
' PLACE ANGOLA NY 14006
poL DOL MURRAY FORTH P O BOX 74 02/28/2012 | 10/01/2017
EAST GREENBUSH NY 12061
poL poL MUZAFFAR HUSSAIN C/O ABSOLUTE GENERAL |  01/28/2013 | 01/2812018
1129 AVENUE UBROOKLYN NY
11228
poL NYC *rx1284 NEW AMERICAN 22 CALIFORNIAAVE - STE1 | 03/11/2015 | 03/11/2020
RESTORATION INC PATERSON NJ 07503
poL DA 5088 NEW YORK INSULATION INC 58-48 59TH STREET 05/16/2012 05/16/2017
MASPETH NY 11378
bOL DOL NICHOLAS DEGREGORY JR NJ - 1698 ROUTE 8 05/23/2013 05/23/2018
DEGREGORY |  GLENS FALLS NY 12801
& COMPANY
DOL NYC NICHOLAS PROVENZANO 147 BROOME AVENUE 03/03/2014 | 03/03/2019
ATLANTIC BEACH NY 11509
DOL NYC NICHOLAS PROVENZANO 147 BROOME AVENUE 03/03/2014 | 03/03/2019
ATLANTIC BEACH NY 11509 :
poL DOL NICOLE SPELLMAN 2081 JACKSON AVENUE 06/03/2010 | 06/03/2015
COPIAGUE NY 11726
pOL DOL NIKOLAS PSAREAS 656 N WELLWOOD AVE/STEC |  00/01/2011 | 09/01/2016
LINDENHURST NY 11757
poL poL’ =+15279 | NJ DEGREGORY & COMPANY 1698 ROUTE 9 05/23/2013 | 05/23/2018
GLENS FALLS NY 12801
DOL DOL NJ DEGREGORY & SONS 1698 ROUTE 9 05/23/2013 | 05/23/2018
CONSTRUCTION GLENS FALLS NY 12801
DOL DOL 149198 OCTAGON CO 37-11 35THAVENUE-2ND FL | 01/08/2013 | 01/08/2018
LONG ISLAND CITY NY 11101 )
poL DOL OKBY ELSAYED 1541 EAST 56TH STREET 05/04/2012 | 05/04/2017

apNNKIL VAL AV 11924
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DOL NYC +rg337 OPTIMUM CONSTRUCTION 23-73 48TH STREET 04/24/2014 04/24/2019
INC LONG ISLAND CITY NY 11103
DOL NYC ORSON ARROYO C/O METRO DUCT SYSTEMS | 04/16/2014 06/24/2019
12-19 ASTORIA
BOULEVARDLONG ISLAND
) CITY NY 11102
DoL DOL HHABAG PAF PAINTING CORP 161 TIBBETTS ROAD 03/12/2014 03/12/2019
YONKERS NY 10705
DOL DOL w5042 | PAF PAINTING SERVICESINC | GARDEN 157 TIBBETTS ROAD 03/12/2014 03/12/2019
. STATE YONKERS NY 10103
. PAINTING
DOL DOL PAF PAINTING SERVICES OF C/O SPIEGEL & UTRERA 03/12/2014 03/12/2019
WESTCHESTER INC 1 MAIDEN LANE - 5TH FLNEW
YORK NY 10038
DOL DOL R 1: 17 PAT'S HEATING AND AIR P 0 BOX 371 05/12/2014 051212019
CONDITIONING LTD ROUND LAKE NY 12151
DoL DOL PATRICIA M RUGGLES P O BOX 371 05/12/2014 05/12/2019
ROUND LAKE NY 12151
DOL pDOL PAUL VERNA clo AMIIEVIFéIgﬁX STEEL 02/20/2013 02/20/2018
693 PAINTER STREETMEDIA
PA 19063
DoL DOL G569 PERFORM CONCRETE INC 31 DURANT AVENUE 07/02/2012 07/02/2017
BETHEL CT 06801
DoL NYC PETER LUSTIG 30 COLUMBUS CIRCLE 08/21/2012 08/21/2017
EASTCHESTER NY 10709
DOL NYC PETER TRITARIS 5990 58TH AVENUE 11/18/2013 11/18/2018
. MASPETH NY 11378
DOL .DOL 7014 PRECISION SITE 89 EDISON AVENUE 10/28/2014 10/28/2016
DEVELOPMENT INC MOUNT VERNON NY 10550
DOL DOL #0989 PROFESSIONAL ESTIMATING 157 TIBBETS ROAD 03/12/2014 03/12/2019
& BUSINESS CORP YONKERS NY 10705
DOL DOL #eeegg05 | PROLINE CONCRETE OF WNY 3090 SHIRLEY ROAD 04/19/2011 12/30/2018
INC NORTH COLLINS NY 14111
DoL DOL 0015 RAMADA CONSTRUCTION 80 SAVO LOOP 01/07/2014 01/07/2019
CORP - STATEN ISLAND NY 10309 '
DOL DOL RANA A KAHN 1973 81ST ST - SUITE A-5 01/08/2015 01/08/2020
BROOKLYN NY 11214
DOL DOL w0633 | RAW POWER ELECTRIC CORP 3 PARK PLACE 09/16/2013 09/15/2019
MIDDLETOWN NY 10940
DOL NYC RAYMOND PEARSON P.0 BOX 957 03/12/2014 03/12/2019
PORT JEFFERSON STA NY
11776
DOL DOL REBECCA THORNE 113 N MAPLE AVENUE 02/21/2013 02/21/2018
GREENSBURG PA 15601
DOL DOL REGINALD WARREN C/O RAW POWER ELECTRIC | 09/15/2014 09/15/2019
3 PARK CIRCLEMIDDLETOWN
Y 10940
DoL DOL . REVOLUTIONARY FLOORS P O BOX 268 09/16/2013 03/21/2019
- LLC STILLWATER NY 12170
DOL DOL RHINO CONCRETE LLC 101 SULLYS TRAIL/SUITE20 | 11/18/2013 01/07/2019
PITTSFORD NY 14534
DOL DOL RICHARD WILSON C/O DUFOUR GROUP INC 06/10/2014 06/10/2019
353 WEST 56TH STREET
#7MNEW YORK NY 10019
DOL DOL k8518 RIEKS CONTRACTING LLC 4804 GAHWILER ROAD 05/01/2015 05/01/2020
AUBURN NY 13021 .
DOL DOL ROBBYE BISSESAR 89-51 SPRINGFIELD BLVD 01/11/2003 01/11/3003
. QUEENS VILLAGE NY 11427
DOL DOL HwH 855 ROBERT D BISHOP JR ROBERT D P O BOX 112 07/15/2014 07/15/2019
BISHOP JR | MORRISSONVILLE NY 12962
DOL DOL ROBERT D BISHOP JR P O BOX 112 07/15/2014 07/15/2019
MORRISONVILLE NY 12962
DoL NYC ROBERT FICARELL! 120-30 28TH AVENUE 01/14/2011 01/14/2016
FLUSHING NY 11354
DOL NYC ROBERT GUIDO 3256 BRUNER AVENUE 07/29/2014 07/29/2019
) BRONX NY 10469
DOL DOL ROBERT L EVANS 128A NORF'{g AsDTAMFORD 05/23/2013 05/23/2018
STAMFORD CT 06903
DOL DOL ROCCO ESPOSITO clo ROCMARC%ONTRACTING 09/24/2012 0972412017
620 COMMERCE

STREETTHORNWOOD NY
10594
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DOL DOL ROMEO WARREN C/O RAW %%VI\RIER ELECTR 09/16/2013 09/15/2019
’ 3 PARK PLACEMIDDLETOWN
NY 10940 .
DOL DOL ROSEANNE CANTISANI 11 TATAMUCK ROAD 05/04/2012 05/04/2017
POUND RIDGE NY 10576
DOL NYC ROSS J HOLLAND 120-30 28TH AVENUE 01/14/2011 01/14/2016
FLUSHING NY 11354
DOL DOL ROSS J MUSCOLINO 10 ST CHARLES STREET 09/03/2013 09/03/2018
THORNWOOD NY 10594 .
DOL DOL S & M CONTRACTING LLC 30 MIDLAND AVENUE 11/05/2010 11/05/2015
WALLINGTON NJ 07057
DOL ‘DOL S & SELECTRIC 235 BROADWAY 06/19/2013 06/19/2018
SCHENECTADY NY 12306
DOL NYC SAEED HASAN 4558 BROADWAY #6 08/04/2014 08/04/2019
NEW YORK NY 10040
DOL DOL ARA4023 SCHENLEY CONSTRUCTION 731 WARWICK TURNPIKE 06/25/2012 12/11/2017
INC HEWITT NJ 07421
DOL DOL SCOTT LEONARD GLOBAL TANK P O BOX 1238 11/28/2012 11/28/2017
. CONSTRUCTI SALINA OK 74365
ONLLC
DOL DOL SEAKCO CONSTRUCTION 128A NORTH STAMFORD 05/23/2013 05/23/2018
COMPANY LLC ROAD
} STAMFORD CT 06903
DOL DOL ***+49030 SEAKCO NEWYORKLLC SEAKCO 128A NORTH STAMFORD 05/23/2013 05/23/2018
: CONSTRUCTI ROAD
. ON COMPANY STAMFORD CT 06903
DOL DOL SEAN BURBAGE CI/O SEAN 445 ROOSA GAP ROAD 04/14/2014 04/14/2019
BURBAGE BLOOMINGBURG NY 12721
CORP ‘
DOL DOL 5586 SEAN BURBAGE CORP 445 ROOSA GAP ROAD 04/14/2014 04/14/2019
BLOOMINGBURG NY 12721
DOL DOL 2540 SEVEN STAR ELECTRICAL 23-24 STEINWAY STREET 06/27/2011 06/27/2016
CONTRACTING CORP ASTORIA NY 11105
DOL DOL- SEVEN STAR ELECTRICAL INC C/O THEONI ATHANASIADIS 06/27/2011 06/27/2016
1023 COMMACK ROADDIX
HILLS NY 11746
DOL NYC SHAFIQUL iSLAM 11-27 30TH DRIVE 05/25/2011 05/25/2016
LONG ISLAND CITY NY 11102,
DOL NYC SHAHZAD ALAM 21107 28TH AVE 07/02/2012 07/02/2017
BAYSIDE NY 11360 :
DOL DOL *AAEB469 SIGNATURE PAVING AND POBOX772 08/13/2010 08/13/2015
SEALCOATING JAMESTOWN NY 14701
DOL DOL 8469 SIGNATURE SEALCOATING 345 LIVINGSTON AVENUE 04/04/2007 08/13/20156
AND STRIPING SERVICE P OBOX 77?1‘13%,IESTOWN NY
DOL DOL k6904 SIGNING STAR LIMITED 5 HANSEN PLACE 09/18/2013 09/18/2018
LIABILITY COMPANY WAYNE NJ 07470
DOL DOL 0667 SNEEM CONSTRUCTION INC 43-22 42ND STREET 07/01/2011 07/01/2016
SUNNYSIDE NY 11104 .
DOL DOL SPASOJE DOBRIC 61 WILLET STREET - SUITE 07/09/2010 02/23/2017
. PASSAIC NJ 07055
DOL NYC *HA034 SPHINX CONTRACTING CORP 240 HOME STREET 08/04/2014 08/04/2019
TEANECK NJ 07666
DOL DOL SPORTSCRAFTERS INC 113 N MAPLE AVENUE 02/21/2013 02/21/2018
GREENSBURG PA 15601
DOL DOL 3539 SPOTLESS CON'[RACTING IMPACT 44 THIELLS-MT VY ROAD 10/14/2011 10/14/2016
INDUSTRIAL POMONA NY 10970
SERVICES INC
DOL DOL 3406 STAR INTERNATIONAL INC 89-51 SPRINGFIELD BLVD 08/11/2003 08/11/3003
QUEENS VILLAGE NY 11427
DOL DOL STEFANIE MCKENNA 30 MIDLAND AVENUE 11/05/2010 11/05/2015
WALLINGTON NJ 07057
DOL DOL STEPHEN BIANCHI 462 LAKEVIEW AVENUE 12/16/2013 12/16/2018
. VALHALLA NY 10595
DOL DOL STEPHEON SHELDON FANTASTIC 493 LANSING ROAD 11/18/2013 11/18/2018
PAINTING FULTONVILLE NY 12072
DOL DOL STEVEN CONKLIN 60 COLONIAL ROAD 02/15/2011 02/15/2016
STILLWATER NY 12170
DOL DOL STEVEN SAGGESE 3005 WYNSUM AVENUE 08/18/2014 08/18/2019
MERRICK NY 11566 .
DOL DOL STUART CHAITIN 634 ROUTE 303 07/26/2012 11/19/2018
BLAUVET NY 10913
DOL poL **xr%3210 SUPER SWEEP FMS 4 LEGHORN COURT 11/28/2012 11/28/2017
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oL DpOL SUZANNE G GOLD Ci0 GOLDS 25 HAMILTON ROAD 10/16/2013 | 10/16/2018
FLOORING MONTICELLO NY 12701
INSTALLATION
SINC
DOL DOL »*9676 | T D CONTRACTORS CORP TD 113 N MAPLE AVENUE 02/21/2013 | 02/21/2018
CON;ITGSTOR GREENSBURG PA 15601 :
poL DOoL T D CONTRACTORS INC 113 N MAPLE AVENUE 02/21/2013 | 02/21/2018
i GREENSBURG PA 15601
DoL DOL TAMMY LACITIGNOLA C/O GATSKILL FENCE INSTAL | 08/22/2014 | 08/22/2019
. 5445 ROUTE 32CATSKILL NY
12414
DOL DOL TECH-MECHANICAL FAB DC 5 PARKER AVENUE 03/25/2014 | 03/25/2019
INC . POUGHKEEPSIE NY 12601
DoL poL 0887 THE BRINSON PAINTING 72 TAUNTON PLACE 04/14/2015 |  04/14/2020
CORPORATION BUFFALO NY 14216
oL DOL **4203 | THE J OUVINA GROUP LLC 344 SOUNDVIEW LANE 1112212011 | 1172212016
COLLEGE POINT NY 11356
DOL DOL THE THORNE GROUP INC 113 N MAPLE AVENUE 02/21/2013 | 02/21/2018
' GREENSBURG PA 15601
DOL DOL. *12070 | THE UNIVERSAL GROUP OF 212 OXFORD WAY 12/11/2012 | 09/16/2018
NEW YORK INC SCHENECTADY NY 12309
DoL DOL 9243 THE WELCOME MAT P 0 BOX 268 09/16/2013 | 03/21/2019
PROPERTY MANAGEMENT STILLWATER NY 12170
oL DOL THEONI ATHANASIADIS CIO SEVEN STAR ELECTRICAL|  06/27/2011 | 08/2712016
STREETASTORIA NY 11105 )
DOL oL THOMAS DESANTIS DESANTIS | 161 OSWEGO RIVERROAD | 09/24/2013 | 1111812018
_ ENTERPRISES PHOENIX NY 13135
DOL NYC THOMAS SCARINCI 130-43 92ND AVENUE 11127/2013 | 11/27/2018
RICHMOND HILLS NY 11418
DOL DOL THOMAS TERRANOVA 13 NEW ROAD/SUITE 1 1115/2010 | 11/15/2015
NEWBURGH NY 12550
- DOL DOL 734 THREE FRIENDS 986 MADISON AVENUE 01/03/2013 01/03/2018
CONSTRUCTION CORP PATERSON NJ 07501 A
DOL NYC *6253 | THUNDER BROTHERS CORP 24 CONGRESS LANE 05/01/2013 | 05/01/2018
: SOUTH RIVER NJ 08882
DOL DOL TIMOTHY F BARBER 635 LUZERNE ROAD 09/16/2013 09/16/2018
QUEENSBURY NY 12804
poL NYC TIMOTHY O'SULLIVAN C/0 SNEEM CONSTRUCTION | 07/01/2011 | 070112016
STREETSUNNYSIDE NY 11104
poL NYC 1523 TM MECHANICAL CORP 130-43 92ND AVENUE 102712013 | 11/27/2018
RICHMOND HILLS NY 11418
DOL DOL #0800 | TOMSON ALLOYS RECYCLING 143 FILLMORE AVENUE 01/08/2015 | 01/08/2020
INC BUFFALO NY 14210
DOL poL #8176 | TOURO CONTRACTING CORP 1541 EAST 66TH STREET |  05/04/2012 | 05/04/2017
BROOKLYN NY 11234
DOL DOL D357 TRAC CONSTRUCTION INC MUNICIPAL 9091 ERIE ROAD 02/03/2011 02/03/2016
MILLING & MIX ANGOLA NY 14006
A -IN- PLACE -
poL DoL *6914 | TRI-COUNTY RESTORATIONS 13 SUMMERSET DRIVE 08/22/2014 | 08/22/2019
_ & CONSTRUCTION INC WALLKILL NY 12589
DOL oL TRI-COUNTY RESTORATIONS* 392 ROCK CUT ROAD 08/22/2014 | 08/2212019
ING __WALDEN NY 12586
poL DOL w5213 TRIAD PAINTING CO INC 656 N WELLWOOD AVE/STEC |  09/01/2011 | 09/01/2016
LINDENHURST NY 11757 ‘
DOL DOL TROY D CLARKE ADVANCED 387 RIVERSIDE DRIVE 10/01/2012 | 10/01/2017
METALS JOHNSON CITY NY 13790
DOL DOL k294 TWT CONSTRUCTION 13 NEW ROAD/SUITE 1 11152010 | 1111512015
COMPANY INC NEWBURGH NY 12550
DoL poL ULIANO AND SONS INC 22 GRIFFEN COURT 10/26/2010 | 10/26/2015
MILLER PLACE NY 11746
DOL AG 6490 UNIVERSAL STEEL 90 JUNIUS STREET 01/23/2014 | 01/23/2019
FABRICATORS INC BROOKLYN NY 11212
DoL NYC 7174 V&R CONTRACTING P 0 BOX 9 03/12/2014 | 03112/2019
: PORT JEFFERSON STA NY
11776
DOL DOL w0854 | VANESSA CONSTRUCTION 588 MEACHAM AVE/STE 103 | 08/24/2010 | 08/24/2015
INC ELMONT NY 11003
oL NYC VEAP SELA C/O COLONIAL 247 48TH STREET 02/05/2014 | 02/05/2019
ROOFING BROOKLYN NY 11220
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DOL NYC VICKRAM MANGRU VICK 21 DAREWOOD LANE 12/31/2013 12/31/2018
consgﬁucn VALLEY STREAM NY 11581
DOL NYC VINCENT PIZZITOLA P O BOX 957 03/12/2014 03/12/2019
PORT JEFFERSON STA NY
‘ 11776
DOL poL WESLEY J STAROBA 206 TALLY HO COURT 06/19/2013 06/19/2018
SCHENECTADY NY 12303
DOL DOL 40078 WESLEY J STAROBA INC S&S 235 BROADWAY 06/19/2013 06/19/2018
ELECTRIC SCHENECTADY NY 12306
DOL DOL a7 WHITE PLAINS CARPENTRY P O BOX 309 12/04/2009 05/04/2017
CORP WHITE PLAINS NY 10603
DOL DOL WILLIAM CONKLIN 5 PARKER AVENUE 03/25/2014 . 03/25/2019
POUGHKEEPSIE NY 12601
DOL poL WILLIAM MAZZELLA 134 MURRAY AVENUE 02/03/2014 02/03/2019
YONKERS NY 10704
DOL DOL WILLIAM SCRIVENS 30 MIDLAND AVENUE 11/05/2010 11/05/2015
WALLINGTON NJ 07057 :
DOL poL WILLIAM THORNE 113 N MAPLE AVENUE 02/21/2013 02/21/2018
GREENSBURG PA 15601
DOL DOL WILLIE BRINSON 72 TAUNTON PLACE 04/14/2015 04/14/2020
BUFFALO NY 14216
DOL NYC w5408 XAVIER CONTRACTING LLC 68 GAYLORD ROAD 02/10/2011 02/10/2016
SCARSDALE NY 10583
DOL DOL YURIY IVANIN C/O MOUNTAIN'S AR INC 09/24/2012 09/24/2017

2471 OCEAN AVENUE-STE
7ABROOKLYN NY 11229
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RESIDENTIAL
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NSV www.wdol.goviwdol/scafiles/davisbacon/NY96.dvb?v=0

General Decision Number: NY150096 07/03/2015 NY96

State: New York
Construction Type: Residential

County: Chautauqua County in New York.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family

homes and apartments up to and including 4 stories).

Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification

-listed on this wage determination at least $10.10 (or the

applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjustéd annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 07/03/2015

PLUM@@22-014 05/01/2014

PLUMBER (Excludes HVAC Unit
Installation)............ Ceiieaa $ 26.53

SUNY2013-002 ©3/17/2015

Rates

CARPENTER (Drywall Hanging
and Metal Stud Installation _
Only)..... et e e ie ittt $ 18.77

CARPENTER (Siding

Installation Only - Metal,

Aluminum, Vinyl)................. $ 16.35
CARPENTER, Excluding Siding
Installation (Metal,

Aluminum, Vinyl) and Drywall

Hanging and Metal Stud
Installation.........cccvevivnnn, $ 20.56

CEMENT MASON/CONCRETE FINISHER...$ 22.60
DRYWALL FINISHER/TAPER........... $ 26.87
ELECTRICIAN......... Ceeersreanans $ 17.08
LABORER: Common or General......$ 14.29

LABORER: Mason Tender -

hitp:/Avww.wdol.goviwdo!/scafiles/davisbacon/N Y96.dvb?v=0

Fringes

Fringes

0.00

©.00

0.00
5.75
0.00
0.00

0.00
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Cement/Concrete. . vveereeneenonnes $ 16.00 10.45
OPERATOR:

Backhoe/Excavator/Trackhoe....... $ 21.73 0.00
OPERATOR: Bobcat/Skid

Steer/Skid Loader................ $ 27.74 0.00
OPERATOR: Bulldozer............. $ 21.72 0.00

PAINTER (BRUSH AND ROLLER),
Excludes Drywall

Finishing/Taping............ S $ 18.47 0.00
PLUMBER (HVAC Unit

Installation Only).....ccovuuuenen $ 20.91 0.00
ROOFER....... Ceesesenae heesesses $ 16.64 0.00

SHEET METAL WORKER (HVAC Duct .
Installation Only).....covvennnns $ 17.41 2.46

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

T T Y L e T T

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (2) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. @198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The next number,
005 in the example, is an internal number used in processing
the wage determination. ©7/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

hitp:/fwww.wdol .goviwdol/scafiles/davisbacor/NY98.dvb?v=0
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2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that.
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those _
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
098/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
" Regional Office for the area in which the survey was conducted

http:/Avww.wdol.goviwdal/scafites/davisbacor/N Y96.dvb?v=0 3/4
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because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. MWrite to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

2009 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http:/iwww.wdol .goviwdol/scafiles/davisbacor/N Y96.dvb?v=0 4/4
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General Decision Number: NY150074 ©7/31/2015 NY74
Superseded General Decision Number: NY20140074
State: New York

Construction Type: Building

County: Chautauqua County in New York.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract ‘is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $108.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www . dol.gov/whd/govcontracts.

Modification Number Publication Date
01/02/2015
01/09/2015
06/05/2015
07/03/2015
07/17/2015
07/31/2015

tihwhhPRPr o

BOILO0O7-002 01/01/2013

Rates Fringes
BOILERMAKER. . . ceeees creenenees $ 29.97 25.93
BRNY©003-028 07/01/2014
JAMESTOWN AREA
Rates Fringes
BRICKLAYER.......... cereetsasranue $ 38.19 16.96
TILE FINISHER.......... e erasseees $ 25.25 14.63
CARP©276-001 06/01/2015
Rates Fringes
CARPENTER, Includes
Acoustical Ceiling
Installation, Drywall
Hanging, and Form Work........... $ 25.18 17.04

ELEC@106-006 01/01/2014

http:/www.wdol.goviwdo!/scafiles/davisbacor/NY74.dvb?v=5
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ELECTRICIAN (Including Low
Voltage Wiring and
Installation of Alarms,
Computers, Phones, & HVAC
Temperature Controls
Including Teledata & Sound
Technicians)

ELEVO014-005 01/01/2015

ELEVATOR MECHANIC

FOOTNOTE:
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Rates Fringes
$ 32.50 20.68
Rates Fringes
$ 44.84 28.385+a+b

a.Vacation: 6%/under 5 years based on regular hourly rate for

all hours worked.
rate for all hours worked.
b. PAID HOLIDAYS:
Day; Labor Day; Veterans' Day;

8%/over 5 years based on regular hourly

New Year's Day; Memorial Day; Independence

Thanksgiving Day; the Friday

after Thanksgiving Day; and Christmas Day.

ENGI@017-011 07/01/2015

POWER EQUIPMENT OPERATOR:

Backhoe; Bobcat/Skid

Loader; Bulldozer;

Concrete Pump, Truck

Mounted; Crane Oiler;

Drill; Excavator;

Forklift; Loader; Roller....

Crane
Boom
Boom
Boom
Boom

100 feet & under
over 100 feet.........
over 200 feet.........
over 300 feet....

NOTE: HAZARDOUS WASTE PREMIUM
FOOTNOTES:

a. PAID HOLIDAYS: A-New Year's

Rates Fringes
$ 33.68 27.9@+a
$ 33.68 27.90+a
$ 34.13 27 .90+a
$ 34.38 27.90+a
$ 34.88 27 .90+a

$2.50

Day; B-Memorial Day;

C-Independence Day; D-Labor Day; Thanksgiving Day;
F-Christmas Day, provided the employee has worked the day
before and the day after the holiday.

IRONOO06-010 05/01/2015

IRONWORKER (Fence
Erection-Chain Link/Cyclone)
IRONWORKER, STRUCTURAL AN

ORNAMENTAL. .o vvveiieniieinnnnanas

Rates Fringes
$ 28.10 22.72
$ 29.53 24,22

hitp://www.wdal goviwdol/scafiles/davisbacon/NY74.dvb?v=>5
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LAB0©621-003 ©7/01/201%

Rates Fringes
LABORER
Common or General; Grade
Checker; Landscape; Brick
Mason Tender;
Cement/Concrete Mason
Tender; Mortar Mixer........$ 22.85 14,25
PAINOOO4-007 ©5/01/2013
Rates Fringes
GLAZTER. . .ievvivennnnn cereenan ...$ 25.45 16.62

PAINGOO4-039 05/01/2014

Twps.of Busti, Carroll, Charlotte, Chautauqua, Cherry Creek,
Clymer, Ellery, Ellicott, Ellington, French Creek, Gerry,

- Harmony, Jamestown, Kiantone, Mina, North Harmony, Poland,
Ripley, Sherman, Stockton & Westfield

Rates Fringes

PAINTER
Brush & Roller.............. $ 24.80 13.88
Drywall Finishing/Taping....$ 24.80 13.88
1Y o] - Y $ 25.45 13,88

PAINOGOO4-040 05/01/2014

Twps of Awkwright, Dunkirk, Hanover, Pomfret, Portland,
Sheridan & Villenova

Rates Fringes

PAINTER .
Brush & Roller.......... ....$ 25.50 20.94
Drywall Finishing/Taping....$ 26.60 20.94
KT o] - $ 25.75 20.94

PLUM@022-011 05/01/2014

Rates Fringes

PIPEFITTER, Includes HVAC
Pipe Installation
ZONE 1

City of Dunkirk, Twps of

Cherry Creek, Hanover,

Sheridan, Dunkirk,

Pomfret, Arkwright,

Villanova, Portland,

Stockton, Charlotte, T

Ripley & Westfield..... ve...$ 33,16 21.64
ZONE 2

hitp://iwww.wdol.goviwdadl/scafiles/davishacorVNY74.dvb?v=5
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Twps of Mina, French
Creek, Sherman, Clymer,
Chautauqua, North Harmony,
Harmony, Ellery, Gerry,
Ellington, Ellicott,
Poland, Jamestown, Busti,

www.wdol.gov/iwdol/scafiles/davisbacon/NY74.dvb?v=5

Kiantone & Carroll....... ...% 31.07 21.64

ROOF©210-006 06/01/2014

Rates Fringes
ROOFER, Includes Roof Tear
Off, and Installation of
Modified Bitumen, Rubber,
Shake & Shlngle, and Single
Ply Roofs...... Ceceeentaans ceesdo$ 27,18 12.52
* SFNY@669-006 04/01/2015
Rates Fringes
SPRINKLER FITTER (Fire
Sprinklers)..... cheeens veeseaas ...$ 31.66 23.02
SHEE©112-0605 01/01/2013
Rates Fringes
SHEETMETAL WORKER, Including
HVAC Duct Installation........... $ 26.25 17.74
SUNY2009-013 ©9/30/2009
Rates Fringes

CEMENT MASON/CONCRETE FINISHER...$
INSULATOR - PIPE & PIPEWRAPPER...$
LABORER: Asbestos Abatement
(Removal from Ceilings,

Floors, and Walls).............. .$
LABORER: Asphalt Shoveler.......$
LABORER: Pipelayer..............$
OPERATOR: Auger........ .

OPERATOR: Paver (Asphalt,
Aggregate, and Concrete)......... $

PLUMBER......., IR .

TILE SETTER. . evvrneererenennnnnnn$

20.32 8.84

27.72 9.00

18.70 8.28
20.89 8.95
21.06 . 14.30
21.19 15.85
23.59 9.95
27.15 A 12.47
24.02 0.00
16.00 2.62

http:/iwww.wdol goviwddl/scafiles/davisbacoryNY 74.dvb7v=5
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WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers” that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMP198-005 ©7/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The next number,
005 in the example, is an internal number used in processing
the wage determination. ©7/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-0607 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

" hitp:iwww.wdol.goviwdol/scafiles/davisbacorVNY74.dvb?v=5
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Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 6010 in
the example, is an internal number used in producing the wage
determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based. :

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision .in the matter? This can
be:

* an existing published wage determination
a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20218

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.

http://iwww.wdol.goviwdol/scafiles/davisbacor/NY74.dvb?v=5
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Washington, DC 2021e

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://iwww.wdol.goviwdol/scafiles/davisbacoryNY74.dvb?v=5
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General Decision Number: NY150008 ©7/31/2015 NY8
Superseded General Decision Number: NY20140008
State: New York

Construction Types: Heavy and Highway

Counties: Cattaraugus, Chautauqua and Erie Counties in New
York. -

HEAVY CONSTRUCTION PROJECTS: CHAUTAUQUA AND ERIE COUNTIES; AND
HIGHWAY CONSTRUCTION PROJECTS: CATTARAUGUS, CHAUTAUQUA AND
ERIE COUNTIES '

Note: Executive Order (FO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies.to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
7] 01/02/2015
1 01/09/2015
2 05/08/2015
-3 06/05/2015
4 06/12/2015
5 06/19/2015
6 ©7/03/2015
7 -07/17/2015
8 07/31/2015

ASBE9004-901 05/081/2015

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR (include
application of all materials,
protective coverings,
coatings, and finishings to
all types of mechanical
SYSTemMS) ivuieervrvonnnnnsn ceevessd 31,50 20.69
HAZARDOUS MATERIAL HANDLER....... $ 31.50 20.69
BOILO007-001 01/01/2013
Rates Fringes
BOILERMAKER......covvvnnnn Ceiaaes $ 29.97 25.93

BRNY0008-004 07/01/2014

http:/ivww.wdol.goviwdol/scafiles/davisbacorVN Y8.dvb?v=8 M7
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CHATAUQUA COUNTY AND CATTARAUGUS COUNTY (EXCLUDING TWNSP OF
PERRYSBURG)

Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 29.60 . 18.81

BRNY©045-001 07/01/2014

ERIE, CATTARAUGUS (Towns of Perrysburg & Gowanda)

Rates : Fringes
Bricklayer, Stonemason........... $ 30.66 22.27
Cement MasoON....oovieieenuennnnns $ 30.66 22.27
MARBLE SETTER.....vvvervivreevenns $ 30.63 21.80
TERRAZZO FINISHER......... ceneeae $ 28.51 13.87
TILE FINISHER....¢oivvievennennns $ 28.51 13.87
Tilesetter & Terrazzo Worker..... $ 30.63 21.80

CARP@276-002 07/01/2015
CHAUTAUQUA; CATTARAUGUS (Remainder of County).

Rates Fringes
CarPenterS:..ve e erennnernrnnns $ 28.99 19.34

FOOTNOTES:

a. Paid Holidays: Independence Day and Labor Day, provided
the employee works his scheduled day before and after the
holiday and is on the payroll week in which the holiday
falls. . '

* CARPO276-013 07/01/2015

CATTARAUGUS (Townships of Persia and Pérrysburg) ERIE (Grand

Island)
Rates Fringes
CARPENTER
Heavy & Highway............. $ 33.09 27.12
FOOTNOTES :

a. PAID HOLIDAYS: Independence Day, Labor Day, provided the
employee works his scheduled day before and after the

holiday and is on the payroll in the payroll week in which
the holiday falls.

* CARPO276-021 07/01/2015

CATTARAUGUS (Townships of Persia and Perrysburg)

hittp:/iwww.wdol.goviwdol/scatiles/davisbacor/N Y8.dvb?v=8 . 217
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Rates . Fringes
CARPENTER
Heavy & Highway............. $ 28.99 19.34
FOOTNOTES:

-a. PAID HOLIDAYS: Independence Day, Labor Day, provided the
employee works his scheduled day before and after the

holiday and is on the payroll in the payroll week in which
the holiday falls.

ELECO041-007 06/01/2015

ERIE, CATTARAUGUS (Ashford, East Otto, Ellicottville,
Farmersville, Freedom, Franklinville, Lyndon, Machias,
Mansfield, New Albion, Otto, Perrysburg, Persia and Yorkshire

Townships)

Rates Fringes
CABLE SPLICER.......ccovvvevnnnnn $ 36.73 3%+22.29
ELECTRICIAN. vt cvtnnnssroncannnnes $ 34.14 24,06

ELECO041-008 05/26/2014

ERIE, CATTARAUGUS (Ashford, East Otto, Ellicottville,
Farmersville, Freedom, Franklinville, Lyndon, Machias,

Masnfield, New Albion, Otto, Perrsburg, Persia and Yorkshire
Townships)

Rates Fringes

Communications System
CABLER....ciivviininnness ...$ 9.00 10.66+2
INSTALLER...cvvriiennnnn ....$ 16.50 15.39+a
MASTER TECHNICIAN.......... .$ 25.20 15.65+a
SOUND WIREMAN........... c...$ 20.40 15.50+a

Work covers low voltage construction, installation,
maintenance, and removal of teledata facilities (voice,
data and video) including outside plant, telephone and data
inside wire, interconnect, terminal equipment, central
offices, PABX fiber optic cable and equipment, railroad
communications, micro waves, V-Sat, bypass, CATV, WAN (wide
area networks); LAN (local area networks) and ISDN
(integrated systems digital network). Also, installation
of sound systems, nurses call systems, intercom systems,
staff registry/locating/signaling systems, antenna systems
and associated devices; installation of security systems
and apparatus, and cabling from VDT's to computers. This
work does not apply to new construction, or to the

installation of raceway systems and boxes for the above
work.

FOOTNOTE:

a. Paid Holidays: New Year's Day, Memorial Day,
hitp://www.wdol.govivdol/scafiles/davisbacon/N Y8.dvb?v=8 317
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Independence Day, Labor Day, Thanksgiving Day, the day
after Thanksgiving Day, Christmas Day.

[RVRVITVER ]

ELECO106-002 01/01/2014

. CHAUTAUQUA, CATTARAUGUS (Remainder of County)

Rates Fringes.
CABLE SPLICER. .. iieerevnenannans $ 35.75 . 20.68
ELECTRICIAN....... Caieeeeas ceeses$ 32,50 20.68
ELEC1249-003 05/04/2015
Rates Fringes
ELECTRICIAN (LINE
CONSTRUCTION: LIGHTING AND
TRAFFIC SIGNAL Including any
and all Fiber Optic Cable
necessary for Traffic Signal
Systems, Traffic Monitoring
systems and Road Weather
information systems)
Flagman...... O $ 24.62 : 7%+20.50
Groundman (Truck Driver)....$ 32.83 7%+20.50
Groundman Truck Driver
(tractor trailer unit)...... $ 34.88 7%+20.50
Lineman & Technician........$ 41.04 7%+20.50
Mechanic...... Cetesceerennas $ 32.83 7%+20.59

FOOTNOTE:

a. New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, Christmas Day, plus President’s Day,
Good Friday, Decoration Day, Election Day for the President
of the United States and Election Day for the Governor of
the State of New York, provided the employee works the day
before or the day after the holiday.

ELEC1249-004 05/04/2015

ELECTRICIAN (Line

Construction)
Overhead and underground
distribution and
maintenance work and all
overhead and underground
transmission line work
including any and all
fiber optic ground wire,
fiber optic shield wire or
any other like product by
any other name
manufactured for the dual
purpose of ground fault
protection and fiber optic

http:/Aww.wdol.goviwdoal/scafiles/davisbacor/NY8.dvb?v=8
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capabilities :

Flagman.....coeeenonrnaonnen $ 28.14 7%+20.50
Groundman digging machine :
operator....ovevieerennnas .$ 42.21 7%+20.50
Groundman truck driver
(tractor trailer unit)..... $ 39.87 7%+20.50
Groundman Truck driver..... $ 37.52 7%+20.50
Lineman and Technician.....$ 46.90 7%+20.50
MechanicC...cveevienerinnsen $ 37.52 7%+20.50
Substation:
Cable Splicer......coeen... $ 51.59 7%+20.50
Flagman....ceveeeeeeneonnas $ 28.14 7%+20.50
Ground man truck driver....$ 37.52 7%+20.50
Groundman digging machine
operator...cciiviiennaaaees $ 42.21 7%+20.50
Groundman truck driver
(tractor trailer unit)..... $ 39.87 7%+20.50
Lineman & Technician....... $ 46.90 7%+20.50
Mechanic....veeivivaeeeasss$ 37.52 7%+20.50

Switching structures;
railroad catenary
installation and
maintenance, third rail
type underground fluid or
gas filled transmission -
conduit and cable
installations (including
any and all fiber optic
ground product by any
other name manufactured
for the dual purpose of
ground fault protection
and fiber optic
capabilities), pipetype
cable installation and
maintenance jobs or
projects, and maintenance
bonding of rails; Pipetype
cable installation

Cable Splicer........ cerann $ 53.02 7%+20.50
Flagman....ceveoeessasnsons $ 28.92 7%+20.50
Groundman Digging Machine
Operator...veeernieereannas $ 43.38 . 7%+20.50
Groundman Truck Driver

(tractor-trailer unit).....$ 40.97 7%+20.50
Groundman Truck Driver..... $ 38.56 7%+20.50
Lineman & Technician....... $ 48.20 7%+20 .50
Mechanic....ccvcuunes Ceeeeen $ 38.56 7%+20 .50

FOOTNOTE:

a. PAID HOLIDAYS: New Year's Day, Presidents’' Day, Memorial
Day, Good Friday, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, and Election Day for the President of
the United States and Election Day for the Governor of New
York State, provided the employee works two days before or
two days after the holiday.

ELEC1249-008 01/01/2014

hitp:/Awww.wdol.goviwdol/scafiles/davisbacorVN Y8.dvb?v=8
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Rates Fringes

ELECTRICIAN (Line
Construction)
TELEPHONE, CATV
FIBEROPTICS CABLE AND
EQUIPMENT )
Cable splicer.............. $ 29.12 3%+4.43
Groundman. ...seeeeereeeaens $ 12.98 - 3%+4.43
. Installer Repairman-
Teledata
Lineman/Technician-
" Equipment Operator........ .$ 27.64 3%+4.43
Tree Trimmer.......ccovvune. $ 22.41 8.30+3%+a

a. New Year's Day, President's Day, Good Friday, Decoration
Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Day.

ELEV@014-001 01/01/2015

Rates Fringes
ELEVATOR MECHANIC..... PP, S : . 28.385+a+b

FOOTNOTE:

a.Vacation: 6%/under 5 years based on regular hourly rate for
all hours worked. 8%/over 5 years based on regular hourly
rate for all hours worked.

b. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday
after Thanksgiving Day; and Christmas Day.

ENGIG017-012 07/01/2015

Rates Fringes
Power equipment operators:

GROUP 1......c00vvvennn .....$ 35.16 28.69+a
GROUP 2. ... iiviiennnnnnnnnas $ 30.66 28.69+a
GROUP 3........ ceeseneesess.$ 35,91 28.69+a
GROUP 4....civiiviiinnnnnnns $ 36.16 28.69+a
GROUP 5..... Ceerererreen e $ 36.66 28.69+a
GROUP 6..ivevevienennnnns ...$ 36.23 28.69+a

NOTE: HAZARDOUS WASTE PREMIUM $2.50

TUNNEL WORK $1.00

FOOTNOTES :

a. PAID HOLIDAYS: A-New Year's Day; B-Memorial Day;
C-Independence Day; D-Labor Day; Thanksgiving Day;
F-Christmas Day, provided the employee has worked the day
before and the day after the holiday.

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Air hoist, all boom type equipment (100 ft. or
less), all pan and carry-alls, archer hoist, asphalt roller

http:/iwww.wdol.gov/wdol/scafiles/davisbacorVNY8.dvb?v=8
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asphalt spreader or paver, automatic fine grade machine
(CMI and similar type), archer hoist, backhoe and pull hoe
(tractor mounted and rubber mounted), back filling machine,
belt place (CMI and similar), bending machine (pipe),
bituminous spreader and mixer, black top plant (automated),
black top plant (non-automated), blast or rotary drill
(truck or track mounted), blower for burning brush, boiler
(when used for power), boom trucks, boring machine,
bulldozer, cableway cage hoist, caisson auger, central mix
plant (and all concrete batching plants), cherry picker
(over 5 tons), cherry picker (under 5 tons), chipping
machine and chip spreader, concrete curb and gutter
machines, concrete curing machine, concrete mixer (over 1/2
cu. yd.) concrete pavement spreaders and finishers,
concrete paver, concrete pump, concrete saw
(self-propelled), conveyor, core drill, crane, crusher,
derrick operator, dragline, dredge, drill rig (tractor
mounted), dual drum paver, electric pump used in
conjunction with well point systems, elevating grader self-
propelled or towed), elevator excavator (all purpose,
hydraulcally operated) farm tractor with accessories, fine
grade machine, forklift, front end loader, generator (10
outlets or more), gradall, grader, grout or gunite machine,
head tower, hoist-one drum, hoisting engine, hydraulic
boom, hydraulic hammer, (self propelled), hydraulic pipe
jack machine (or similar type machine), hydraulic system
pumps, hydro crane, hydro hammer (or similar type),
industrial tractor, jersey spreader, kolman plant loader
(and similar type loaders), locomotive, lubrication truck,
maintenance engineer, maintenance lubrication unit or
truck, mine hoist, mixr for stabilized base
(self-propelled), monorail, motorized hydraulic pin puller,
motorized hydraulic seeder mucking machine, mulching
machine, multiple drum hoist (more than 1 drum in use),
overhead crane, peine crane (or similar type), pile driver,
plant engineer, pneumatic mixer, post hole digger, power
boom, pump crete, push or snatch cat, quarry master or
equivalent road widener, rock bit sharpener (all types),
roller (all), rolling machin (pipe), rotomill, scoopmobile,
shovel, side boom, skimmer, slip form paver (CMI and
similar type, first and second operator), shorkel,
strato-tower, stump chipping machine, tire truck and
repair, towed roller, tractor drawn belt type
grader/loader, tractor shovel, tractor with towed
accessories, tractors (when using winch power), tractors,
trencher, truck crane, tunnel shovel, tube finisher (CMI
and similar type), vibratory compactor, vibro tamp, well
drilling machine, well point, winch, winch truck with A"
frame.

GROUP 2: Aggregate bin, CMI and similar type concrete
spreads, cement bin, chipping machine and chip spreader,
compressors (4 or less), compressors: (any size, but
subject to other provisions for compressors, dust
collectors, generators, mechanical heaters, pumps, welding
machines (four of any type or combination), concrete mixer
(1/2 cu. yd. and under), fireman, form tamper, fuel truck,
heating boiler (used for temprory heat), jeep trencher,
power heaterman, power plant in excess of 10 K.W., pump (4"
or over), revinius widener, stem cleaner, stump chipping
machine, welding machine (1 machine over 300 amps or 2 or 3

http:/iwww.wdol .goviwdol/scafiles/davisbacor/NY8.dvb?v=8
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machines regardless of amps).
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'GROUP 3: Crane with boom over 100 feet

GROUP 4: Crane with boom over 200
GROUP 5: Crane with boom over 300

GROUP 6: Master mechanic

IRONOQO6-003 085/01/2015

ERIE COUNTY (Excluding Grand Islan
CHAUTAUQUA

Ironworker
Fence Erectors..............%
Structural, Ornamental,
Reinforcing Steel,
Welders, Riggers and Rodman.$
Window Erectors............. $

IRONGGO6-015 85/01/2015

ERIE (Township of Grand Island)

IRONWORKER
Ironworker....covvevevennen. $
Sheeter..ceeveveerveaes veeddd

LAB0©219-003 07/01/2014

LABORER

ERIE COUNTY HEAVY & HIGHWAY
GROUP 1...civienevrnnnonns $
GROUP 2..ieirevincenrennse $
GROUP 3...ceveennen cecanes $
GROUP 4........ Crereseanes $

ERIE COUNTY SEWER/WATER
GROUP 1......ciiiviennnenns $
GROUP 2..... .
GROUP 3....iiiirinvenncnens $
GROUP 4...iiiiiiiinnnennns .$
GROUP 5..vivveennvensoennns $
GROUP 6...... . $
ERIE COUNTY TUNNEL
GROUP J..iiiivennernnnesnne $
GROUP 2.vvirinnrnrenreeeads$
GROUP 3. ..vvevrreiennrnneessd
GROUP 4....cvevivevnnnns .. 4
GROUP 5.veiinenervonennenas $
GROUP 6..vvevennns Ceeaaena $
GROUP 7. iriinrinieenannas $

http:/iwww.wdol.goviwdol/scafiles/davisbacon/NY8.dvb?v=8

feet

feet

d Township), CATTARAUGUS AND

Rates Fringes
28.10 22.72

29.53 24.22
27.18 24,22

Rates Fringes
29.53 24.22
29,53 24,22

Rates Fringes
26.66 23.05
26.86 23,05
27.06 23.05
27.26 23.05
26.66 23.05
26.76 23.05
26.81 23.05
26.91 23.05
27.26 23.05
27.66 23,05
27.16 23.85
27.31 23.05
27.41 23.05
27.91 23.05
28.01 23.05
28.41 23.05
28.66 23.05

8M17




o HaV I

HEAVY & HIGHWAY CLASSIFICATIONS

GROUP 1: Laborers; flagmen; outboard and hand boats;
demolition worker; IBC barriers (except on structures);
guard rails;road markers

GROUP 2: Bull float; chain saw; concrete aggregate bin;
concrete bootman; gin buggy; hand or machine vibrator;
jackhammer; mason tender mortar mixer; pavement breaker;
handlers of all steel mesh; small generators for laborers'
tools; installation of bridge drainage pipe; pipelayers;
vibrator type rollers; tamper; drill doctor; tail or screw
operator on asphalt paver; water pump (2" and single
diaphram); nozzle (asphalt, gunnite, seeding and
sandblasting); laborers on chain link fence erection; rock
splitter and power unit; pusher type concrete saw and all
other gas, electric, oil and air tool operators; wrecking
laborers; laser man

GROUP 3: All rock or drilling machine operators (except
guarry master and similar type); acetylene torch operator,
asphalt raker; powderman; welder
GROUP 4: Blasters; curb & flat work form setters (except on
structures); stone or granite curb setters

SEWER/WATER CLASSIFICATIONS

GROUP 1: General; flagman; top man; wreckers
GROUP 2: Foundation; rod carriers; plaster tender; scaffold
bootman; pneumatic, gas, electric tool operator;
jackhammer; chipping guns

GROUP 3: Mortar mixer over 8 feet in depth

GROUP 4: Pavement formsetter; steelburner; caisson; wagon
drill operator; pipelayer; swing scaffold

GROUP 5: Utility pave driver; laser operator

GROUP 6: Blaster

TUNNEL CLASSIFICATIONS

GROUP 1: Mole nipper; powder handler; top laborer

GROUP 2: Air spade; jackhammer; pavement breaker

GROUP 3: Top bell
GROUP 4: Bottom bell; side or roofbelt driller; burners;
trackmen; nippers; derailmen; hosemen; groutmen; gravelmen;

form workers; movers & shaftmen; conveyormen

GROUP 5: Powder monkey

GROUP 6: Blasters; ironmen; welder; heading driller
hitp:/iwww.wdol.goviwdol/scafiles/davisbacor/N Y8.dvb?v=8
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GROUP 7: Piledriver; rigger

FOR HEAVY/HIGHWAY & TUNNEL: Additional $1.20 added to base
rate for all deleader & asbestos work. Additional $2.00
added to base rate for all hazardous waste work.

LAB0®621-001 07/01/2015

Twnships of French Creek, Clymer, Harmony, Busti,Kiantone,
Carroll, Mina, Sherman, Ellicott, Poland, Jamestown, North

Harmony, Gerry, Chautaqua, Ellington, Ellery, and Stockton in
CHAUTAUQUA County

Rates Fringes
Laborers:
HEAVY AND HIGHWAY
(ZONE I)
GROUP 1....civivereneeranne $ 26.04 18.30

GROUP 2..... Ceeeses ceennns ..$ 26.44 18.30

LABORER CLASSIFICATIONS (HEAVY & HIGHWAY)

GROUP 1: Flagman; outboard and hand boats; Bull float; Chain
Saw; Concrete aggregate bin; Concrete boot; Gin Buggy; Hand
or machine vibrator jack hammer; Mason tender; Mortar
mixer; pavement breaker; Handler of all stee mesh; Small
generator for laborer tools, installation of bridge
drainage pipe; Pipe layers; Vibrator type rollers; Tamper
drill doctor; Water pump operator (1-1/2" and singe
diaphragram); Nozzle (asphalt, gunite, seeding and
sandblasting); Laborers on chain link fence erection; rock
splitter and power unit; Pusher type concrete saw and all
other gas, electric, oil and air tool operators; wrecking
laborers.

GROUP 2: Blasters; Form setter; stone or granite curb
setters; Designated asphalt rakers (not to include cold
patch); tail or screw operator on asphalt paver. All rock
or drilling machine operators (except quarry master and
similar type); acetylene torch opertors; powdermen.

LAB0@621-002 07/01/2015

CHAUTAUQUA COUNTY (Townships of Ripley, Westfield, Portland,
Pomfret, Dunkirk, Sheridan, Hanover, Villenova, Arkwright,
Cherry Creek and Charlotte)

Rates Fringés

Laborers:
CHAUTAUQUA COUNTY
(Remaining Townships)
HEAVY AND HIGHWAY

hittp:/fww.wdol.goviwdol/scafiles/davisbacon/NY8.dvb?v=8 1017
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GROUP 1..........cvun..... .$ 26.04 18.30
GROUP 2........civvvunnn... $ 26.44 18.30
CHAUTAUQUA COUNTY

(Townships of Ripley,

Westfield, Portland,

Pomfret, Dunkirk,

Sheridan, Hanover,

Villenova, Arkwright,

Cherry Creek and

Charlotte) HEAVY AND

HIGHWAY CONSTRUCTION ‘
GROUP 1.......0vevvnunn... $ 26.99 18.30
GROUP 2....vuvuninnnnnn.s. $ 27.39 18.30

For HEAVY & HIGHWAY CLASSIFICATIONS

GROUP 1: Flagmen, Outboard and Hand Boats, Demolition Worker,
Nurseryman, IBC Barriers except on Structures, Guard Rail
and Road Markers, Bull Float, Chain Saw, Concrete Aggregate
Bin, Concrete Bootman; Gin Buggy, Hand or Machine Vibrator,
Jack Hammer, Mason Tender, Mortar Mixer, Pavement Breaker,
Handlers of All Steel Mesh, Small Generators for Laborers’
tools, Installation of Bridge Drainage Pipe, Pipe Layers,
Vibrator Type Rollers, Tamper, Drill Doctor, Tail or Screw
Opertor on Asphalt Paver, Waterpump Operators (1 1/2" and
single diaphragm), Nozzle (asphalt gunite, seeding and sand
blasting), Laborers on Chain Link Fence Erection, Rock
Splitter and Power Unit, Pusher Type Concrete Saw and all

- other gas, electric, oil and air tool operators, Wrecking
Laborer, Laser Man.

GROUP 2: All Rock or Drilling Machine Operators (except
quarry master and similar type), Acetylene Torch Operators
and Asphalt Raker, Powderman, Blaster, Curb and Flat Work
Form Setter not on structures, Stone or Granite curb
setters, Stone Cutter. )

For HEAVY & HIGHWAY CLASSIFICATIONS in CHAUTAQUA COUNTY
(Remaining Townships) :

GROUP 1: Flagman, Outboard and hand boats, Bull float, Chain
Saw, Concrete aggregate bin, Concrete boot, Gin buggy, Hand
or machine vibrator jack hammer, Mason tender, Mortar

mixer, pavement breaker, handler of all steel mesh, Small
generator for laborers' tools, installation of bridge
drainage pipe; Pipe layers, Vibrator type rollers, Tamper
drill doctor, Water pump operator (1 1/2" and single
diaphragm), Nozzle (asphalt, gunite, seeding and
sandblasting) Laborers on chain link fence erection, rock
splitter and power unit, Pusher type concrete saw and all

other gas, electric, oil and air tool operators, wrecking
laborers.

GROUP 2: Blasters, Form setters, stone or granite curb
setters; Designated asphalt rakers (not to include cold
patch), tail or screw operator on asphalt paver. All rock
or drilling machine operators (except quarry master and
similar type), acetylene torch operators, powderman.
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PAINGOO4-001 ©5/01/2014

CHAUTAUQUA COUNTY (Townships of Awkwright, Dunkirk, Hanover,
Pomfret, Portland, Sheridan, Villenova); CATTARAUGUS COUNTY
(Townships of Ashford, Dayton, East Otto, Machias, Otto,

" Perrysburg, Persia, Yorkshire); ERIE COUNTY (Entire county,

excluding area North of Whitehaven Road, Grand Island)

Rates Fringes
Painters: (BUILDING
CONSTRUCTION)
ERIE COUNTY
BRUSH AND ROLLER........... $ 25.50 20.59
DRYWALL/TAPING............. $ 26.00 20.59
WALLCOVERING. .ccvvnvvserenns $ 25.75 20.59
Painters: (HEAVY & HIGHWAY
CONSTRUCTION) :
CATTARAUGUS, CHAUTAUQUA &
ERIE COUNTIES......ovvveunne $ 38.00 22.75

PAINGOO4-004 ©5/01/2014

ERIE COUNTY, (AREA NORTH OF WHITEHAVEN ROAD, GRAND ISLAND, NEW
YORK)

Rates Fringes

Painters:
BUILDING CONSTRUCTION
Lead Abatement............. $ 25.43 19.51
Painters......ccvivevneinns $ 24.68 19.51
Spraying, Paperhangers,
Sand-Blasting, Swinging
scaffold....oovvvvivnnnennen $ 24.93 19.51
TaperS.eeieeeasanns Ceeseans $ 25.18 19.51
HEAVY & HIGHWAY
CONSTRUCTION
Bridge Painter............. $ 38.00 22.75
PAINOGOR4-007 05/01/2013
Rates Fringes
GLAZIER......... Cetierecesesenaan $ 25.45 16.62

PAINQOOO4-008 0©5/01/2014

CATTARAUGUS COUNTY - Townships of Leon; Conewango, Randolph,

South Valley, Napoli and New Albion;

CHAUTAUQUA COUNTY - Townships of French Creek, Mina, Ripley,
Westfield, Sherman, Clymer, Chautauqua, North Harmony, Harmony,
Busti, Ellery, Stockton, Charlotte, Gerry, Ellicott, Jamestown,
Kiantone, Carroll, Poland, Ellington and Cherry Creek.

Rates Fringes
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Painters: (HEAVY & HIGHWAY
CONSTRUCTION)

Bridges.....cceveeaiiiiinn. $ 38.00 22.75

PAINOGQ4-017 ©5/01/2014

CATTARAUGUS COUNTY (Townships of Cold Spring, Elko, Mansfield,
Little Valley, Salamanca Indian Reservation, Red House,
Ellicottville, Great Valley, Carrolton, Franklinville,
Humphrey, Allegany, Freedom, Farmersville, Lyndon, Ishua,
Hinsdale, Olean and Portville)

Rates Fringes
Painters: (HEAVY & HIGHWAY
CONSTRUCTION)
Bridges...ooevvieecenn veees.$ 38.00 22.75
“piaseces-oel es/el/oent
Rates Fringes
PLASTERER........ . Cesesreeene .$ 27.55 14.34
“lasewtieel evserzens
Rates Fringes
CEMENT FINISHER.... ..t i eveeveennns $ 27.00 24,27

PLUM@022-001 ©5/01/2014

CATTARAUGUS- Townships of Perryburg, Daytoﬁ, Persia, Otto,
Leon, and New Albion;

CHATAUQUA- Townships of Hanover, Sheridan, Dunkirk, Pomfret,

" Arkwright, Villanova, Portland, Stockton, Charlotte, Ripley and
Westfield;

ERIE- All Townships in the County.

Rates Fringes
PLUMBER/PIPEFITTER
ZONE 1........ Ceecesenan ....$ 33.16 21.64
Steamfitter ,
ZONE 1...0eevnvnvecnonsonnes $ 33.16 21.64

PLUMGO22-004 05/01/2013

ZONE 2

CATTARAUGUS- Townships of Conewango, Napoli, East Otto, '
Mansfield, Little Valley, Randolph, . South Valley, Colesprings,
Salemanca, Ashford, Ellicottville, Great Valley, Carrollton,
Yorkshire, Freedom, Farmersville Station, Machias, Lyndon,
Franklinville, Humphrey, Ischua, Allegany, Hinsdale, Olean,
Portville;

ZONE 1
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CHAUTAUQUA - Townships of Cherry Creek, Ellington, Polland,
Carroll, Gerry, Ellicott, Kiantone, Ellery, Busti, Harmony,
North Harmony, Chautauqua, Sherman, Mina, French Creek, Clymer.

Rates Fringes
PLUMBER/PIPEFITTER
ZONE 1........ Creeseerenenns $ 32.18 21,05
ZONE 2..iiereineenonnncanans $ 31.07 21.65
“RooFee7s-er esse/zett
ERIE COUNTY
Rates Fringes
Roofers:
Composition............. ....$ 25.00 16.18
Slate & Tile........ veeensed$ 25.15 16.18
“RooFezio-oes es/el/2ete
Rates Fringes
ROOFER....... et teieiiie e $ 23.65 11.99
« Sruveses-ool odsels2els .
Rates Fringes
SPRINKLER FITTER......cvovneeannnn $ 31.66 23.02
suecee7i-eel es/1s/zett
ERIE COUNTY:
Rates Fringes
Sheet metal worker............... $ 31.50 17.45

SHEE@112-001 01/01/2013
CATTARAUGUS AND CHAUTAUQUA COUNTIES:

Rates Fringes

f TEAM@264-001 04/01/2015

CATTARAUGUS AND CHAUTAUQUA COUNTIES

Rates Fringes
Truck drivers:
GROUP 1....eiivinvencennnns $ 33.86 12.78+a
GROUP 2....... Cereressesaens $ 33.86 12.78+a

FOOTNOTE:
a. PAID HOLIDAYS: Memorial Day, Independence Day, Labor

http:/Avww.wdol .goviwdol/scafiles/davisbacor/NY8.dvb?v=8
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Day, Thanksgiving Day and Christmas Day, provided employee
has worked the day before and the day after the holiday.

TRUCK DRIVER CLASSIFICATIONS

GROUP 1: Pickups, panel trucks, flatboy material trucks
(straight jobs), single-axle dump trucks, dumpsters,
Tandems, batch trucks, mechanics semi trailers, low-boy
trucks, asphalt distributor trucks, agitator, mixer trucks
and dumpcrete type vehicles, truck mechanics, fuel trucks.

GROUP 2: Specialized earth moving equipment-euclid type or
similar off-highway equipment, where not self-loaded,
straddle (ross) carrier, self-contained concrete unit,
off-highway tandem back-dump, twin engine equipent and
double-hitched equipment where not self-loaded. '

TEAMO449-002 07/01/2014
ERIE COUNTY

Rates Fringes
Truck drivers:.......oovveuvnnn.. $ 33.81 5.00+a+b

Work on a hazardous waste site then additional $2.00 per
hour.

FOOTNOTE: a. Pension $49.0@ per day

b. Paid Holidays: New Years Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, Christmas Day provided
the employee has worked the working day before and after
the holiday :

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

________________________________________________________________

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
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Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than “SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 9198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local ©198. The hext number,
005 in the example, is an internal number used in processing
the wage determination. ©7/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014,

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-067 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
- that no single majority rate prevailed .for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-2010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
: a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed. ‘

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

"4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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